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MEMORANDUM OF UNDERSTANDING
FISCAL YEARS - 2026-2028

B

THE CITY UNION OF BALTIMORE
LOCAL 800, AFT, AFL-CIO

UNIT I (Non-Supervisory)

and

THE MAYOR AND CITY COUNCIL OF BALTIMORE

This Memorandum of Understanding entered into as of the 1% day of July 2025 between
the Mayor and City Council of Baltimore (hereinafter referred to as “Employer” or” City”) and
City Union of Baltimore, Local 800, AFT, AFL-CIO (hereinafter referred to as “CUB”). To the
extent that implementation of these points requires action by the Board of Estimates and/or the
City Council, this Memorandum will serve as a request and recommendation to such bodies that it
be so implemented.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It 1s the intent and purpose of CUB and the Employer to promote and improve the efficiency
of the operations of the City of Baltimore. In order to render the most efficient public service to
the citizens of the City, CUB and Employer agree that this goal can best be achieved through an
orderly, constructive and harmonious relationship between them. The parties hereto are in further
accord that effective employee relations in the public service requires a clear statement of the
respective rights and obligations of labor and management and for this purpose enter into the
following Memorandum of Understanding.

The Employer and CUB agree that in all instances in this Memorandum in which the
masculine form of the third person pronoun is used, such pronoun shall refer to both male and
female employees.

ARTICLE 2: RECOGNITION

A Pursuant to the provisions of the Municipal Employees Relations Ordinance
("MERO”) Article 12 of the Baltimore City Code and the Code of Public Laws of Baltimore City,
the Employer recognizes the City Union of Baltimore (“CUB” or “Union™) as the exclusive
representative of all eligible employees in Unit I and certain employees who are presently
unrepresented for which CUB has been certified.

B. All Classification Titles and the current pay grade for each title included in the Units
for which CUB has been certified shall be listed in the Roster of the Unit. The Employer agrees
to furnish CUB a complete list of classification titles and pay grades for all classes which, through
reclassification, change in duties, change in titles, or any other reason are proposed as additions,
deletions, or changes to Units for which CUB has been certified prior to any such changes. The
list to be furmished shall include the name and work location of each person currently employed in
the bargaining Unit L.

C. The Employer agrees to provide CUB with advance notice in writing should it
decide that a position within the Unit should be excluded. The notice shall include a reason for the
exclusion and CUB shall be given the opportunity to discuss the matter.

D. The parties have agreed to create a separate bargaining unit (Unit II) for inclusion
of supervisory employees as that term is defined in the City Code, Article 12, §1-1(k). All
classifications not designated to Unit II, shall remain in the non-supervisory Unit 1. A separate
MOU shall be prepared and executed concurrent with this Agreement, and contain identical terms
except those set forth in Article 2, and the CUB Classification Listing attached to the FY 2024-
2025 MOU.

E. Classification Listing: When this Memorandum of Understanding is noted by the
Board of Estimates by that action, the Mayor and City Council also shall recognize CUB as the
exclusive representative of certain employees who are presently unrepresented. Within ten (10)
days of execution of this Agreement, the Labor Commissioner shall meet with representatives of
CUB to commence identification of such classifications. The affected classifications and
employees holding such classifications shall be listed in the CUB Classification Listing attached
to the FY 2024-2025 MOU.
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ARTICLE 3: CHECKOFF

A, The Employer agrees to deduct CUB dues from the pay of any employee who is
certified and represented and who has authorized in writing such deduction pursuant to the
pertinent provisions of the Municipal Employee Relations Ordinance. Even if a probationary
employee signs a dues check-off authorization before the employee completes his/her probationary
period as provided under the Municipal Labor Relations Ordinance, the Employer shall
nonetheless begin to check off union dues, as authorized in the check off, within the next full pay
period following the Employer’s receipt of the check off authorization from the employee. The
terms of this paragraph A shall not for any other purpose change or expand the definition of an
“employee” contained in Baltimore City Code Art. 12§ 1-1(d) and moreover this paragraph A shall
not extend any representational rights to any probationary employee. The Employer shall promptly
transmit all such moneys withheld to CUB on a monthly basis through the Automatic
Clearinghouse (ACH), without charge to CUB.

B. Political Action Checkoff

The Employer agrees to deduct from the pay of each employee from whom it receives an
authorization to do so, an amount authorized by the employee for political action. If
administratively possible, the amount authorized by the employee shall be deducted on a bi-weekly
basis, and a list of the employees from whom the deductions have been made and the amount
deducted from each, together with a list of the employees who had authorized such deductions,
shall be forwarded to the Union no later than two weeks after such deductions have been made in
a separate check from Union dues. If not administratively possible, the above transactions shall
revert to a monthly basis. The Political Action Checkoff Authorization Form shall read as stated
in Addendum C.

C. CUB shall indemnify and save the Employer harmless of any and all claims,
grievances, actions, suits or other forms of liability or damages that arise out of or by reason of
any action taken by the Employer for the purpose of complying with any of the provisions of this
section, and CUB assumes full responsibility for the disposition of the funds deducted under this
section.

D. The Employer will provide up to 1 (one) hour during orientation for a Union
Representative to meet with new hires, transfers, or others who become part of bargaining unit.
No less than once every six months, the Employer shall notify the Union, in writing by mail the
times, dates and places of all new employees’ orientation sessions. The Employer shall provide a
confirmation notice of the place of each session one week before each scheduled session. In the
event no formal orientation session is scheduled, the Employer shall arrange a meeting time and
place for the Union Representative to meet with such employees.

ARTICLE 4: MEMBERSHIP DUES DEDUCTION PRINT-OUT

A The Employer shall provide CUB with a print-out of its dues-paying membership
to be furnished on a monthly basis without charge to CUB.
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B. The Employer shall provide CUB with a print-out of all employees in the Unit for
which CUB has been certified with classification title, work location, date of hire and amount of
dues paid by each employee on a quarterly basis.

ARTICLE 5: TERMINATION, MODIFICATION OR AMENDMENT

A. This Memorandum of Understanding shall become effective on July 1, 2023 and
remain in full force and effect until June 30, 2025 unless otherwise stated herein. It shall
automatically be renewed from year to year thereafter unless either party shall give the other party
written notice of a desire to terminate, modify or amend this Memorandum of Understanding.
Such notice shall be given the other party in writing by certified mail no later than January 1 of
the year involved.

B. This Memorandum of Understanding may be reopened by either party hereto for
the sole purpose of studying the reports of the joint labor-management committees provided for in
this Memorandum, in order to negotiate and/or preparc recommended amendments to the
appropriate Ordinances as may be mutually agreed to by both parties.

C. In the event that the parties are unable to reach agreement on a successor MOU as
of the time the existing MOU expires (i.e. June 30, 2025), the terms of the existing agreement shall
continue until an agreement is reached or until such time as the impasse and/or fact-finding process
set forth in the City’s Code, Article 12, §5-5 through §5-7 is completed; provided, however, that
the City shall continue to be able to exercise any management rights which it has under this MOU.

ARTICLE 6: DISCRIMINATION

A. All provisions of this Agreement shall be applied equally to all employees in Unit
I for which CUB is the certified representative without discrimination as to age, sex, marital status,
race, color, creed, national origin, political affiliation, disability, sexual orientation, gender identity,
military status, and any other characteristic protected by applicable law.

B. The Employer and CUB agree that they shall not interfere with employees in the
exercise of the rights guaranteed under the Municipal Employee Relations Ordinance. The
Employer shall not discriminate against an employee in any manner because of membership in or
activities on behalf of the Union.

ARTICLE 7: MANAGEMENT RIGHTS

The Employer shall have all of the rights set forth in Article 12, Section 3-2a of the
Baltimore City Code (2000 ed.), formerly Article 1, §123, (supra), which section is incorporated
herein by reference.

ARTICLE 8: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitations of existing law and the provisions of Section B below,
any grievance, defined in the Municipal Labor Relations Ordinance Article 12 (1-1g) as a dispute
concerning the application or interpretation of the terms of this Agreement or a claimed violation,
misinterpretation or misapplication of the rules or regulations of any municipal agency or the
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Employer affecting the terms and conditions of employment, may be settled in the following
manner. [t 1§ understood and agreed that the supervisor or manager who attends the meeting at
each step of the grievance procedure has full knowledge of the grievance and has the authority to
remedy the grievance.

Step 1. The aggrieved employee, designated steward and/or CUB representative,
shall normally discuss the grievance with the employee’s immediate supervisor within ten (10)
calendar days, and in no event more than thirty (30) calendar days, from the date of the events or
conditions, or his knowledge thereof, which provide the basis for grievance. The employee’s
immediate supervisor shall attempt to adjust the matter within ten (10) calendar days of the
presentation of the grievance.

Step 2. If the grievance has not been satisfactorily resolved in Step 1, a written
appeal may be filed with the employee’s next highest supervisor within fifteen (15) calendar days
following the completion of Step 1. The supervisor shall meet with and discuss the grievance with
the aggrieved employee and designated steward and/or CUB representative within ten (10)
calendar days of the written appeal. An answer to the grievance shall be submitted to the aggrieved
employee and CUB in writing within ten (10) calendar days thereafter.

Step 3. If the grievance has not been satisfactorily resolved in Step 2, a written
appeal may be filed with the Labor Commissioner or his or her designee within fifteen (15)
calendar days following the completion of Step 2. Within ten (10} calendar days of such appeal,
the Labor Commissioner or his or her designee shall meet with the aggrieved employee and CUB
representative to discuss the grievance. The Labor Commissioner or his or her designee shall
respond in writing within thirty (30) calendar days thereafter.

Step 4. If the grievance has not been satisfactorily resolved in Step 3, a hearing
before an impartial arbitrator may be initiated by CUB within twenty-one (21) calendar days
following the completion of Step 3, by filing a written notice with the Labor Commissioner of
CUB’s decision to arbitrate.

(2) Notwithstanding any AAA rules to the contrary, within ten (10} days
of receipt of the Union’s written intent to arbitrate the issues involved in the
grievance, the Labor Commissioner shall initiate arbitration with the AAA by
requesting a panel of arbitrators from the AAA and pay appropriate AAA fees (to
be split by the parties as set forth below). Within ten (10) days after receipt of a
panel of seven names obtained from the AAA, the parties shall alternately strike
name from that panel until one name remains who shall be the arbitrator. The first
strike made in selecting an arbitrator shall be alternated between the Union and the
employer from case to case. On a case by case basis, the parties may proceed to
Expedited Arbitration under the AAA rules, only upon advanced written agreement
signed by both the Union and the Employer’s authorized representatives. In such
event, the AAA Rules for Expedited Arbitration shall control.

(b)  Within twenty-one (21) days following the receipt of the City’s Step

3 answer, if the Union decides to proceed to arbitration it shall determine whether
it wishes to follow the Regular or Expedited Arbitration Procedure and advise the
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Labor Commissioner. If the Union chooses Expedited Arbitration, the Labor
Commissioner shall have seven (7) calendar days to decline Expedited Arbitration
in which case the matter shall proceed to Regular arbitration. Assuming there is no
objection to Expedited Arbitration the matter shall follow the process in this
section.

(c) The parties shall share equally in the cost of any arbitration
proceedings under this section.

(d) The arbitrator shall conduct a hearing on the merits and issue a
decision to the Employer and CUB. The arbitrator shall not have authority to alter,
modify, add or subtract from any of the terms or conditions of this Agreement. The
arbitrator’s decision-shall be final and binding pursuant to the Municipal Employees
Relations Ordinance (MERO), except with respect to grievances involving
employees in the Police Department, in which case subsection (e) below shall

apply.
(e}

(1) If a grievance involving a Police Department employee
mvolves the policies, procedures or operations of the Police Department or
Police Commissioner, the arbitrator’s recommendations shall not be final
and binding, but shall be advisory only. In the event the arbitrator’s
recommendations are not accepted by the Police Commissioner, a written
statement of reasons will be provided to CUB.

(i)  The determination whether a grievance involves the policies,
procedures or operations of the Police Department or Police Commissioner
shall be made jointly by the Labor Commissioner and Police Commissioner
and this decision shall be binding upon the Employer and CUB. This
determination shall be made before an arbitrator is selected.

(1i1)  Ifa grievance involving a Police Department employee does
not involve the policies, procedures or operations of the Police Department
or Commissioner, then the arbitrator’s recommendation shall be final and
binding pursuant to the Ordinance.

B. Grievances involving employees and operations of the Police Department may be
pursued through the procedures set forth in Section A above, except that if a grievance is submitted
to the Personnel Service Board in accordance with the provisions of Subtitle 16, Section 16-12 of
the Code of Public Laws of Baltimore City, the employee and the Union shall be deemed to have
waived their right to have the grievance processed through Section A above.,

C. Time limits under this Article may be changed in writing by mutual agreement.

D. If the finding or resolution of a grievance at any step of the procedure is not
appealed within any of the prescribed times herein, said grievance will be considered settled on
the basis of the last written answer provided by the Employer, and there shall be no further appeal
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or review. Should the Employer not respond within any of the prescribed times, the grievance will
proceed to the next step.

E. Except for Step 1, time limits shall begin for both parties upon the day after receipt
of the grievance or the day after receipt of the response.

E- The Union shall be the exclusive representative in all grievance matters under this
Agreement.

G. Upon request, any recognized and accredited representative of CUB shall be
granted reasonable time off during working hours where and when engaged in processing
grievances under the grievance and arbitration procedure.

H. No reprisals of any kind shall be taken by any party involved in the grievance
procedure. Except for disciplinary actions, all documents, communications, and records dealing
with the processing of a grievance will be filed in a separate grievance file and will not be kept in
the official personnel file of any of the participants.

L. Grievances arising out of any discharge, reduction in pay or position, or suspension
for more than thirty (30) days shall be filed at step 3 of this article. No resolution of a grievance
shall expand or otherwise amend the terms of this Agreement.

I Should discipline be imposed on an employee while a previous disciplinary action
is pending, the parties shall discuss and agree on whether it is appropriate to hear the first
disciplinary action prior to the second or merge the two disciplinary actions and have both heard
in the same proceeding. If no agreement is reached, the two actions will be merged and heard in
the same proceeding.

ARTICLE 9: DISCIPLINE AND DISCHARGE

A Discipline - Disciplinary action may be imposed upon employees only for just
cause. If the Employer has reason to reprimand or otherwise orally counsel an employee, it shall
be done in a manner that will not embarrass the employee before other employees or the public.
The Employer must impose a disciplinary action not later than thirty (30) days after the Employer
knew or reasonably should have known of the misconduct for which the disciplinary action is
being imposed, or within thirty (30) days after the completion of an investigation which shall be
conducted in a reasonable period of time.

B. Discharge, Reduction in Pay or Position, or Suspension for more than Thirty Days
- The Employer shall not, except with just cause, discharge any employee who has completed his
probationary period nor shall the Employer reduce in pay or position or suspend any such
employee without just cause. The employee will be promptly notified in writing giving specific
reasons for discharge, reduction in pay or position, or suspension for more than thirty (30) days.

I. In the event of a discharge, reduction in pay or position, or suspension for
more than thirty (30) days of an employee who has completed his probationary period, the
management representative responsible for initiating such action shall, if requested, meet with the
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affected employee and his CUB representatives within five (5) calendar days from the date of the
action complained of.

2. In the event an employee, except an employee of the Police Department,
who has completed his probationary period is discharged, reduced in pay or position, or suspended
for more than thirty (30) days, such employee and/or his CUB representative may request an
investigation by the Civil Service Commission or may initiate a grievance pursuant to the
provisions of Article 8 at step 3. Upon the employee and/or his CUB representative electing either
the Civil Service Hearing of the Grievance Procedure, such election is irrevocable. If a Civil
Service hearing is requested by the employee and/or his CUB representative the Civil Service
Commission shall, as part of its investigation, refer such request to its Hearing Officer. The Civil
Service Hearing Officer shall conduct a fair and impartial hearing no later than fifteen (15) days
from the receipt of such request.

