
CUB Proposed Salary Implementation Scale.  
 
Year 1 (effective July 1, 2025) Steps 1-10 implemented Year 2 (effective July 1, 2026) steps 11-15 implemented. Year 3 (effective 
July 1, 2027)-- steps 16-25 implemented.

 
 

 



Y1 (7-1-25) Longevity additions: 21-25 years of service, 3% additional longevity to be added on. 26-30 years, 6% longevity. 31-35 years, 9% Longevity. 36-40 years, 11% 
Longevity, Over 40 Years, 14% longevity. 
 
Y2 (effective 7-1-26): 26-30 years of service, 3% longevity. 31-35 years, 6% longevity, 36-40 years, 8% longevity; 0ver 40 years of service, 11% of compensation 
 
 
After all these calculations are made, if an employee’s new salary on the new scale is not higher than their current take-home pay (current base plus current longevity), they move 
up a step on the scale until they reach a salary that is higher than their current take-home pay. 
 