The Hearing Officer, at the conclusion of such hearing, shall make findings of fact
and recommendations which shall be forwarded within fifteen (15) days after the hearing to the
Civil Service Commission for its determination. The Commission shall take action on such
recommendations within fifteen (15) days thereafter. Copies of the Hearing Officer’s findings and
recommendation and the Commission’s written decision shall be sent to the aggrieved employee,
the CUB representative and the Department Head.

3. All Civil Service Commission disciplinary proceedings shall be recorded
on a tape recorder and/or related machinery to be supplied by the Employer. Following a final
disposition by the Civil Service Commission on the Hearing Officer’s recommendations, tapes of
the Hearing Officer’s proceedings in each individual disciplinary matter shall be preserved and
inserted in the affected employee’s personnel file for further review not to exceed thirty (30} days.

4. Employees whose suspensions or terminations are reduced and/or
overturned will be reimbursed within two (2) full pay periods, subject only to those cases which
must go through the Board of Estimates, in which case such employee will be reimbursed within
two (2) full pay periods following Board approval.

5. Issuance of Discipline and Attendance at Grievance Meetings: It is agreed
that the supervisor or manager who is responsible for imposing discipline shall sign the
disciplinary form or letter. The City’s representative at each step of the grievance process shall
include a supervisor or manager who has full knowledge of the grievance and the authority to
modify the discipline, if appropriate.

C. In the event that the Baltimore City Charter is amended and a new Human
Resources Department is created, the Employer agrees that any such change in the administration
of City human resource policies shall not violate an employee’s rights to a fair hearing in the event
of disciplinary action.

D. Any employee scheduled for a disciplinary hearing or meeting must be given prior
notice by management that he has a right to representation by his CUB Representative.

E. Where a police commissioned City employee (i.e. Special Traffic Enforcement
Officer, Parking Control Agent) acting within the scope of his/her employment is charged with a
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criminal offense or is named as a defendant in a civil lawsuit. The City Solicitor will determine
whether to provide such employee legal representation through the Baltimore City Law
Department, or whether to indemnify the employee if he/she has obtained his/her own counsel.
The decision to provide an employee legal counsel will be determined on a case-by-case basis and
in the sole discretion of the City Solicitor. In no event will an employee who has been adjudicated
“guilty” of a criminal offense or who receives a verdict of probation before judgment (PBJ) be
entitled to reimbursement for costs associated with his/her criminal case, including reimbursement
for legal counsel.

F. Employees whose terminations arise from an arrest or absence from work caused
by detention subsequent to arrest and who are later adjudged not guilty, shall upon request and
upon sufficient proof, have the termination for cause expunged from the official personnel file and
replaced with a letter of voluntary resignation, after which such employees shall be eligible for
rehire, if otherwise qualified. Nothing in this paragraph shall apply to employees disciplined
pursuarnt to the City’s Arrest Policy.

ARTICLE 10: PROBATIONARY PERIOD

A. All newly hired unit members shall serve a probationary period of six (6) months
beginning on their date of hire, during which the employee’s competency to fulfill the duties of
the position will be judged by the Employer. Police Department employees shall serve the one-
year probationary period as set forth in The Code of Public Local Law of Baliimore City.

B. An employee who is recalled to his/her same position shall not be required to serve
a probationary period. Should an employee be recalled to a different classification, the employee
shall be required to serve a probationary period, but if the employee is unable to perform the job,
she/he shall be returned to layoff status. Employees who quit, are terminated or are laid off for a
period in excess of one (1) year, shall be required to serve a probationary period if they are rehired.
Employees who are promoted shall serve a probationary period as set forth in the City’s Civil
Service Rules and Regulations.

ARTICLE 11: RATES OF PAY

The following concepts and provisions apply to bargaining unit employees who are not in
the Water and Waste Water Division of the Department of Public Works.

A. New Wage Scale with Steps and Phased Implementation.

1. All bargaining umit employees will be placed on a 25-step scale, phased in
over 3 years as specified below, based on their years of continuous service with the City. (DPW,
Bureau of Water and Waste Water (WWW) employees who received compensation changes based
on a new 20-step scale effective 7/1/24 will be re-slotted on the scale based on their years of
continuous service with the City

2. Phase in a 25-step pay scale, including Crossing Guards, over a three-vear
period. The new scales will become effective from the start of Fiscal 2026 (July 1, 2025).
Employees will progress through steps every 18 months. 18-month increases will be calculated
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from July 1%, 2025. All employees hired after July 1%, 2025, will receive 18-month step increases
based on their anniversary date.

3. The new scale will be implemented over a three-year period.
(a)  Year 1: Implement steps 1-10 (effective July 1%, 2025).
(b) Year 2: Implement Steps 11-15 (effective July 1%, 2026).
(c)  Year 3: Implement steps 16-25 (effective July 1% 2027).

4. The percentage increase between steps will follow this progression:
() Steps 1-10 = 3% Step Increase.
(b) Steps 11-15 = 2.5% Step Increase.
(c) Steps 16-25 = 2% Step increase.

5. Longevity will be phased out over the same three-year contract period while
additional steps are added to the salary tabie.

6. In FY 2026 current employees will be placed on an appropriate step that
guarantees a minimum of 2% increase in total pay (base wage plus longevity), even if the
placement results in a step higher than step 10.

7. InFY 2027, employees will be placed on an appropriate step that guarantees
no reduction in total pay (base wages plus longevity), even if that placement is higher than step
15.

8. In FY 2028, the wage scale will have been fully implemented and the
longevities will no longer apply.

B. Cost of Living Adjustments (COLA)

1. FY 2027 - On July 1, 2026, 2% across-the-board wage increase shall be
given to each active employee covered by this Agreement who is on payroll and in pay status as
of July 1, 2026.

2. FY 2028 - On July 1, 2027, 2% across-the-board wage increase shall be
given to each active employee covered by this Agreement who is on payroll and in pay status as
of July 1, 2027.

C. Longevities
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1. FY2026

Longevity:

Over 40 years of service 14% of compensation

Over 35 Years of Service 11% of compensation

Over 30 years of service 9% of compensation

Over 25 years of Service . 6% of compensation

Over 20 years of service 3% of compensation

Over 15 Years of Service Removed

Over 10 year of Service Removed

2. FY2027

Longevity:
Over 40 years of service 11% of compensation
Over 35 years of service 8% of compensation
Over 30 years of service 6% of compensation
Over 25 years of service 3% of compensation
Over 20 years of service removed
Over 15 years of service removed
Over 10 years of service removed

3. FY2028

Longevity: Fully phase out longevity increases.

D. Night Differential Pay

1. Employees regularly assigned to night or shift work shall be paid fifty cents
($ .50) per hour above their established pay rates for each hour worked on a shift which commences
between the hours of 2:00 p.m. and 5:00 a.m. This provision shall not apply to employees whose
emergency assignments start or carry into the above-named periods. When applicable, night
differential shall be paid at the appropriate overtime rate.

2. An employee not regularly assigned to the night shift, but who works
overtime hours into the night shift, shall receive the night differential for all overtime hours worked
into the night shift in excess of ten (10) hours in a given bi-weekly payroll period. Said differential
shall be paid at the rate of thirty cents ($ .30) an hour at time and one-half (1%%).

3. An employee who works overtime extending into the night shift shall be
paid the night differential of thirty cents ($ .30) at time and one-half (1%%) of that rate if he works
the entire night shift regardless of the total number of hours of overtime worked within the given

payroll period.
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4. Recreation employees in the Bureau of Recreation whose regularly assigned
shifts entitle them to night differential pay shall be eligible to receive night differential for all hours
worked on a shift which, because of a temporary shift change, commences prior to 2:00 p.m.

E. Hazardous Duty Pay and Environmental Pay

L. A premium of seventy-five cents ($.75) per hour shall be paid to employees
for all hours when such employees are required to enter and work in excavated trenches of six (6)
feet or more in depth, or to enter through manholes and in any existing underground pipe networks.

2. All Unit employees who are required to make repairs and/or installations
from either hydraulic platform trucks or hydraulic bucket trucks at a height of seven (7) feet or
more, shall receive a differential of seventy-five cents ($.75) per hour for each hour worked.

3. Employees listed below working in hazardous environmental conditions
shall be paid seventy-five cents ($.75) per hour above the established rates for each hour worked
on the shift. A hazardous environmental condition shall be defined as one which exposes the
employee to an area where highly toxic chemicals are used or an atmosphere where the level of
toxic fumes or gases is dangerously high.

All employees at the Back River Waste Water Treatment Plant, the Patapsco Waste
Water Treatment Plant and the Eastern Avenue Pumping Station (Department of Public Works,
Waste Water Facilities Division) and the Reproduction Shop (Department of Public Works, Survey
and Records Section) and the Ashburton and Montebello Filtration Plants shall be paid an
environmental differential pursuant to the above provision.

4, seventy-five cents ($.75) per hour over the normal hourly rate will be paid
to all employees under this Memorandum of Understanding (MOU) working on the Jones Falls
Expressway, Baltimore-Washington Parkway, Key Highway and Pulaski Highway, or any other
Interstate Highway within the City limits for each hour so worked.

5. Employees occupying the following unit positions in the Laboratory
Division of the Baltimore City Police Department who work with biohazardous materials,
mcluding contaminated blood and body fluids, shall be paid seventy-five cents ($.75) per hour
environmental differential for all hours worked. Employees permanently assigned to and working
in the Evidence Control Unit shall be paid seventy-five cents ($.75) per hour environmental
differential for cach hour worked at that facility.

TITLES

Crime Laboratory Technician I
Crime Laboratory Technician I
Crime Laboratory Photographer
Forensic Scientist

6. Employees occupying the following classified positions at Ashburton &
Montebello Filtration Plants who are involved in the water treatment process and exposed to highly
toxic chemicals or an atmosphere where the level of toxic fumes or gases is dangerously high shall
be paid seventy-five cents ($.75) per hour environmental differential.
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TITLES

Operations Technician Supervisor I {Water Treatment)
Maintenance Technician Supervisor [

Painter Supervisor

Instrumentation Technician II

7. Employees occupying the following classified positions at the Animal
Shelter Division of the Baltimore City Health Department who work with biohazardous materials,
inchuding contaminated blood and body fluids, shall be paid seventy-five cents ($.75) per hour
environmental differential.

TITLES

Animal Enforcement Officer Supervisor
Medical Laboratory Technologist
Dental Assistant {Board Certified)

8. seventy-five cents (8.75) per hour over the normal rate of pay will be paid
to all employees occupying the classifications of Solid Waste Collections Supervisor and Solid
Waste Disposal Supervisor at the Department of Public Works, Bureau of Solid Waste.

0. seventy-five cents (8.75) per hour over the normal rate of pay will be paid
to all employees occupying the classification of Transportation Enforcement Officer (TEQ) and
Parking Control Agent in the Department of Transportation.

10.  Inthe event the Inclement Weather Conditions and Other City Emergencies
policy (AM-204-22) is activated for inclement weather, and essential personnel are required to
work hours in excess of their normal shift hours for the day, and/or weather emergency work
schedules are activated (e.g. A/B 12-hour shifts), those essential personnel who work in excess of
their regular shift, shall receive a one-time fifty-dollar ($50.00) stipend for each such Inclement
Weather occurrence (i.e., employees shall only receive one $50 stipend for two or more inclement
weather days in a row, in addition to other benefits provided herein).

F. Payroll Errors

If the City Payroll Department or the employee’s department makes a mistake on an
employee’s pay, it shall be rectified and payment shall be made as soon as possible following
verification by the City of Baltimore Payroll Department.

ARTICLE 12: DEPARTMENT OF HUMAN RESOURCES

Upon request of either party, representatives of CUB and the Department of Human
Resources shall meet at mutually agreeable times to discuss and present recommendations
concerning the policies or practices of the Department. Such recommendations from CUB shall
be transmitted to the Director of Human Resources.
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ARTICLE 13: PENSION AND RELATED BENEFITS

A. During the term of this Memorandum, the Employer agrees to submit to CUB all
proposed changes, modifications and/or amendments to the Retirement System. No proposed
changes, modifications and/or amendments to the Retirement System shall be submitted by the
City to the City Council during the term of this Memorandum of Understanding (MOU) without
prior consultation with City Union of Baltimore.

B. The employer shall provide CUB with advance notice of any material changes to
the Employees’ Retirement Systems.

C. Annuity Savings Certificate

Each employee who is a member of the Employees’ Retirement System shall receive an
Annuity Savings Certificate on a semi-annual and timely basis as of January 1 and July 1 of each
year.

This certificate shall include the following information: (1) total annuity accumulation; (2)
employee annuity contribution and the amount that contribution is drawing; (3) explanation of
interest accrual; (4) current year service credits; and (5} probable maximum retirement allowance.

D. Employee Pension Counseling Service

CUB shall submit the names of eight (8) representatives to the Labor Commissioner within
sixty (60) days of the effective date of this Memorandum. Within thirty (30) days thereafter, the
Employer shall begin to train the representatives in the counseling of employees so that they may
assist employees in the selection of retirement plan and/or retirement allowance options. CUB
representatives selected as counselors shall be granted time with pay from their positions in the
classified service while engaged in training and orientation and during the periods spent counseling
prospective retirees.

E. Transfer of Pension Funds: Employee Authorization and Release

In cases where the Employees’ Retirement System transfers annuity and pension funds to
either the State Retirement System or Teachers’ Retirement System, affected employees shall be
notified for the purpose of executing an authorization and/or release for such transfer. Prior to and
after the employee’s annuity and pension funds have been transferred to either the State Retirement
System or Teachers” Retirement System, the Employees’ Retirement System shall provide each
affected employee with a financial statement regarding his respective annuity and pension funds.
Until this authorization and/or release are fully executed, the member shall remain in the
Employees’ Retirement System without loss of benefits.

F. Deferred Compensation Plan

The City shall assume the five percent (5%) administration fee for those employees who
participate in the deferred compensation plan which is presently in existence or any modified or
alternate plan. Prior to submitting any recommendations for changes to the deferred compensation
plan to the Board of Estimates, the City will meet and consult with CUB.
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G. Retirement Benefits Committee

A joint labor-management committee will be convened by November 2000, with equal
representation of management and union. The purpose of the committee is to consider proposals
to improve retirement benefits of the employees who are members of the Employees Retirement
System. Committee recommendations will be submitted to the Labor Commissioner to be
forwarded to appropriate City officials for consideration.

ARTICLE 14: HEALTH AND WELFARE

A The parties recognize, and agree to, the Fourth Health and Prescription Drug Plan
Agreement, as approved by the Board of Estimates on November 19, 2025, which is attached
hereto as Addendum A, along with the accompanying exhibits, and which shall remain in effect as
provided therein. The parties recognize that the Fourth Health and Prescription Drug Plan
Agreement shall need to be amended and modified through bargaining conducted among all
participating unions during the term of this Agreement.

While remaining in negotiation, and prior to impasse, the terms of the Fourth Health and
Prescription Drug Plan shall remain in effect, with the intent that all terms of the Fourth Health
and Prescription Drug Plan shall continue to operate.

B. Part-time employees covered by this Article, except employees hired before
July 1, 1982, must consistently work an average of fifty percent (50%) of a regularly scheduled
work week to be eligible for the benefits in A and B, above.

C. In the event an employee is on leave without pay for personal illness, the Employer
shall continue to pay its share of the cost of his CareFirst Blue Cross Blue Shield or HMO coverage
for a period not to exceed thirty (30) days, provided the affected employee continues to assume
his appropriate contribution for said coverage.

D. Employees who reach age sixty-five (65) shall be covered by CareFirst Blue Cross
Blue Shield 65 Plan Benefits in addition to Medicare. This coverage shall continue after the
employee retires.

In this respect the Employer shall continue to deduct the retiree’s contribution, if any, from
his pension, or in the alternative, the retiree shall assume his appropriate share of payment for such
coverage.

E. The Employer shall provide all employees enrolled in a designated health insurance
plan or plans with information concerning the particular program. This information shall be
contained in a booklet which shall be provided and paid for by either the insurance carrier or the

Employer.

F. Eligible unmarried dependents who are full-time students shall be covered by
Baltimore City’s General Prescription Drug and Vision Care Programs until the end of the calendar
year the dependents reach age 23 or until the end of the year they cease being full-time students,
whichever occurs first.
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G. The Employer shall remit an annual payment of six hundred fifty dollars ($650.00)
(to be paid bi-weekly) to each employee who, with satisfactory proof of alternative health
insurance coverage received in another plan, elects not to take any coverage under a City Health
Care Plan. If, after waiving coverage under any City Health Care Plan, the employee loses
coverage due to the death of a spouse or other person who is a source of coverage, divorce or loss
of employment or deletion of benefits (or such other qualifying event as determined by the
Employee Benefits Division), the employee may enroll in a City Health Care Plan and
consequently relinquish the waiver payment. The employee must notify the City’s Employee
Benefits Division within sixty (60} days after a qualifying event occurs in order to enroll in a City
Health Care Plan. If after sixty (60) days the employee has not enrolled in a City Health Care
Plan, he must wait unti! the next open enrollment period.

H. Effective January 1, 2020, the Employer shall remit an annual payment of
$2,500.00 (twenty-five hundred) to be paid bi-weekly to each employee who, with satisfactory
proof of alternative Health Insurance coverage received in another plan, elects not to take any
coverage under a City Health Care Plan. The waiver of coverage applies to medical, dental, vision,
and prescription drug programs. Health care coverage cannot be provided by a spouse/domestic
partner who receives City benefits. If, after waiving coverage under any City Health Care Plan,
the employee loses coverage due to the death of a spouse or other person who is a source of
coverage, divorce or loss of employment (or such other qualifying event as determined by the
Employee Benefits Division), the employee may enroll in a City Health Care Plan and
consequently relinquish the waiver payment. An employee must notify the City’s Employee
Benefits Division within 30 days after a qualifying event occurs in order to enroll in a City Health
Care Plan. The Employer shall apportion the payment should an employee either enter or leave a
City Health Care Plan within a calendar year.

ARTICLE 15: JOINT LABOR-MANAGEMENT CHILD CARE COMMITTEE

The Employer and CUB recognize that the issue of childcare is a concern of unit members.
The Employer and CUB agree to retain a joint Labor-Management Child Care Committee
composed of five (5) members of management and five (5) members of CUB which shall explore
the child care needs of unit members and study available alternatives. The Committee shall be
convened by within thirty (30) days of the notation of this Memorandum by the Board of Estimates
and continue its work through for ninety (90) days. The Committee shall report its findings and
recommendations to the Labor Commissioner and the President of CUB.

ARTICLE 16: DEATH AND ACCIDENTAL DEATH AND DISMEMBERMENT AND
CATASTROPHIC ILLNESS BENEFITS

A Death benefits shall be provided in the amount of $17,630 or the employee’s annual
salary, whichever is greater. The death and dismemberment benefits for permanent part-time
employees who work an average of fifty percent (50%) of a regularly scheduled work week shall
be the greater amount of their annual salary or that percentage of $17,630 which corresponds to
the percentage of the work year of a full-time employee which is represented by that part-time
employee’s regularly scheduled annual hours.

Dismemberment benefits shall be as follows:
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1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-
half (1/2) the amount specified in A, above.

2. For a double dismemberment, the benefit will be equal to the amount

specified in A, above. Double dismemberment shall be defined as:
() Both hands or both feet
(1)  One hand and one foot
(1ii)  One hand and the sight of one eye
(iv)  One foot and the sight of one eye
(v)  Sight of both eyes

B. In the event of accidental death, the benefit payable shall be double the amount
specified in A, above.

C. The death benefit as stated in A, above, may be paid in advance to employees who
are catastrophically ill. An employee who is catastrophically ill is characterized by the following:
(1) he is totally disabled and therefore cannot work for the City or any other Employer in an active
or limited capacity, (2} his medical prognosis shall state that the disabling illness which arose
either suddenly or gradually is likely to cause the death of the affected employee within a two (2)
year period, (3) the affected employee must apply for an ordinary disability retirement allowance
or a service retirement allowance, if over age 60, to be eligible for the catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become incapacitated
or disabled and is unable to retum to work.

The Department of Human Resources shall be charged with administering the catastrophic
illness benefit and determining the eligibility of the claimant for said benefit. Upon request, CUB
or the employee shall furnish the Department of Human Resources with any and all data and
documentation pertaining to each claim. The Department of Human Resources may order
examination of the claimant by a physician of its choice. No benefits may be paid for injuries or
disabilities for which compensation was paid under (1) Workers’ Compensation laws or {2)
accidental disability provisions of the Employees’ Retirement System. If the decision of the
Department of Human Resources is unsatisfactory to CUB, an appeal may be made to the
Catastrophic Illness Appeals Board. Said Board shall be comprised of three (3) members; one
member chosen by the City, one member chosen by CUB, and a third member chosen by both
parties to serve as impartial chairman of the Board. The impartial chairman must possess an M.D.
degree. In its deliberations, the Board shall be furnished any and all data and documentation
pertinent to the appeal by both parties. The Board may order examination of the appellant by a
physician of its choice.

If the claimant should expire after it has been determined that his illness is catastrophic and
before the catastrophic illness benefit is paid, the payment shall be made to the named beneficiary
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or guardian upon receipt of a valid death certificate showing that the illness which was previously
determined as catastrophic contributed to or was directly responsible for the death.

D. An employee’s coverage under this Article shall be terminated upon resignation or
thirty-nine (39) days after the last day he was in pay status on the City payroll, except that
employees represented by CUB shall be covered by a reduced death benefit of $5,000 if they retire
from City employment. Retired persons so covered shall also be covered by the Accidental Death
and Dismemberment provisions outlined herein above at the reduced rate.

E. Beneficiary
The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement
system benefits; or

(b) A specifically designated beneficiary of the above benefits, in lieu
of the beneficiary designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the beneficiary
at any time. The beneficiary change shall become effective on the date acknowledged by Employer.

F. Employees of the Police Department shall remain eligible for the benefits of the
Death Relief Fund as set forth in applicable State Law during the term of this Memorandum of
Understanding (MOU).

ARTICLE 17: HOURS OF WORK

A All regular classified employees as well as all shift employees shall work a regular
workday of eight (8) consecutive hours including a forty (40) minute duty free, unpaid lunch
(within each twenty-four (24) hour period} totaling forty (40) hours per week, to begin at such
times designated by each departinent as regular workdays and regular shift workdays. A work
shift shall consist of eight (8) consecutive hours including a forty (40) minute minimum duty free,
unpaid lunch period. In the case of the Police Department, employees may be required to work
more than one shift in a twenty-four (24) hour period to accommodate routine shift rotations.

B. Shift and other employees shall not be required to work more than sixteen (16)
consecutive hours without an eight (8) hour break, except in case of an emergency endangering
life, health or safety. If an employee is required to work for more than sixteen (16} consecutive
hours under such an emergency situation, that period shall not exceed twenty-four (24) consecutive
hours. Employees shall not be regularly required to work more than sixteen (16) consecutive
hours. After twenty-four (24) hours, the Department or Agency Head must declare an emergency
if the Employer wishes to consider the situation “an emergency” under this provision.

C. Work schedules showing the employee’s shifts, workdays, and hours shall be posted
on each department bulletin board at all times and at all locations within the department where
shift work takes place.
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l. In those work sites in which the City has heretofore provided lunch
facilities, the City will either provide adequate facilities or stagger lunch breaks where necessary
to insure each employee a full forty (40) minute lunch period. With the approval of the appropriate
supervisor, employees shall be allowed to leave the work premises during duty-free lunch periods.
Approval will not be unreasonably denied.

2. If an employee’s unpaid, duty-free lunch is mterrupted because of plant
operations and the employee is not given time during his shift to finish lunch, the uncompleted
portion of the lunch period shall be paid at the appropriate overtime rate.

D. An employee required to work three (3) or more hours immediately preceding a
normal full-time work shift or immediately following the completion of a normal full-time work
shift shall receive a meal allowance of $15.00.

E. Call Back - Employees called in to work outside of their regular shift shall receive
pay for a minimum of four (4) hours at the rate of time and one-half (114) their regular pay. Any
employee called to or required to work prior to or after his regular shift, but annexed consecutively
to one end or another thereof, shall be paid in accordance with the provision outlined in Article 18,
Overtime, but in no event less than one hour, and the aforesaid four (4) hour minimum provision
shall not apply. The employee shall then be paid for the balance of his regular work shift at the
appropriate rate. Nothing herein shall be construed as to mean compounding of overtime. This
four (4) hour minimum shall not be counted as time worked for overtime purposes.

F. Duty Officer Assignments

For agencies that do not maintain a 24x7 schedule for duty officer assignments, when a
Unit member 1s assigned to be available while off duty, that Unit member shall be provided, at the
employee’s election, either (i) a total of twelve (12) hours of overtime compensation (at the rate of
time and a half the regular hourly rate) or (ii) twelve (12) hours of compensatory time, for the
entirety of the duty officer assignment.

If an employee who has been assigned to be available while off duty has accumulated the
maximum amount of compensatory time (240 hours), the employee shall instead be compensated
at one-and-a-half times their regular rate of pay for all hours assigned to be available.

If an employee 1s called into work on one of the duty officer assignment days, the employee
will be paid regular pay according to the call-back provision of Article 17.F for the time actually

worked.
ARTICLE 18: OVERTIME

A All hours worked in excess of forty (40) hours scheduled within a work week shall
be considered overtime and non-exempt employees shall be compensated at the rate of one and
one-half (172) times their normal straight time rate of pay. All paid leave shall be counted as hours
worked in the computation of overtime. The straight time rate shall be based upon the employee’s
annual salary divided by 1906.
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B. After forty (40) hours of work in a work week, non-exempt employees shall have
the option to receive overtime compensation as a cash payment or as compensatory leave.
Effective July 1, 2005, all eligible employees in the Police Department except for employees
assigned to Communications Section shall receive cash payment or compensatory time. Effective
July 1, 2006 eligible employees in the Police Department’s Communications Section shall receive
cash payment or compensatory time. The maximum accumulation of compensatory time shall be
two-hundred forty (240) hours.

C. Exempt employees shall follow the City overtime policy.

D. The overtime rate of pay for all hours worked on the seventh consecutive day
worked in a regular work week shall be at the rate of two (2) times the normal straight time rate of

pay.

E. Where, in the normal operation of a Department, work is regularly scheduled on
Saturdays and/or Sundays, ten (10) days of work shall be scheduled in each fourteen (14) day
period. An employee working this type of schedule shall be paid one and one-half (1) times his
hourly rate as provided above in A, except that for all hours worked in excess of twelve (12) work
days during the fourteen (14) day work period, the employee shall be paid two (2) times his hourly
rate.

E Overtime work shall be offered equally to employees working within the same job
classification in each work area. The offering of overtime shall be equalized over each six (6)
month period beginning on the first day of the calendar month following the effective date of this
Agreement or on the first day of any calendar month this Agreement becomes effective. Insofar
as practical on each occasion, the opportunity to work overtime shall be offered to the employee
within the job classification who has the least number of overtime hours to his credit at that time.
If the employee does not accept the assignment, then the employee with the next fewest number
of overtime hours to his credit shall be offered the assignment. This procedure shall be followed
until the required employees have been selected for the overtime work. Each Department shall
maintain an up-to-date list of overtime hours offered and worked which shall either be posted on
a bulletin board and/or kept in an overtime log book for employee access.

G. Overtime work shall be voluntary except in the event of an emergency situation.
There shall be no discipline against any employee who declines to work overtime, except in the
event of an emergency. For the purpose of this paragraph, an emergency situation is defined to
mean an unforeseen serious situation or an occurrence that happens unexpectedly and demands
immediate action. A record shall be kept for each employee, showing the number of hours of
overtime he was offered but refused to work. These hours shall be counted towards overtime hours
offered as per Article 18F.

H. Any assigned City vehicle should be returned to the City lot at the close of the work
day. Any employee not allowed to leave the job site before quitting time will be paid for the period
of time necessary to return the vehicle to the City lot, in accordance with the Employer’s overtime

policy.
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L Employees of the Police Department shall receive overtime at the rate of one and
one-half (1}2) times their regular rate, with a two (2) hour minimum for court appearances outside
of working hours. Such employees shall also receive overtime at the rate of one and one-half (1%4)
times their regular rate when summoned as a witness in a departmental hearing outside of working
hours.

I The Employer shall not vary or rearrange work schedules to avoid the payment of
overtime. The Police Department may vary or rearrange work schedules of unit employees to
accommodate court appearances and this shall not be considered varying or rearranging schedules
to avoid the payment of overtime.

K. The Employer will make every effort to pay for overtime hours worked within two
(2) pay periods following the pay period in which such overtime was worked.

ARTICLE 19: FLEXTIME

The Employer and CUB agree to cooperate in promoting the highest efficiency and
productivity at the least cost to the taxpayer. In the pursuit of this objective the Employer and
CUB shall establish a Joint Flextime Committee consisting of five (5) members appointed by each
party for the purpose of studying the issue of flextime and composing recommendations which
would lead to the implementation, where possible, of flextime rules. The Committee shall meet
on a continucus basis upon request of either party. Any Committee recommendations will be
submitted to the Labor Comrmissioner for appropriate action.

ARTICLE 20: VACATION LEAVE

A Vacations leave for employees covered by this memorandum of Understanding is
accrued in relationship to the length of continuous service with the Employer as follows:

1. Employees with less than six (6) years of service shall eam vacation leave
of one (1) working day for each month of completed service, or a total of twelve (12) days per
year.

2. Employees who have six (6), but less than eleven (11) full years of
completed service shall earn vacation leave of one and one-quarter (1 ) working days for each
month of completed service, or a total of fifteen (15) days per year.

3. Employees who have eleven (11), but less than fourteen (14) years of
completed service shall earn vacation leave of one and one-half (1 %) working days for each month
of completed service, or a total of eighteen (18) days per year.

4. Employees who have fourteen (14), but less than nineteen (19} years of
completed service shall eam vacation leave of one and three-quarters (1 %) working days for each
month of completed service, or a total of twenty-one (21) days per year.

5. Employees who have completed nineteen (19) or more years of continuous
service shall eam vacation leave of two (2) working days for each month of completed service, or
a total of twenty-four (24) days per year.
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B. Vacation may be taken by employees entitled thereto subject to the approval of their
supervisor. Such approval shall not be unreasonably withheld. It is understood that it is
unreasonable to deny an employee’s vacation request due to normal staffing shortages. Request
for vacation on the prescribed agency form shall be completed by the employee and submitted to
the supervisor at least one (1) week prior to the requested commencing date, if the leave is to
extend for one (1) week or more. Except in cases of emergency, leave requests for amounts of time
less than one (1) week are to be submitted at least one (1) full working day prior to the expected
start of the leave. Every effort shall be made to respond to vacation requests within one {1) week
of initial request. While every effort shall be made to meet the desires of employees who request
their periods of vacation leave, vacation schedules must conform to the requirements of operations
and vacations must be taken as scheduled by the supervisor. Conflicting requests for vacation shall
be resolved on the basis of seniority.

C. Pay for all vacation days will be based on the employee’s regular rate of pay.

D. Notwithstanding any provisions in this agreement to the contrary, the parties have
reached agreement to modify the provisions set forth in Article 20, Paragraph D of the 2014-2016
MOU as follows: :

1. Legacy Account: All vacation accrued by an employee as of July 1, 2015
shall be placed in each employee’s vacation accrual Legacy Account for use while an active
employee or paid out at the time of termination. No additional vacation days may be added to an
employee’s Legacy Account after July 1, 2015.

2. Current Vacation Account;

(a) Vacation Leave: Effective November 1, 2016 and July 1st
thereafter, each employee’s annual vacation acerual shall be frontloaded and
avallable for use at any time during the fiscal year thereafter and added to any
unused carryover vacation (or used to offset any negative current vacation balance)
previously accrued to that date from the prior year up to a maximum of 45 days.
Thereafter, no more than 45 days may be accrued, including frontloaded vacation,
into an employee’s Current Vacation Account.

(b)  Milestones: Employees’ frontloaded vacation amount shall be
adjusted as follows to reflect any increase due pursuant to the provisions of Article
20, Paragraph A of the MOU: Each employee reaching a milestone (i.e. completed
6, 11, 14, and 19 years of service) will have one quarter day (1/4 day) of vacation
leave added to the current account on his/her anniversary date. An additional
quarter day of vacation leave will be added each month until the end of the fiscal
year in which the milestone occurs. Thereafter, the full allotment of vacation leave
will be frontloaded on July 1st in accordance with Paragraph 2(a) above.

(1 Example: Employee completing six years of service on
December 15, 2016 would receive one quarter day of vacation leave on
December 15, 2016. The employee would receive an additional quarter day
of vacation leave on January 15, 2017, February 15, 2017, March 15,2017,
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April 15, 2017, May 15, 2017 and June 15, 2017. On July 1, 2017, the
employee would be frontloaded fifteen (15) day of vacation leave.

3. Separation:

(a) Upon separation from City employment, Employees having no
accrued days remaining in their Legacy Account shall be paid out for all days in
their Current Vacation Account up to a maximum of 45 days. Employees with
accrued vacation remaining in their Legacy Account at the time of termination shall
be paid out for all such vacation remaining in their Legacy Account. Should the
number of Legacy Days remaining in the Legacy Account be less than 45, such
employee shall also be paid all days accrued in the employee’s Current Vacation
Account up to 2 combined total of 45 days.

Examples: At Time of Separation:

Employee A: Legacy: 120 days
Current 45 days
PAYOUT: 120 days

Employee B: Legacy: 6 days
Current: 40 days
PAYOUT: 45 days

Employee C: Legacy 60 days
Current: 20 days
PAYOUT: 60 days

Employee D: Legacy 0 days
Current: 35 days

PAYOUT: 35 days

(b)  During the term of this Agreement, and commencing at the
beginning of the fiscal year, vacation leave will be front-loaded by allowing
employees to use leave during the fiscal year before it is accrued. If for any reason,
an employee separates employment during the year and uses more vacatton for the
year than has been accrued, the employee will be required to reimburse the City for
such used vacation.

4. Police Department: The foregoing shall be applicable to all CUB Members
employed by the Baltimore Police Department.

5. Communications: The Employer agrees to distribute a Labor
Commissioner Bulletin to all CUB Members to include a Directive from Chief Payroll Director to
all Payroll Clerical Personnel setting forth the essential terms and conditions of the Parties’
agreement. Such Bulletin to be distributed within two weeks of the execution of this Agreement.
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6. From July 1, 2016 through October 31, 2016, Employees will be allowed to
use up to fifteen vacation days in advance of accrual through the process currently in place
(allowing negative vacation accruals). On November 1, 2016, any unused vacation leave from the
current fiscal year will be frontloaded in accordance with Paragraph 2 (a) above.

Employees shall have 30 days from the date that the 2016 Vacation accrual is first
reflected on their paystub in their Current Vacation Account to file a grievance challenging the
vacation accrual, including the 2016 Frontload amount, placed in their Current Vacation Account.

E. Any holiday as defined in this Memorandum which falls within an employee’s
scheduled vacation shall not be counted as a day of vacation leave.
F. Employees on vacation leave on any day of early closing shall be charged the full
vacation leave that they would have been charged if the early closing had not occurred.
1. Vacation leave must be taken in units of no less than thirty (30) minute
intervals.
2. In May and October of each year, employees may opt to convert up to two

(2) days of accumulated vacation leave to compensatory time.

G. Vacation leave shall accrue provided that the employee is in pay status at any time
during the payroll period in which his anniversary date occurs.

H. Prior service shall be recognized in computing vacation entitlement of employees
who had permanent status at the time of lay-off due to lack of work or lack of funds and who are
subsequently re-employed.

L Employees who are re-employed, except as specified in I above, following a break
in service of more than one year, shall be considered as new employees for the purpose of
computing vacation allowance.

J. Whenever employees transfer from a permanent City position to another permanent
City position without a break in service, they shall be entitled to retain their vacation, sick leave,
personal leave and compensatory time balances.

K. Employees may, when granted leave of absence for military service, utilize their
accrued vacation. If such vacation leave is not utilized, it shall be retained pending their retum to

City service.

L. In addition to payment for the accrued vacation of employees who die, their legal
heirs shall be granted a bonus equivalent to the amount of vacation to which the employee would
have been entitled for twelve (12) months of service; provided, however, that if within six (6)
months immediately prior to the employee’s date of death, the employee had been granted
extended sick leave in excess of the bonus entitlement, bonus leave shall not be approved. Payment
for vacation and bonus leave shall be made to those entitled by law to inherit from the deceased
employees.
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M. Employees who are separated from City service, regardless of reason, shall be paid
in full as of their date of separation for any accumulated overtime, compensatory time (unless
exempt from FLSA Provision), and bonus pay, except in the case of bona fide indebtedness to the
Employer. The cut-off form must contain, therefore, a recording of all leave due to the employees
upon their retirement or resignation.

N. All part-time employees hired after June 30, 1982, must consistently work an
average of 50% (fifty percent) of a regularly scheduled work week to be eligible for vacation leave.
Eligible part-time employees shall accrue vacation leave in accordance with the following
schedule:

1. Part-time permanent employees with less than six (6) years of completed
continuous service shall earn vacation leave of one working day for each one hundred sixty (160)
hours worked.

2. Part-time permanent employees with six (6) but less than eleven (11) years
of continuous completed service shall earn vacation leave of one and one-quarter (1%) working
days for each one hundred sixty (160) hours worked.

3. Part-time permanent employees with eleven (11) but less than fourteen (14)
years of completed continuous service shall earn vacation leave of one and one-half (1%) working
days for each one hundred sixty (160) hours worked.

4, Part-time permanent employees with fourteen (14) but less than nineteen
(19) years of completed continuous service shall earn vacation leave of one and three-quarters
(1%) working days for each one hundred sixty (160) hours worked.

5. Part-time permanent employees with nineteen (19) or more years of
continuous completed service shall earn vacation leave of two (2) working days for each one
hundred sixty (160) hours worked.

0. In each instance, the vacation day shall be cight (8) hours.

P. Employees who have not previously served a probationary period shall earn
vacation at the rate of one (1) day per month of completed service and shall be entitled to use their
accumulation upon the completion of their probationary period of six (6) months. The
probationary period shall not interfere with the employees’ privilege of using sick leave or personal
leave as it is accumulated; provided, however, that in the event a probationary employee’s service
is terminated, all earned accumulated leave referred to above shall be forfeited.

Employees who become ill during their vacation may request that their vacation leave be
converted to sick leave provided that (1) the illness is reported at its onset and (2) medical
verification is provided upon return to work. Only those vacation days upon which the employee
was 1ll will be eligible for conversion to sick leave.
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ARTICLE 21: SICK LEAVE

Al Sick leave with pay shall be received by employees who have accrued sick leave
and who are required to be absent from duty because of personal sickness, injury, medical
appointments, or pre- or post-natal disability.

B. Sick leave shall accrue at the rate of (1) day for each month of completed service,
provided that the employee is in pay status at any time during the payroll period in which her/his
anniversary date occurs. Unit members appointed to the Police Department prior to July 1, 1973,
shall continue under the present sick leave accumulation policy.

C. There shall be no ceiling on accumulation of sick leave.

D. Employees may convert to cash one (1) day of unused sick leave for each four (4)
days of sick leave accrued during the sick leave year at their rate of pay at the time of conversion.
The sick leave year begins on the day immediately following the last payroll period in October
and extends through the last payroll period in October of the following year. All sick leave days
not converted to cash shall be carried forward and retained as accrued sick leave. Payment for
such converted sick leave will be made by a separate check, including the usual deductions for
taxes and social security, and shall be made to such employees no later than December 24,

E. Employees who resign or terminate employment after June 1 of a given year shall
be entitled to convert to cash one (1) day of unused sick leave for each four (4) days of sick leave
accrued during the then current sick leave year, at the time of said resignation and/or termination
from City Service.

F. In addition to their accrued vacation leave, employees who are pensioned or who
elect to terminate their service without pension and have completed at least twenty (20) years of
service, regardless of age, shall be entitled to a bonus of one (1) day’s pay for each four (4) days
of unused accumulated sick leave at the time of their retirement and/or termination from City
service.

G. Sick leave will not be granted where there is evidence of abuse of the sick leave
principle through malingering or false application for such leave. In the event the Employer
believes that evidence of abuse exists and upon request by the employee, the Employer shall
provide the employee with the reasons in writing why it is denying the sick leave.

H. Sick leave must be taken in units of at least thirty (30) minutes.

I Employees shall notify their department prior to the start of the employee’s work
shifts on the first day of absence due to illness, and at such intervals as specified by the department
for the duration of such absence. Civilian employees of the Fire Department shall not be required
to report to the Public Safety Infirmary (“PSI”) in order to take sick leave nor shall they be required
to report to the PSI in order to return to duty from sick leave.

J. All use of sick leave is subject to verification. Periodic examination by the
Employer’s physician shall be at the Employer’s expense. However, a physician’s statement from
an employee’s private physician may not be required for periods of absence less than three (3)
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consecutive days, unless abuse is suspected. In the event abuse is suspected, the Employer shall
provide the basis for such suspicion at the time a physician’s statement is required and provide
such explanation, in writing, as soon thereafter as practical.

K. Sick leave with pay shall be granted for pre- or post-natal disability to an employee
who is disabled to such a degree that she is unable to provide service to the Employer. The
Employer and CUB recognize that this disablement will occur, in most cases, during the period
four (4) weeks before delivery and six (6) weeks after delivery.

An employee who is temporarily absent due to reasons described above from her position
and who remains on the payroll in either an “S” or “SX” status due to that continuing disability,
and who is not on a leave of absence, shall be allowed to return to her respective position at the
end of the disability.

L. Should a day designated herein as a holiday occur while an employee is absent on
sick leave, such day shall be observed as a holiday and shall not be charged against sick leave.

M. Employees with at least two (2) years of service who are unable to return to work
after all of their accrued sick leave, vacation leave, personal leave and compensatory time has been
exhausted may request extended leave with pay. If the Department Head deems such an extension
advisable, he may recommend it to the Department of Human Resources. Such request must be
accompanied by a medical certificate. The formula for sick leave extension will be based on the
last two (2) full years, excluding current illness. No extension, however, may exceed the number
of days allowed in the basic sick leave plan; one (1) day per month of completed service (or in the
case of part-time permanent employees one (1) day for each one hundred sixty (160) hours
worked). Upon return to work and after accumulating ten (10} sick leave days, an employee
receiving this benefit shall reimburse the City for one-half (1/2) of the extended sick leave days
granted. If arequest is denied by the Department Head, an appeal may be made to the Department
of Human Resources.

N. All part-time employees hired after June 30, 1982, must consistently work an
average of 50% of a regularly scheduled work week to be eligible for sick leave. Eligible part-
time employees shall accrue sick leave at the rate of one (1) day sick leave for each one hundred
sixty (160) hours.

Crossing Guards will be eligible for this prorated benefit.

0. Up to five (5) days of accumulated sick leave may be used by a Unit member, in a
rolling year, in the case of illness in the Unit member’s immediate family. Employees of the Police
Department hired before July 1, 1973 and who do not accrue sick leave are eligible for this benefit.
For purposes of this provision, immediate family under the FLMA shall mean child including
biological, adopted, foster, step child or legal ward, or other child for whom the employee has day
to day responsibilities for care and legal support who is under the age of eighteen or older if the
child has a mental or physical disability, spouse, or parent. Should the FMLA be modified so as to
change this definition of immediate family, this provision shall be considered so modified.
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P. Sick leave that is requested in advance for medical appointments shall not be
unreasonably denied nor counted as an occasion against that employee under the Attendance
Monitoring Standards Program.

Q. The City Union of Baltimore Sick Leave Bank hereinafter referred to as “the Bank”
will continue in effect. Membership in the Bank will be voluntary for all employees. All new
employees who request membership will be assessed one (1) day of sick Ieave for deposit in the
Bank.

A member of the bargaining unit may receive a grant from the Bank only after:

1. Filing an application with the Sick Bank Committee.
2. Submitting satisfactory medical evidence of the illness or injury.
3. Submitting evidence of having exhausted all accumulated leave,

The Board of Directors of the Bank shall be composed of four {4) representatives of the
Unton appointed by the President and four representatives of the Employer appointed by the Labor
Commissioner.

New employees must join the Bank within the first thirty (30) days after completion of
their probationary periods or lose their right to join until the next contribution period.

Employees entering the bargaining unit must join the Bank within the first thirty (30) days
or lose their right to join until the next open enrollment period.

Employees may relinquish their membership in the Bank at any time; if they do so,
however, they will lose their contributions in the Bank and will not be allowed to join again until
the next contribution period.

A member will lose the right to receive grants from the Bank if his employment with
Baltimore City is terminated.

All contributions will remain in force and cannot be returned even upon cancellation of
membership.

All unused sick leave days in the bank at the end of the year shall be carried over to the
next year.

Sick leave conversion shall not be affected by participation in the Bank unless the
contribution is taken from the current year’s accumulated sick Ieave balance.

1. Where an employee has a physician’s statement permitting the
employee to return to work after an extended period of absence for
medical reasons (30 days or more), the normal practice shall be that the
employee is put back to work. If there is a legitimate medical or business
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reason, the employee may be required to report for examination to the
Employer’s physician (Mercy Clinic).

2. In the event the Employer requires an employee to submit to such
evaluation, the evaluation shall be limited in scope to the cause of the
disability for purposes of determining the employee’s fitness for duty.
The evaluation shall not require as a condition of employment, a fitness
or wellness standard as a condition of employment.

R. The Office of the Labor Commissioner will review requests for exceptions to the
Attendance Standards Policy based on extenuating circumstances for employees who reach their
5% occasion and are facing suspension.

ARTICLE 22: PERSONAL LEAVE

A, Permanent employees shall be entitled to four (4) personal leave days per year. All
personal leave days accrued on or before July 1, 2015 will be held in a legacy account which may
be used while an active employee, or cashed out at the end of employment. Personal leave will be
front-loaded at the beginning of each fiscal year and such leave shall be used anytime during the
fiscal year in which the personal leave is received, or the personal leave shall be forfeited.

Part-time employees hired after June 30, 1982, must consistently work an average of 50%
of a regularly scheduled work week to be eligible for this benefit.

Crossing Guards are eligible for this prorated benefit.
B. Personal leave must be taken in units of at least thirty (30) minutes.

C. Personal leave shall not be unreasonably denied, provided the employee requests
such leave with at least three (3) calendar days’ notice, but four (4) calendar days if the request
encompasses two (2) of the employee’s regularly scheduled off days. In emergency situations, the
notice requirement may be waived by the supervisor. Request for personal leave for religious
holidays shall not be denied.

ARTICLE 23: HOLIDAYS

A. Leave with pay shall be granted for the following days referred to herein as
holidays:
January 1 New Year’s Day
Third Mon. in January Martin Luther King’s Birthday
Third Monday in February President’s Day
Friday before Easter Good Friday
Last Monday in May Memorial Day
June 19 Juneteenth
July 4 Independence Day
First Monday in September Labor Day
Second Monday in October Indigenous People’s Day
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November 11 Veterans Day

Fourth Thursday in November Thanksgiving Day
December 25 Christmas Day
B. All Presidential and Congressional General Elections shall be observed as holidays.

Employees who are eligible and registered to vote may request and shall be granted, if necessary,
up to two (2) hours with pay for the purpose of voting in other elections.

1. For employees working a conventional work schedule, that is, Monday
through Friday, eight hour shifts, holidays which fall on Saturday shall be observed the preceding
Friday, and holidays which fall on Sunday shall be observed the following Monday.

2. If a holiday falls on the regular day off of an employee working on a
schedule other than Monday through Friday, the employee shall be granted another day off within
the following two (2) pay periods.

3. For employees working a non-conventional work schedule, whenever New
Year’s Day (January 1), July 4™, or Christmas Day (December 25), fall on an employee’s scheduled
Saturday or Sunday work day, the Holiday shall be observed on that day for such employees.

C. If an employee is required to work on a holiday listed above, said employee shall
receive time and one-half (1%%2) for all hours worked, in addition to one of the following at the

employee’s discretion:

1. Holiday pay for the regularly scheduled number of hours in the employee’s
work day; or

2. A day off with pay no later than the end of the following pay period.

D. Whenever a holiday falls on a regular workday of a bi-weekly employee engaged
in shift work, and the employee is required to work a second shift on that holiday, she/he shall be
allowed holiday allowance plus time and one-half (1%%) for all hours worked the first shift, and
holiday allowance plus time and one-half (1Y) for all hours worked the second shift.

E. Employees scheduled to work on a holiday who call in sick shall be charged for a
sick leave on that day. Failure to notify their supervisor or his/her designee of illness will result in
the loss of pay for that day.

F. To be eligible for holiday pay, employees must be in pay status at least one (1) day
in the payroll period in which the holiday occurs.

G. When a shift employee’s scheduled day off falls on a legal holiday, the employee
shall be granted in lieu of the holiday, a day off within the same pay period or no later than the
following pay period, by properly notifying management or be paid overtime for said holiday.

H. Police Department Employees
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1. Whenever unit members working at the Police Department are required to
work on a day designated as a holiday, or if the holiday coincides with a regularly scheduled day
off, the Employer shall provide a day in lieu thereof within forty-five (45) days of such holiday.
This may be forty-five (45) days prior to or subsequent to the holiday involved. Requests for these
days shall follow the same procedure as GO 12-90.

2. Employees assigned to work on the following shall receive one and one-
half (1%) pay for all hours worked on:

January 1 New Year’s Day

Third Mon. in January Martin Luther King’s Birthday
Third Monday in February President’s Day

Friday before Easter Good Friday

Last Monday in May Memorial Day

June 19 Juneteenth

July 4 Independence Day

First Monday in September Labor Day

Second Monday in October Indigenous People’s Day
November 11 Veterans Day

Fourth Thursday in November Thanksgiving Day
December 25 Christmas Day

L School Calendar Holidays

Unit I employees employed by City agencies but assigned to work at the Baltimore City
Public Schools, shall follow the school calendar holidays and make-up days for inclement weather
as determined by the Board of School Commissioner, to include:

(a) Day éfter Thanksgiving
(b)  Additional day during Christras recess
) Two (2) days during spring vacation
ARTICLE 24: OTHER LEAVE
A Job Injury Leave

An employee sustaining an occupatienal injury or accident which is not the result of his
negligence shall receive sixty-six and two-thirds (66 and 2/3) of the employee’s average weekly
wages not to exceed the State of Maryland’s Average Weekly Wage (AW W) limit tax-free and shall
not be required to use any sick leave, vacation or personal leave if, upon medical examination and
certification by the Employer’s physician, it is determined that the injury and/or accident disables
the employee. In addition, the Employer shall provide a supplement to the standard Workers
Compensation benefit so that the gross pay of the employee is equal to eighty-five percent (85%)
of the employee’s regular gross pay. Under this circumstance, the affected employee shall be
examined periodically by the Employer’s physician to determine the progress and length of time
necessary for recovery.
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Employees will be eligible for a fixed number of days, 195 workdays per job-related
accident or injury which shall be designated as job injury leave days. The days will be used as
needed for job-related ilinesses or injuries. On the 196" day, employees shall receive one-half (1/2)
day of job injury leave and shall be deducted one half (1/2) day of accumulated leave for 20
additional days.

At the expiration of the 20 additional day, the employee shall have the option of (a)
remaining in pay status by using accumulated sick, vacation, and personal leave days or (b) filing
an application for accident disability leave.

Time lost due to job-related injuries or accidents, which disable an employee for a period
in excess of the above-mention 215 days, shall be compensated for in accordance with the Worker’s
Compensation Laws of Maryland only.

B. Other Leave

Administrative leave with pay shall be granted to all officers, stewards, and members for
CUB Conferences in the amount of one hundred seventy-five {175) staff-days each year, with a
maximum of twelve (12) days for any elected officer and five (5) days for any other employee.
Conferences or meetings sponsored by the City in which the Union is asked to participate shall not
be charged to this leave.

C. Bereavement Leave

Four (4) consecutive working days’ leave with pay shall be granted upon request in the
event of a death in an employee’s immediate family. Immediate family shall be considered as:
father, mother, sister, brother, spouse, domestic partner, children (including pre-term deliveries),
mother-in-law, father-in-law, grandparents, step and half-blooded relatives and grandchildren. The
four (4) days shall commence at the option of the employee on the date of death or the day
following the date of death or in conjunction with a memorial or funeral service. In the event the
deceased relative lived in the same household as the employee making the request, the deceased
shall be considered to have been a member of the immediate family.

One (1) days’ leave of absence will be authorized for the death of the employee’s, aunts
and uncles. This one (1) day leave of absence must be taken within four (4) calendar days of the
date of death or in conjunction with a memorial or funeral service.

Employees who require additional time off beyond these four (4) days may request and
shall be granted additional reasonable time off charged to vacation or personal or compensatory
time.

D. Civil Defense Ieave

Employees who are accredited volunteers of a Civil Defense Organization may be granted
permission by the head of the department, bureau or other municipal agency in which they are
employed, to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:
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1. Requests for such permission shall be made in each instance in writing to
the appropriate department, bureau or agency by the Civil Defense Director of Baltimore City.

2. The total amount of time for which permission may be granted to employees
for the purpose outlined shall not exceed forty (40) hours in any calendar year.

E. Military Training Leave

All employees who are members of the organized militia or of the Army, Navy, Air Force
or Marine Reserve shall be entitled to leave of absence from their respective duties, without loss
of pay, time or reduction in efficiency rating, on all days during which they shall be engaged in
field or coast defense or other training ordered or authorized under any law in the United States,
during such time as they are on annual inactive duty training, for a period not to exceed fifteen
(15) working days in any calendar year; provided, however, if any member of the organized militia
or Army, Navy, Air or Marine Reserve is ordered to active duty in the event of an emergency, he
shall be entitled to a leave of absence without loss of pay, (i.., such employee shall receive gap
pay 1f necessary in order to ensure that the employee receives no less than his regular City salary
for the time he is on such duty) time or efficiency rating for such time while actually serving under
such active duty orders, in addition to the fifteen (15) working day period specified above.

F. Civil Leave

Employees who are required to perform jury service in any court (City, Federal or County)
or who are required by subpoena to appear in court shall be paid their salary. Employees shall also
notify their appropriate supervisor at the time they first receive notice that they may be called to
serve as jurors or subpoenaed, and provide their supervisor with a copy of the subpoena or
summons. Once released from the subpoena or summons, the employee shall report for work for
the remainder of the working day.

G. Paid CUB Representative

CUB shall submit to the Labor Commissioner the names and agencies of four employees
who shall perform Union duties on a full-time basis. Once approved, the four employees shall be
compensated by their respective agencies at their regular rate of pay.

H. President’s Leave

The President of CUB shall be granted leave with pay for the term of his/her office. Upon
the expiration of his/her term, the President shall be restored to his/her former City position with
full seniority and all his/her other employee rights and benefits. While on this leave with pay, the
President shall continue to be covered for all the health and welfare and pension benefits by the
City.

L. Leave Without Pay

1. Upon application in writing, employees may be granted a leave of absence
without pay, not to exceed one (1) year, for the reason of personal illness, illness in the immediate
family or disability.
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Extension of leaves of this nature shall be mutually agreed upon by the Employer
and CUB.

2. Any employee elected or appointed as Officer or Steward of CUB shall,
upon application, be granted leave of absence without pay for the term of the election or
appointment of their office or any extension thereof. While on this leave of absence, CUB Officers
or Stewards shall continue to be covered for all the health and welfare and pension benefits by the
City, for which CUB shall reimburse the City. Upon expiration of the term of the election or
appointment, an employee on paid leave shall be restored to his former City position with full
seniority and all other employee rights and benefits. If the former position has been abolished or
frozen, the employee will be reinstated to another position in the same class or comparable class
through the transfer process, provided the employee qualifies for the position.

J. Education Leave -~ After completing one (1) year of continuous service, any
employee, upon request and upon the approval of the appointing Officer and the Department of
Human Resources, shall be granted a leave of absence without pay for education purposes. The
period of the leave of absence shall not exceed nine (9) months, but may be extended or renewed
upon the request of the employee and with the concurrence of the appointing Officer and the
Department of Human Resources.

Leaves of absence for educational purposes shall not be granted more than once every three
(3) years. The Employer and CUB agree to cooperate in the development of job training,
upgrading, apprenticeship and career ladder programs.

K. Parental Leave -- Employees may request any portion of vacation, personal, or
compensatory time for the purpose of child rearing as outlined in the respective Leave Articles. In
addition, employees may request a leave of absence without pay as set forth below for the purpose
of child rearing or adoption.

(a) For an employee whose total leave of absence without pay is ten
(10) calendar weeks or less, the employee shall be entitled to return to her/his
former position,

If the former position is abolished or frozen, the employee will be reinstated
to another position in the same class or comparable class through the transfer
process provided the employee qualifies for the position.

(b)  For an employee whose total leave of absence without pay is more
than 30 days, the employee shall be entitled to invoke Civil Service rules regarding
return to work or placement on the reemployment list.

Prior creditable City service shall not be forfeited if an employee is granted a leave of
absence without pay. An employee on a leave of absence without pay for more than thirty (30)
calendar days shall not lose any accrued leave or seniority but shall not continue to accrue any
leave or seniority while on such leave of absence.
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In the event a leave of absence without pay exceeds thirty (30) calendar days, the
employee’s seniority and increment dates will be delayed one (1) day for each day of leave of
absence, except for any employee who is on leave of absence without pay for military service.

L. Weather Emergency Leave

In the event of severe weather conditions, an employee may request and shall be granted,
at the discretion of the department or agency head, the use of personal, vacation or compensatory
leave.

Bureau of Recreation supervisory and operating personnel working within a public school
building shall be assigned to other Recreation Centers in accordance with Bureau of Recreation
policy, in the event the school building is closed due to severe weather conditions.

If, in accordance with the City inclement weather policy, a delayed opening of City
facilities is announced, authorized employees shall be entitled to use accumulated personal leave,
vacation or compensatory time in order to arrive at work safely. All employees shall be notified
as to whether they are essential or non-essential, in accordance with City policy. The City shall
provide the Union with a list of CUB represented essential employees including their names,
classifications and work locations.

M. Family Leave Employees may request any combination of vacation, personal leave,
and compensatory leave or approved unpaid leave to be used for the birth or adoption of a child or
for the care of a dependent, in accordance with the rules and regulations set forth in the
Administrative Manual.

N. Matrimony Leave Employees shall be granted an unpaid leave of absence not to
exceed ten (10) working days for the purpose of marriage. Said matrimony leave may be with pay
at the option of the employee by using vacation leave, personal leave or compensatory time.

Q. Graduation Leave

Leave of absence for attendance at high school, college graduation exercises or military
basic training shall be granted an employee as follows:

1. A one (1) day leave of absence with pay to attend his own graduation

2. A one (1) day leave of absence with pay to attend the graduation exercise of
a spouse or child

3. If approved, all other graduation leave shall be without pay; provided that
such leave may be charged to personal or vacation leave with pay if employee so elects.

ARTICLE 25: SENIORITY

A. The Employer and CUB recognize the principle of seniority as a factor in
promotion, lay-off, reemployment, transfer and other conditions of employment; and recognize
the need of maintaining an efficient work force. In accordance with subsection C regarding
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promotions, the application of seniority under this Article shall prevail where the principle does
not conflict with any provisions of applicable law.

B. In determining seniority as a factor for promotion or transfer, the length of service
in the particular division shall be considered rather than length of service in the bureau or
department.

C. Promotions

1. From among those employees who have submitted applications for a
promotional opportunity, the agency shall consider prior performance, work record, qualifications,
attendance, compliance with operating policies and procedures, disciplinary record, skill, ability,
agency-specific operational needs and/or other job-related factors that are relevant to the new
positions. The applicant with the greatest seniority shall be selected unless the agency can provide
documented objective evidence that the less senior employee is more qualified for the promoted
position.

2. An employee promoted to a new position shall be, in accordance with City
policy, placed on probation for a period not to exceed 6 months, except for employees of the
Baltimore Police Department (BPD), who shall be placed on probation for a period not to exceed
one calendar year. If, after appropriate training and reasonable time, the Employer concludes that
the employee has not met the expectations of the new position, the employee shall be returned
within six months to his/her previous job/classification, provided the lower-level job/classification
18 funded, vacant, and available

D. Layoffs

1. It is the intention of the parties that if the Employer is compelled to lay-off
permanent employees on a departmental, bureau or division basis, the sole criterion of inverse
order of their original appointments to City service based on continuous years of employment shall
be followed to the extent allowed by applicable law; provided, however, that nothing in this
Paragraph D shall be deemed to authorize or require any administrative action which, if taken,
would conflict with any provision of applicable law.

2. The Department of Human Resources shall maintain in accordance with its
rules and regulations and by appropriate classifications, a reemployment list containing the names
of employees laid off in accordance with the above provision.

3. The City’s employment opportunities are posted on the City of Baltimore
Job Opportunities site, which is electronically available to employees. The reemployment list is
maintained by the Department of Human Resources, and the department shall make available to
CUB the vacant bargaining unit represented positions whenever a bargaining unit employee is laid
off or upon request. In addition, agency organizational lists shall be made available to CUB upon
request.

4. Before an employee’s effective lay-off is scheduled, he shall be entitled to
convert to cash payment accurnulated vacation or personal leave. In either event, sick leave for
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the then current sick leave year shall be converted to cash payment on a four (4) to one (1) basis
as herein provided at the time of employment termination.

ARTICLE 26: OUT-OF-TITLE WORK

In accordance with the rules and regulations set forth in the Administrative Manual, except
as modified herein, whenever an employee is assigned to perform the duties and responsibilities
of a higher classification, he shall be paid the higher rate for such services from the first working
day.

ARTICLE 27: PERFORMANCE RATING

The Employer agrees to submit to CUB for its input, if any, any proposed changes in the
Performance Evaluation System one (1) month prior to submission to the Department of Human
Resources. Notwithstanding the language in this Article 27, any year in which an employee does
not receive a performance evaluation, he shall be considered to have performed at the Satisfactory
Level for that year.

ARTICLE 28: EXAMINATION OF EMPLOYEE’S PERSONNEL FILE
Official employee files shall be maintained in accordance with the following procedure:

A. There shall be only one (1) official personnel file for any employee. This file shall
be kept in the personnel office of the appropriate agency.

B. By appointment with the appropriate authorized person, the employee, his CUB
representative or other authorized representative, with his identification, shall be permitted to
examine the employee’s personnel file. The employee shall indicate in writing, to be placed in his
file, that he has examined said file.

C. Only those personnel who have an official right and reason for doing so may inspect
an employee’s file. Such personnel shall indicate in writing, to be placed in the employee’s file,
that he has examined said file and the reason for said examination.

D. Administrators shall continue to place in an employee’s file information of 2
positive nature indicating competencies, achievements, performance, or contribution of an
academic, professional, or civic nature.

E. Confidential inquiries and replies or any such material received from outside
sources which are included in the employee’s file shall be expunged from said file upon the
completion of the employee’s probationary period of employment.

F. No material related to an employee’s conduct, service, character, or personality
shall be placed in the file unless it is signed and dated by the person submitting the information.
The employee shall be given the opportunity to acknowledge that he has read such material by
affixing his signature on the actual copy to be filed, with the understanding that such signature
merely signifies that he has read the material to be filed and does not necessarily indicate
agreement with its content.
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Any employee will not be required to affix his signature on any material that is to be inserted in
the file subject to the provisions herein below discussed.

G. The employee shall have the right to answer any material filed and his answer shall
be attached to the file copy. Furthermore, the employee shall be given the right to review such
disputed material pursuant to the grievance and arbitration procedure set forth in this Memorandum
of Understanding.

H. Disciplinary actions that are not contained within the employee’s personnel file at
the time the employes, his CUB representative or other authorized representative inspects such file
or which are not presented by management by the close of the step 3 meeting, shall be excluded
from evidence in any grievance or arbitration case involving such employee unless such document
is dated and issued to the employee after such inspection.

ARTICLE 29: UNIFORM AND CLOTHING

The Employer shall continue te provide work uniforms in those areas in which it currently
provides such uniforms. The Employer shall provide safety equipment to employees as is required
by the appropriate occupational safety agency. Safety items must be worn at all times when they
are required by the agencies.

ARTICLE 30: TRANSPORTATION EXPENSE

Travel Allowance The Employer shall provide employees with a travel allowance in
accordance with the business standard mileage rate as prescribed by the Internal Revenue Service
(IRS). Employees shall also be reimbursed for the use of any parking facility expenditure they
incur as part of their work assignment as authorized by the Employer.

A. Portal-to-Portal Pay Reimbursement for additional transportation expense of ten
(10) cents shall be provided to employees who are required to travel from the City to the county
where the Employer’s place of business may be located; affected employees shall be given another
ten (10) cents for return to the City. However, for employees of the Back River Waste Water
Treatment Plant living either within or outside the City limits and traveling to and from the plant
located in Baltimore County, a portal-to-portal travel expense of twenty (20) cents per day shall
be paid.

ARTICLE 31: PROMOTIONAL, EMPLOYMENT OPPORTUNITY, AND JOB
TRANSFER LISTS

A A.

L. CUB shall receive notice prior to the expiration of Department of Human
Resources’ lists at the time such notice is sent to department heads.

2. All job announcements shall designate whether the job announced is
competitive or non-competitive and such designation shall not be changed.
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B. Examination and recruitment lists shall be publicly and conspicuously posted at the
offices of the Department of Human Resources and at conspicuous locations in all other City
buildings.

ARTICLE 32: LEAVE FOR DEPARTMENT OF HUMAN RESOURCES
EXAMINATIONS

A, An employee shall be granted, upon request, administrative leave for the time
necessary to take any departmental promotional Department of Human Resources exam for which
he is eligible.

B. A shift employee wishing to take an examination that is administered by the
Department of Human Resources, shall, in filing an application for such an examination, clearly
state therein his present work schedule. The Department of Human Resources shall thereupon
schedule the examination at a time which does not interfere with the employee’s assigned shift
and, in any event, the affected employee shall not be required to work within the sixteen (16) hour
period immediately preceding the time set for the examination.

C. In any case where an employee is required to work overtime or in an emergency
capacity on the day immediately preceding an examination or in any case where an employee is
required to work during the sixteen (16) hour period immediately preceding the examination, then,
and in that event, the Department of Human Resources shall reschedule said examination for a
subsequent time and date which does not conflict with the provisions stated above.

ARTICLE 33: SAFETY AND HEALTH

A. The Employer shall provide CUB upon written request within 30 days a current list
of each Safety Officer in each Agency. The Employer shall provide CUB this list within 30 days
of confirmation from the Department of Finance and Burcau of Risk Management of receipt for
this request Each Safety Officer shall conduct a semi-annual inspection of each building within his
scope of responsibility and submit a report to the Director of Risk Management with a copy to
CUB. The semi-annual inspection report shall be jointly developed by the Director of Risk
Management (or designee) and the respective Safety Officer(s) in each Agency. OSHA
Certification. Beginning on July 1, 2026, and on July 1 of every other year, CUB may request up
to three (3) members of the bargaining unit who perform supervisory or safety responsibilities to
ensure compliance with OSHA regulations or due to specific and related industries (i.e.,
construction) be given up to 40 hours of leave each to attend a 30-Hour OSHA Qutreach Training
Program. Upon completion of the program, the bargaining unit employees shall be reimbursed by
management the tuition costs for attending the training. This OSHA-30 certified training may be
provided by the City to bargaining unit employees, as long as upon successful completion, an
employee shall be given an 30-Hour OSHA card. The City retains sole discretion to determine the
course material for the training. A trainee who misses a class in the series will be disqualified from
receiving the card until the employee completes training by the following bi-annual period.

The Employer and CUB shall cooperate in the enforcement of safety rules. Should an
employee feel that his/her work assignment requires him/her to be in a physically unsafe or
unhealthy situation, the employee shall notify the employee’s immediate supervisor and/or the
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safety officer of the agency of the employee. If the matter is not adjusted satisfactorily, it may
become the subject of a grievance and shall be processed pursuant to the Grievance Procedure.

B. The Employer shall, where applicable, provide its employees with adequate safety
and personal protective equipment. When an employee’s work assignment requires wearing steel-
toed or other similar protective boots, consistent with their job responsibilities, the Employer shall
provide the employee these boots.

The Employer and CUB shall cooperate in the enforcement of safety and health rules. The
City shall maintain a Health and Safety Committee composed of an equal number of members
representing the City and the union. The union shall appoint up to 4 regular members of different
departments from the bargaining unit on this committee. The committee shall meet up to four (4)
times per year and develop recommendations to the City regarding improvements and/or
maintenance of the safety and health conditions of members of the bargaining unit. CUB
representatives to this cornmittee shall be granted release time to fulfill the meeting obligations.
The union appointees to this committee shall have the ability to add agenda items to be discussed
at the meetings of this committee. The committee established may advise, assist, and make
recommendations to the Employer. It shall remain the exclusive responsibility of management to
ensure the safety and health of its employees at work and to accept or reject the recommendations
of the committee.

The Employer shall establish first-aid stations at work areas, including trucks and all work
vehicles designated by the Director of Safety. Any expired items within the kits will be replaced
by management. Moreover, the Employer shall provide through its designated provider adult CPR,
AED, and First Aid training courses to all interested employees at areas designated by the Director
of Safety. The Employer shall provide a schedule of trainings. When training is available, each
employee will be granted permission to leave to attend a training. Approval shall not be
unreasonably denied.

C. The Employer agrees to provide dispatchers with orientation and training in
communications. Training will (i} cover all applicable federal, state, and local regulations as well
as internal policies governing communication procedure, (2) involve proper use of radio
equipment, including appropriate verbal transmission, prioritizing messages, and standard radio
protocols and (3) emphasize record keeping such as logs and reports for compliance purposes.

D. Rules for Dispatchers and Call Center Employees of the Baltimore Police and Fire
Departments:

a. Employees who respond to emergency calls from the public will receive a
fifteen (15) minute wellness break after one (1) consecutive hour worked.
During breaks, employees shall be relieved of their work duties.

b. Employees who test for drug or alcohol will, upon full execution of the
“positive Drug Screens Form”, receive their test results (including levels) from
MyChart.
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ARTICLE 34: EMPLOYEE ASSISTANCE SERVICES

The Employer shall continue to maintain an Employee Assistance Program (EAP). It shall
be the policy of the EAP to provide strictly confidential support to permanent employees seeking
assistance with a range of personal or work-related concerns. These may include, but are not
limited to, stress management, substance use or misuse, psychological or medical conditions, grief
and loss, interpersonal conflicts, or financial difficulties. This policy acknowledges that such issues
are treatable, and it is the responsibility of the employee to proactively seek professional assistance
when needed.

Employees experiencing such challenges are encouraged to contact the Employee
Assistance Program for assistance by telephone or personal visit. Supervisors and Human
Resources professionals may initiate supervisory referrals in response to employee challenges that
impact the workplace. These may include, but are not limited to, attendance issues, interpersonal
conflicts, workplace violence, substance misuse, or performance-related concems. Interactions
with the Employee Assistance Counselor will be maintained in strict confidence. Employees will
be informed of legal exceptions to confidentiality prior to engaging with EAP services.

The Employee Assistance Counselor shall assess the employee’s concerns and based on
the evaluation, recommend appropriate interventions. These may include referrals to internal
support services, external community resources, or treatment programs. It is the responsibility of
the employee to adhere to the recommendations provided by the Employee Assistance Program.

ARTICLE 35: TUITION REIMBURSEMENT

The Employer shall establish a Tuition Reimbursement Program to be administered by the
Department of Human Resources. Upon approval by the Department of Human Resources,
employees shall be granted benefits under this Section and shall be reimbursed, providing the
employee meets all qualifications as listed in the Administrative Manual, for up to 50% of the
tuition cost of a maximum of ten (10) credits per semester, consisting of not more than four (4)
courses, for job-related courses or those leading to a job-related degree. Affected employees shall
be further reimbursed for laboratory and administrative fees not to exceed sixty dollars $60.00 per
semester.

All personnel requiring a special license to maintain a position shall be reimbursed for
renewal fees, other than motor vehicle operating licenses, by the Employer.

ARTICLE 36: TRAINING AND DEVELOPMENT

A. The City presented a training and development program for FY 2013. The
Employer shall conduct an in-service training program which shall be administered by the
Department of Human Resources. This program shall include substantive training in policies and
procedures which are relevant and important for employees and unit supervisors as determined by
the City. Examples of training include sexual and other workplace harassment, workplace violence,
compliance with employment laws (FMLA, ADA, Title VIi, etc.), substance abuse, etc. The
Department of Human Resources shall modify the training from year to year to see that employees
get a broader range of training and development.
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B. Unit members who are required to take a certification examination as a requirement
of their job classification shall be provided time off with pay to sit for such examination when
scheduled during normal work hours. Employees scheduled to evening shifts shall be granted
permission leave on the evening that such examination is taken.

ARTICLE 37: JOB SECURITY

A. In cases of layoff or job climination, it is the intent of the parties to (1) identify
positions where layoff or job abolishment is imminent and/or foreseeable/anticipated (e.g., water
meter section, etc.); and (2) to include planning for employee reassignment, re-training, and
placement in other City employment opportunities where possible.

B. In the case of planned layoffs or reductions in force, especially where there is going
to be an elimination of a group or unit of employees, the City shall make its best efforts to identify
positions which are open and/or for which the laid off employees may be qualified and/or trained
to perform. Human Resources from the Agency shall then meet with employees who will be
affected by a layoff and provide any job options available and assist employee in finding a suitable
position in another section with the member’s Department. In cases of layoff, the Agency shall
notify the Department of Human Resources of the employee(s) involved. Employees shall be
required to advise the Department of Human Resources of any change of address or telephone
number so that the employee may be contacted in case of job openings. Where appropriate, the
Department of Human Resources shall do a skill assessment of affected employees and
recommend re-training.

C. _ IThe parties agree that the process to be followed shall differ depending upon
whether the amount of notice of the layoff is short or foreseeable well in advance.

D. At least thirty (30) days prior to the effective date of any layoff, the Labor
Commissioner shall provide written notice to the Union. The notice shall include the number of
positions affected, by division and classification, and a list of all CUB classified positions the
Employer is then actively seeking to fill through job posting or other means. Within two (2) weeks
of the issuance of the notice to the Union, the Employer shall meet and confer with the Union to
discuss the planned layoff and consider alternative proposals.

ARTICLE 38: VISITATION

A, An officer or accredited representative of CUB shall, upon reasonable request by
CUB, be admitted to the property of the Employer during working hours and shall be granted
reasonable time for the purpose of discussing or assisting in the adjustment of grievances under
Article 8 of this Agreement. Each CUB representative wishing to be admitted to the property of
the Employer for this purpose shall notify the appropriate management representative in advance.
The Employer agrees that during working hours, on the Employer’s premises, and without loss of
pay, a designated CUB representative shall be allowed to:

©

1. Post efficial CUB notices.

2. Transmit communications authornized by CUB or its officers to the
Employer or his representative.
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B. If any Steward or CUB official charges harassment in the performance of his duties
as a representative, the matter shall be resolved between the Labor Commissioner’s Office and
CUB immediately.

ARTICLE 39: BULLETIN BOARDS

The Employer agrees to provide reasonable bulletin board space (e.g., lobby, break-room,
etc.) labeled with CUB’s name where notice of official CUB matters may be posted by CUB.

ARTICLE 40: NO STRIKE OR LOCKOUT

A. CUB and its members, individually or collectively, agree that there shall be no
strikes, slow-ups, stoppage of work and the City agrees that there shall be no lockout.

B. In the event of an unauthorized strike, slow-up or stoppage, the Employer agrees
that there shali be no liability on the part of CUB; provided CUB promptly and publicly disavows
such unauthorized strike, orders the employees to return to work and attempts to bring about a
prompt resumption of normal operations; and provided further that CUB notifies the Employer, in
writing, within forty-eight (48) hours after the commencement of such strike, what measures it has
taken to comply with the provisions of this Article.

ARTICLE 41: SUBCONTRACTING

A. During the term of this Agreement, except in cases of emergency, when the
Employer is contemplating contracting out work that is normally performed by unit employees,
the Employer agrees to give notice as far in advance as practical, where possible at least sixty (60)
days, to discuss with CUB, prior to actual implementation, any plan to contract work ordinarily
assigned to or performed by CUB-represented employees which would result in a layoff or
demotion. The Employer agrees to discuss the impact of such contract, all offered alternatives to
contracting out this work or laying off employee, including without limitation, whether the work
can be performed with unit employees in a manner which is as cost effective as an outside contract,
employment of unit employees in the same or similar classification doing similar work, or in other
classifications for which they are qualified.

B. The parties agree that concerns relating to subcontracting arc appropriate topics for
the departmental labor-management committees.

C. Except in cases of emergency, and from time to time on a temporary basis not to
exceed 3 months to address legitimate temporary needs, the Employer shall not allow members of
other Baltimore City Bargaining Units, (FOP, IAFF, and AFSCME or Community Aides and
Seasonal Maintenance Aides) to perform work which is normally performed by bargaining unit
employees at the particular location.

ARTICLE 42: TECHNOLOGICAL CHANGES

The Employer and CUB recognize that advances in technology lead to changes in the work
environment. The Employer and CUB also recognize that the retention of experienced employees
is essential to efficient City operations. The Employer and CUB will cooperate in providing

43
CUB UNIT I, FY 2026-2028



transitional assistance to those employees affected by technological changes. The Employer shall
make every effort to find a position for which the affected employee is qualified within City
employment.

ARTICLE 43: LABOR-MANAGEMENT MEETINGS

The Employer and CUB agree to the establishment of Labor-Management meetings to
discuss concerns of both parties and to foster improved communication between the Employer and
members of the bargaining unit. The parties shall meet at least once a month, unless both parties
agree to waive the meeting. The parties may agree to meet in the interim between regularly
scheduled meetings.

Labor-Management meetings are not negotiations and cannot add to, subtract from, or
otherwise modify the terms of the collective bargaining agreement, nor shall grievances or appeals
be discussed at these meetings. Labor-Management Committees shall be composed of no more
than five (5) Union representatives and five (5) management representatives. The Union
representatives shall be granted paid release time to attend Labor-Management meetings.

At least five (5) working days prior to the agreed meeting date, each party shall provide
the other with an agenda. This requirement may be waived by mutual agreement.

ARTICLE 44: LATENESS

The Employer and CUB recognize the issue of lateness as a concern of both management
and employees. The Employer and CUB agree to establish a joint labor-management committee
consisting of no more than seven (7) Union representatives and no more than seven (7)
management representatives appointed by each party for the purpose of examining the lateness
problem and developing a lateness policy. This Committee shall converne its first meeting no later
than November, 2017 and submit its final report to the Labor Commissioner and the President of
CUB no later than June, 2018.

ARTICLE 45: PRINTING OF THE MEMORANDUM

The Employer shall prepare and provide to CUB an electronic copy of the final version of
the Agreement as noted by the Board of Estimates in a printable format. Each party shall be
responsible for printing copies of the Agreement for its constituents at its own expense.

ARTICLE 46: MISCELLANEOUS PROVISIONS

A. The City shall print and furnish to employees a Department of Human Resources
handbook with highlights from Civil Service Rules giving the rights and benefits of employees.

B. The Employer will amend written work rules and policies and take such other action
as may be necessary to give full force and effect to the provisions of the Memorandum of
Understanding. If any provision of this Agreement or any application thereof to any employee or
group of employees is held to be contrary to law by a court of competent jurisdiction, such
provision or application will not be degmed valid and subsisting, except to the extent permitted by
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law, but all other provisions or applications will continue in full force and effect. Any substitute
action shall be subject to appropriate consultation with the Union.

ARTICLE 47: SEVERABILITY

If any provision of this Agreement or application thereof to any party is declared invalid,
illegal, or unenforceable for any reason by the court of competent jurisdiction, such invalidity,
illegality, or unenforceability does not affect other provisions or applications of the Agreement,
which can be given effect without the invalid application or provision, and to this end the
provisions of this Agreement are severable, unless otherwise provided by the law.

The remainder of this page is intentionally left blank.
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This Memorandum of Understanding is signed on the 20th day of April 2026, in Baltimore,

Maryland.

MAYOR AND CITY COUNCIL OF BALTIMORE:

Deborah F. Moore-Carter
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CITY UNION OF BALTIMORE:

Antoinette Ryan-Johnson
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Todd Reynolds
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Myra Johnson
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ADDENDUM A: Fourth Health and Prescription Drug Plan Agreement

Fourth Health and Prescrintion Drug Plan Agreement

This Fourth Health and Prescription Drug Plan Agreement is made by and between the
City of Baltimore (the “City™) and the employsze organizations designated as exclusive
represeniatives of City employees in bargaining units certified under the Mugicipal Lakor
Relations Ordinance, including CUB, AFSCME, FOP, JAFF, and alse including MAPS! (the
“Unions™) (hereinafier referred to as the “Apreement™).

WHEREAS, the City and the Unions first entered into a Health and Prescription Drug Plan
Agreement which was adopted by the Board of Estimates on November 7, 2012 {the “First
Agreement™); and

WHEREAS, the First Agreement was succeeded by thie Transition Health and Preseription
Agreement approved and adopted by the Board of Estimates on April 7, 2016 (the “Transition

Agresment™); and

WHEREAS, the Transition Agreement was succeeded by the Third Health and Prescription
Drug Plan Agreement approved and adopted by the Board of Estimates on June 13, 2018 {the
“Third” Agreemert); and :

WHEREAS, although the Third Health and Prescription Drug Plan Agreement expired for
each of the signatory Unions on December 31, 2020, the City and the Unions desire 1o continue to
address health and prescription drug benefits on a City-wide basis with an agreement to succeed
the Third Agreement that shall be effective from July I, 2025 through June 30, 2028,

IT IS HEREBY AGREED by and between the parties hereto:

1. Health Insurance Comimittee Meetings and Activides The  “Health  Insurance
Committee (“HIC")"” shall meet no more than four (4) times in each ealendar year. The HIC shall
meel af least twice between the months of June and September to discuss:

a. The fiscal and benefit cutcomes of the immediate past plan year;
b. Health benefit options for the upcoming plan year;
¢. Margin and other factors considered in rate setting for the upceming plan year;

d. Premivm rates for the upcoming plan year.

t The City’s obligation with respect to MAPS does not extend beyond what is required under the
Baltimore City Charter and Article 12 of the Baltimore City Code.
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2. Infermation Exchange

a. Arnual Provider Reports

Fellawing the conclusion of each plan year and when they become available, and no {ater than
June 135, the City shall provide copies of Annual Provider Reports to the members of the HIC. The
Annual Provider Reports shall include information from the prior plan year, inclwding: (1)
enrellment data; {2) data relating to claims, including claims exceeding $100,000, and any other
relevant information about the health benefit plan’s status, benefit delivery, and fiscal outcome.
Covered Provider Reports will include: current employees, pre-Medicare eligible retirees, spouses
of City employees or pre-Medicare eligible retirees, and dependents of City employees or pre-
Medicare retired City Employees.

b. Gain and Loss Statements

Once a year, following the clase of cach plan (calendar) year, as soon as feasible, and, in general,
applying generally accepted accounting principles under the rules of the Governmental Standards
Accounting Board {the "GASB"), the City shall provide to the members of the HIC an operating
gain/loss statement for each self-insured plan. The Unions acknowledge that the calendar year
report may not be the final audited report and may be subject to change upon completion of the
final andited report.

¢. Final Accounting

No later than June 30 of each year, the City shall deliver a final accounting, prepared by the
Direcior of the Department of Finance (“Director of Finance™) to the membears of the HIC that
includes information and data related to: (1) enroliment; (2) elaims; (3) administrative costs; {4)
usage trends; and {5} any ether data necessary to calculate any surplus or deficit experienced by
the plan for the immediately preceding plan year, The Unions acknowledge that the calendar year
report may not be the final audited report and may be subject to change upen campletion of the
final audited report.

3. Premiums/Premium Eguivalents.

a. After the City receives from its consultant the projected premiums and projected
premium equivalent rates for the upcoming plan year, the City shall release to the Consultant for
the members of the HIC :

i. The formula, methods, and data used by the City"s consvltant to build rate
projections for the ensuing plan year;

ii. A report containing the projected premiumis and premium equivalent rates
for each provider plan within the program for the upcoming plan year,
including both self-insured and fulty-insured plans; and

ifi. Any available supporting data.
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b. The Unions may request a meeting with the City or City’s consullant concerning
the proposed premium or premium equivalent rates,

¢. Reguest Timeling; The Unions must request a meeting described in Paragraph b of
this subsection (i) in writing; (ii) no later than fifteen {15) days following the
disclosure of the proposed rates; and (iii) no later than September 10, provided that
the annual report required by this section is delivered ta the Unions prior to August
25,

d. Meeting Timeline: The meeting described in Paragraph b of this subsection shall
be held at least fifieen {15} days prior to the submission of the proposed rates to the
Board of Estimates.

e. City’s Response Timeline: At least ten (10} days before the submission of the
proposed matcs to the Board of Eslimates, the City shall consider and respond in
writing to the Unions and their consultant regarding proposed rates.

4. Current Plans and Cost Sharing. The City’s Health and Preseription Drug Programs, the
Healthcare Providers, and the plan of benefits for cach of those City programs (as published in the
City of Baltimore Planl Year 2026 Benefits books for active employees and retirees) shall remain
unchanged though December 31, 2026. The carrent statements of benefits are attached hereto as
Exhibit A. The coment employee/employer split in percentage of premium rates for active
employces and dependents, and for all pre-Medicare eligible retirees and depenidents, shall remain
unchanged through December 31, 2026.2

5. Requests for Proposals.

a. It is understood that the City intends to issue Request(s) for Proposals (“RFFs"), or
other procurement solicitations, for some or alf of its plans for plan years during the term of this
Agreement, through which the City may solicit proposals from current and/or other health
insurance providers, as appropriate and consistent with the City's Charter. Before issuing any RFP,
the City shall engage in meaningiul discussions with the members of the HIC about which health
insurance benefit programs, benefit options, providers, pricing and methods of delivery are in the
best interests of the City and all benefit plan participants. In entering into these discussions, the
City does not waive its Charter prerogatives to*delermine providers and pricing, nor shall the
Univas waive their rights under the Municipal Labor Relations Ordinance.

b. In addition to the discussions that are described in Paragraph 5.a., abova, no less
than forty-five (45) days before the release of any R¥Ps, the City shal] notify the Unions of the
proposed health insurance benefit options and plan structure(s) to be included in the RFP(s), or
other solicitations. After the Unions have been provided with this information, there shall be at
least one (1) HIC meeting at which the members of the HIC shall have a meaningful opportunity
to review and discuss with the City the RFP, and to propose changes to the proposed REP(s) to
which the City shall give meaningful consideration and responge at least five (5) days prior to
issuance of cach RFP or other solicitation,
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¢. After the City has received and reviewed the response(s) to an RFP or other
solicitation, should the City decide that it wishes to add or eliminate a particular health insurance
previder, the City shall so advise the Unions and provide the reasons for its desire to make such a
change (e.g., because of praposed premium increases, service to participants, lack of participation
in a given plan, efficiency through consolidation, etc.) at least thirty (30) days before such action
is recommended to the Board of Estimates. The members of the HIC shall have a meaningful
opportunity to discuss within the HIC any such proposed changes before the changes are
implemented by the City.

d. The Unions shall be permitted to appoint two {2) representatives (including a retiree
representative), in addition to the Unions’ designated consultznt, which representatives and
consultant shall be permitted access to and participate in the process and meetings in development,
interviews and scoring of offerors of each of the RFPs.

c. The partics shall be reasonable in exercising their rights under this Paragraph 5 and
shall not impair or cause any unreasonable delay to the procurement of new health and prescription
~ drug benefits.

f. Inany event, all health and prescription benefit procurements shall be subject and
subordinate to Article V1 of the City Charter, and the sole authority of the Board of Estimates and
the Director of Finance in that process.

6. Surplus from Seli-Insured Plans. A surplus under this Agreement is the difference
between all contributions (including premiums and payments) received from covered employees
(including all active employees and dependents), all pre-65 retirees and dependents, and the City
in excess of plan expenses and administrative costs, in the aggregate, for all covered health and
preseription drug plans, The City's view of the appropriate application of any year-end surplus
shall be discussed between the City and the Unions. Surplus funds for fiseal year 2025, and any
fiscal year thereafter, may not be applied by the City for any other purpose than (a) the City’s
medical insurance plans covering active employees, pre-64 retirees and dependents, (b) to sustain
the City’s health insurance plans by deposit in the Premium Stabilization Fund that is described
and defined in this Agreement, or {c) to defer the City’s OPEB liability, Surplus funds for fiscal
years attributable to the Program’s self-insured coverage of currently enrolled active employees
shall first be deposited to the account of the Premium Stabilization Fund to maintain that Fund’s
minimum balance as defined below,

7. Fremiwm Stabilization Fund.
a. The City shall maintain a Premium Stabilization Fund (“Fund™). The proceeds of

the Fund shall not be comingled with any part of the City's general Operating Fund, but instead,
the Fund shall be maintained for the exclusive benefit of the Program. The Fund shall be used to

* The City and the Unions agree that the employei/employee split in percentage of premium rates
for active employees is a mandatdry subject of bargaining.

4
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offset any fiscal year deficit from the self-insured medical and prescription drug plans. Any deficit
or surplus calculation will be fully disclosed to the members of the HIC.

b. Any fiscal year surpluses atiributable to the Program’s selfinsured coverage of
currently enrolled active employces will be transferred to the Fund until the balance in the Fund
equals two (2) months of medical and prescription drug active employees claims for the most
recent completed plan year. The Director of Finance will report on the balance of the Fund within
six (6) months of the close of the fscal year to the membeis of the HIC. The Unions acknowledge
that the calendar year report may not be the final audited report and may be subject to change upon
completion of the final andited report.

. When the Fund is equal or greater than the two (2) months of Program medical and
prescription drug claims for current active cmployees for the most recent completed pian year, the
City will not add margin as a factor in the pricing of premsium equivalents for self-insured benefit
plans. The Unions understand that the cost for pre-65 and pre-Medicare retired Employees and
dependents arc paid from the OFEB Trust Fund only.

8. Disputes: All disputes about the application or interpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and absent agreement, shall be referred,
collectively by the participating employee organizations that are exclusive representatives under
the Municipal Labor Relations Ordinance, and/or the City, for a decision by a neutral arbitrator
who 15 2 member of the National Academy of Arbitrators using the administrative processes of the
American Arbitration Association. The fees and costs of the Association and of the selected neutral
arbitrator shalt be shared cqually between the two (2) parties.

9. Attachment to Indiyidual Union MOUs This Agreement (including referenced
attachments) shall be included as an attachment to each Union’s MOU.

10. Nafice: For all purposes, natice to the Unijon shalt be sufficient if given to the Unions and
to the City of Baltimore through correspondence, in writing, delivered by email addressed to the
Director and Chief Human Capital Officer, Department of Human Resources, and the Labor
Commissioner.

11. Term: This Agreement shall remain in effect through June 30, 2028, and until replaced
by a successor agresment,
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MAYOR AND CITY COUNCIL
OF BALTIMORE

By: 0f ik Loty b

Deborah F, Moore-Carter

Date: ZZ ﬁ 25

AFSC% ‘land Councnl 3

——

By:

Patrick Moran, President
¥

e 11/11/2025

Fraternal Order of Police, Lodge 3
Techart TNancweo

By:

Michael Mancuso, President
11/11/2025

Date:

City Union of Baltimore Local 800
Ontovnetie Eg.cw.-%aﬁmn.

By:

Antoinette Ryan-Johnson, President
11/13/2025

Date:

Baltimore Fire Fighters, IAFF, Local
734, AF

By:

Matthew Coster, President

Date: 11/11/2025

Baltimore Fire Officers, 1AFF, Local

964, AFL rw

By:

Joshua L. Fannon, President
11/11/2025

Date:

Managc@%&ﬁtssiom] Society of Baltimore, Inc.
By:

Nichelle Lashley, President

Date:  11/13/2025
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ADDENDUM B: SALARY SCHEDULE

FY26- CUB
Salary Range
(Effective 7/1/25)

Grade Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Step 9 Step 10
2000 §13.748 $14 160 514,585 $15.023 $15,474 $15938 $16.416 518,308 817415 817,937
2002 338,738 $39.822 §41,096 $42328 $43,599 §44.007 $45.234 347,882 $49.071 $50,543
2003 540672 §41.883 §43.151 544,445 34577 $47.152 §48.367 $30.024 $31.325 333,071
2004 $43264 $44. 5862 §45,898 $47276 §48,695 $50,156 §31. 661 $33,211 §$34,807 $56,451
2005 $43.4327 346,730 548,194 $49.640 $51,130 $52.664 §34244 §33,871 $537.547 959,273
2006 S47698| $45.130| 530,603|  $52,123|  $53.685| §55286| $36.957| $30.664| 560,424  $62.237
2007 550,083 $31.387 §33,134 $54,728 $36,370 $58.061 $59,803 $61,387 363 443 $635,348
2008 §52589| §S54.165| $35,791| $57.464| $50,188) S6096!| S6,793| 584677 S66617| $68.616
2009 $33218| S$36.873| §38,380| 560,338 $62,147| S$64011 $63,931 $67.000)  $59.046) 572,044
2010 $37578[  §30.71F| S61,310] §63,335| $65235| 567213 §6923%| STL308| 573445 §75.64%
2011 360,877 S62.704| 564,384) $66,523| 968518 ST03TH| §T2EDL $74.872|  §TT 18]  §79.432
2012 563822 583,839 967814 560848 ST1944| 574102 §TEIRI| 378615 $80.973 533,402
2013 $67.117| $89,131] 871,203 ST3341| 875541  §TTROT|  S8O 1) 582,545 §83.021 $87.372
2014 §70472| $72.587| §74,765| $77.008| $79518| 581698 SsLi4s| $88.673| $89273]  $91.951
2015 573397 $78.216 §78.502 $80.858 $83.284 $83.783 388,338 $31.007 $83.737 $96,349
2016 STT.695 $80.028 §82,427 §$84,901 387448 380,071 $52.773 $85.33¢6 $08 423 S101376
2017 $31.381 S84.02% $86,350 $89,146 $91.821 384376 $87. 413 SIDD,333 5103343 5106445

2018 $85,660| $88,230| $90,878| $93,603| $96,412| $99305| $102,284| $105,352| $108,512| $111,767
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518,206

20000  S14023|  314.443] 514877 s15323| sisyas| sieast|  siev4d|  siTads| simoes

2002 S3BSLI|  S40.60%  S41.818 $43175| 54447| sasmos| sevamo| semsos|  ssomsz)  ss155¢
2003| 341485 sar7ar]  s44004] $45334| s46603] samoms| sams3n| ssigoe| ssassel  ssaas2
2004| $44120| 345453 S46.816) s48222| s4osen| ssilen|  ssmaema| ssa27s| sssgos|  ssnsso
2005| 46338 sanTae|  s4m0s8| ssoes3| ss20ss| ssaviv]  sessao|  sseoss| sssevs|  sendss
2006  $4B633| 350013 $31.615| §s3065| ss47s9|  sseare| ssmusd| ssoEsT| ss1s3n  sesdm
2007| ssipes| ssaeie|  ss4007| ssssas| ssvaes| ssooma| smoooo| smrpoo| sseqie]  sesess
2008  $33641| sss2qm| 336007 sses1s| seo37a|  senass| ssdoen| sesom|  seToun|  se0gmER
02| sss3xz]  ssman|  s3e7sa|  $s134s| sesseo| sesaea| ssrasn| sepaen| svisss| smaes
2010| sso13s|  sevgnl|  sexven| ssesx| sessen| sesssy|  smugie| smemz| svan4| ST
2011| se2pss| ss3gse| sessvs| sevass| seemss| svioss| smagas] sweam| svesse] smom
2012  Sesa00|  $ETAsE|  senave| §T1245| $73383| s7ssm4|  sorasz|  sBpJBT|  S82392  SRsoTO
2013 se843n( sR0s14| sTaemw| sTeges| sTresz| swoass|  ssies| sseass| seei|  smedns
a014|  s7ies| sTaqsn|  s7s2ep| S7eses| ssosod4| ses332]  sesssa| samans| seigss|  sesTee
wis| §75477| sTnan|  sengovR| ss24Ts| §s4osn|  sevae| sonlas| semgan| sessiz|  sesase
2ois|  smo2su| smisoe|  smaovs| sessee| smeger]  sonET|  sceses| soresr| s1oo3o| si0s.s04
2017 se3213|  sesTio|  semamn| soos2o|  se3ss7|  sesase|  senssr| sucsan| s10sdrz) 510857
2008 73| sEmoos| smoges| sos4vs|  sess4o| smnasy| siesm| swrsss| sinossa| $114.003
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2000 §18.755| sioary|  siogne|  szoles|  s2e700
2002] ssamas| sseasd| 3ssso| sssoo7|  ssRaaw
2003| $55.485 556873 33BA05|  S50753|  §61247
2004| sso01o|  SE0.490s|  sERO08| $63558  §85147
2005| ss1omh| SE3.519|  SETIOB| 65736 56840
2005 s&506n|  se5en|  S5B3s3| sT0oTI[  sTisee
2007 $68322 ST00S0| STETEO| STIsSTS|  §7s414
2008 571,738) §73.531) s7sasen| sviass|  smass
2008 375333 sTrals|  sTeass| smilI3| ses 4l
2010| §70000|  SBIOGT| SESOOS| 38317l 387301
2011]  SE3.046) SB5I33)  $ETASD|  $BDA3I| 501665
2012 $BT.107| SBE3TH| SDIAI| S03@01) 506240
2013 s01.555| Se3.45| osiml| sessve| sionoez
2004 $96.135 S08.538| SIOIO0I| S1033527| S106.115
2015 5100042 s10s.4e8| ssgsz| swoeos| siman
2016| SI05.088| S10B.658| SI1I334| st14138] snieece
2017] S111.288) S1M4071] S1i6223| s119846] 5122342
2018| S116,853 s11o,774| sizzges| s12583s| 5128984




FY28-CUB 5
Salary Range |
(E fFective 71/27)

Crndel Stepl | Step2 | Stepd | Stepd | SepS | Siep6 | Step7 | StepS | Sepd | Sepld Sepll | Skepl2 | Stpld
I000) S4303) S14732| S15175| SISS2| Sle@8e| SIGSRI] 517078 S17.381| 518118 S188a 10128 s1pEns|  so00%6
02| 0301 SIS| s2758] 344058] 345380 S46021| 398123 540367 S51.053| 83256 53000 333247 $56429
08| H2S13| S43586| 44804] seaMI| s4nenn| 340057 S50520) 552,043 §53507| S5s215| 5606 538010] 33461
S04 H5.012 $46362| s47753 sadims| ssneen| ssaasa| sss7es| ssssel ssiom| sem 50,308 sELTDS| 3248
2005] SA7.263) S48681) S30J41| §SLed6|  ss3.0e6| S541|  3seass| ssni28| saosn|  seiser sE3208  $eeTR|  SEEA10
2006| 9.626) SSINNS| S52647 SS4208| $55854] $ams30] $50256] S61054] senmes| seans 366370 $8B0SD| 82730
JOT] 52007 SS36TI| $33281) S5603%| ssmeq7] se04ns|  sex2io| ssiose| Seapcs| seveoms soses  3TE431| 373216
2008) S54.714] $56333| S58045) SIBTSS| SAL5TH|  $a34%7| 365330 S67.200]  Se9308 STI338| §T31TS| STAMNC| ST68T6
| S7ME|  SBIT0| SS0S4T|  S6ATI6|  S6463B| 566597 568503 570652 ST277Z|  STASSs s'6.828) sTeTen| ssoqIs
2010] 0321 $d2120] se30os| sa3014] SoT.801| seons|  Si2006] STALRY|  S7e4lZ| ST U672 SEZER| 384733
LY SG3.337) SA5237| S6TAM| SEBAID| STEIES| ST3A2S| STsea8| s7Reve| ssnms|  smasdl 334707 385334 s8BL0s
3| 66.504) sobace| sToss3| siasn| snaesy| sroes| soste| ssimei| seazes] seeo WE091|  9RIsd| o343
2013| So0.828) 71824| 74082 STa304) §TB503| se0os0] S8337¢|  $85.880]  ses43s| seriee|  wsam sesTxx|  seB1is
2014 S8 ST5320| S7r7ES| semlin| sExs:a| seegoo|  sevsae| seou74] sexsre|  sesses 23058 sw0smo| 305021
15| ST6.087) SM0S| SBIET| 384135] SBGE4E| 58940|  SOL23| S04 S07524] SIN0A% SIRDSI| SHG335| SHEID
SU18| SS0.835 S83263| S85.738| SBRS31| so0oel| se3T09|  §06s521|  Semdls| $102358| SisAn SI08.108[ SIIOEII| $115381
0LT) S84.877 $87424| So0047) Se2v4s| $05530] 08307 SIGI348| S104.388 §107520 si0743| sussie| siessy| siozel
2018] 501201 S0L70S| sed54n|  Son3Rs| Su0Smr| 5103317 sioesle] sweeos| siizses| sienm S119.390 SExxiss| $125304

Grade| St=pld | SteplS Seplé Stepl7 | Sep 1B Step 19 Step 20 Stepll Skep2) | Step23 | Sep2d | Skp2s

0PI 320509  $21114) 321336  S2LOST SITADS) SA33F) 523311 25777 §24053 E3058] I35 $2393E
EC) 58045 $30407| IADART| ISLOMI SE3.130)  TEAm2|  3656R0| 367004  memias SEOTIN  SFEIDE|  STRIRT
2003 X048 862472 ssETN 364003 I§EI0S|  TETSA ISRLTS| 3TOEA2 STLTAD|  §T31T4|  IT4.45% $76.15F
20D4|  554.328] 388450 sETITE $E0.135) 3TDIER|  sTLe’E|  STISY ST4.834) $76331| 57iEs8| sm4rs|  smions
2006)  W8.0TI| %6073  STLIST|  ETRITD $14.043)  $TI535)  3TT0S3| 3TRST4|  sBol4s SELT4E|  IE3 33| TESOSL
0G| STLATA| 573260  STAT2S|  STERD STT.T44|  yEerer|  S30883|  $82.503| 584153 SI5E56) 3ET.SS3] 3ED304
20T 395047 STEE12|  3TRASD SBLU2D|  SBLA3D| 33243  SB480B SE6.627) 388360| 300337 iosg| smyew
200 578798 80768 $82383| $84031) sesma| ssvaze| ssea7s| seoose] se2os 4634  WEIIT|  s0m4se
08| 82,735 §BARD4|  sEESDD|  3ERAAD SEEBD3|  301,7R5| 503431  3DS.S04 IOTAL4]  BODIER| SI0E34% SHSITE
I0M0) S86.874) S80047| §00R0B| S26d4s| sp4.4os[ 305388 So8316| 3100282 S102788 $104334) SI06.431 SIIE54%

JOTY) L1230  $03400| 505360  EET2TE 3P0 22Y) SIOI2DS| $105230| $105.283] S107401 SIOBS4D| SIII. 740 3IISETS
W12 W77 S0RIT4| SI00IST| SI0RLI4D SI04.1E8| 3106267 5108302 5110560 $112771] 2 15028) SIIT327| SIIRGT4
2013 5100558 $103083| SI05143| SI0T.24E S105.3%3| SILISBI| SI13813) $116,080 S118411) SIZOTTO| SIS 103 IISFsD
2014 $105.508| S10B237| SINDADR| SIIZ&IN| &I T4.B&) SIITISE| STlesea| si2nsca| 512433 SIZOEIT| $1X333| SE31D4q
20LF) S110.877| S1I3840| SIIS23| SIIR4D SIIE08) SIZSOIT) $ID5477| 5127087 S130.547 §$133138 SI35.E2I] SI3ES3T
2016) S116.421 S118332| SI21T718| 8124133 SIE636) SI2816D0) 3131732 5134387 S137075 S135217) SHZE13| TI45465
IDIT|  $122243| SI125280| SI2TR05| 130561 SISXBgE| 3135427 3138340 3141007 5145829 SI46808| SI4.744| SIS2T3D
2018 8128333 S5131384| 5134103 SI3EBTH| SISDEIT| $142400( 3145237 S148.162) SISLI25| §154348 S157231 SI80374
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ADDENDUM C: Authorization for Deduction of Voluntary Political
Education Contributions

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. 3COTT.

DEBORAH F, MOORE-CARTER. SPHR, SHRM-SCP
Labor Comanssioner
417 E. Fuyette Smeet. Suite 1203
Baltimore. Maryland 21202
410-396-4345

Mayor

ADDENDUM C: AUTHORIZATION FOR DEDUCTION OF VOLUNTARY
POLITICAL EDUCATION CONTRIBUTIONS

"I'hereby authorize the City of Baltimore to deduct from my salary the bi-weekly sum of S

and to forward that amount to the City Union of Baltimore Committee on Political Education.
This authorization is signed freely and voluntarily and not out of any fear of reprisal, and with
the understanding that the City of Baltimore Committee on Political Education is engaged in
joint fund-raising efforts with the AFT and the AFL-CIO. This voluntary authorization shall
remain in effect unless revoked by me at any time by notifying the City of Baltimore
Commissioner of Labor in writing of my desire to do so."

(SIGNED) (NAME)

(ADDRESS)

(WORK LOCATION)

NOTE: Contributiens for the Committee on Political Education to CUB are not deductible as
charitable contributions for federal income tax purposes.
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ADDENDUM D: Contracting Out

OFFICE OF THE LABOR COUMMISSIONER
CITY OF BALTIMORE

BFRANDON 3. SCOTT.

DEBORAH F, MOORE-CARTER. SPHE, SHRM-SCP
Labor Commissicner

417 E. Fayatte Street, Suite {203

Baltimors. Maryland 21202

410-396-4363

Maver

ADDENDUM D: CONTRACTING OUT

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: CONTRACTING OUT

Dear Ms. Ryan-Johnson:

Notwithstanding the provisions of Article 39, in FY 2017, 2018 and 2019 Memorandum of
Understanding (MOU), if the City is considering a subcontract that will result in the loss of unit

Jobs, it will give the Union the opportunity to meet and discuss whether such work can be
effectively and efficiently performed by unit employees.

Sincerely,

QlhpraloZe Neia-Cn

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM E: Inclement Weather Designation of Employees

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCOTT,

DEBORAH F. MOORE-CARTER, SPHR. SHRM-SCP
l.ahor Commission:
417 E. Favette Sireet, Suie 1203
Baltimere, Maryland 21202
410-396-4363

Mavar

ADDENDUM E: INCLEMENT WEATHER DESIGNATION OF EMPOYEES

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: INCLEMENT WEATHER DESIGNATION OF EMPLOYEES

Dear Ms. Ryan-Johnson:

Within thirty (30) days of the notation of the Memorandum of Understanding by the Board of
Estimates, [, in my capacity of Labor Commissioner, will issue guidelines to managers and
supervisors regarding the designation of employees either essential or non-essential in
accordance with the City’s Inclement Weather Policy and a copy of such guidelines will be
shared with CUB.

Sincerely,

Qo s Lot

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM F: Temporary Employees

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCOTT,

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SC?
abor Commissioner

417 E. Fayaute Street, Suiie 1203

Baltimore, Maryland 21202

410-396-2363

Maver

ADDENDUM F: TEMPORARY EMPLOYEES

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: TEMPORARY EMPLOYEES

Dear Ms. Ryan-Johnson:

No temporary employee shall be retained by the Employer for more than six (6) months. At such
time, the temporary employee shall be hired into a bargaining unit position or terminated from
employment. It is understood that this provision shall not be construed as a vehicle for the
Employer to establish a “temporary to permanent” hiring strategy for all positions. Instead, it is

intended to minimize the current practice of long term utilization of temporary workers.

Sincerely,

Qb Yol

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM G: Out of Title

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCOTT,

DEBORAH £. MOORE-CARTER, SPHR. SHRM-SCP
Labor Comumissioner

417 E. Fayetre Street. Suite 1203

Baltimere, Maryland 21202

410-396-4363

Mayer

ADDENDUM G: OUT-OF-TITLE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: QOUT-OF-TITLE
Dear Ms. Ryan-Johnson:

It is understood that the Labor Commissioner in cooperation with agency human resources
representatives and CUB Leadership, will initiate processes necessary to ensure full compliance
with the provision of AM-214-1 Part II for all members who are assigned the duties of a higher
level vacant position on a temporary basis. The parties further acknowledge that it is their
intention that CUB members assigned to perform the duties and responsibilities of a higher
classification, shall be compensated in accordance with AM-214-1 Part 11 for such services from
the first working day.

Sincerely,

QlipralZe e Cet

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM H: Uniforms and Clothing

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M SCOTT,

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SCP
Laber Commissiol
417 E. Fayatte Street, Suite 1203
Baltimore. Maryland 21202
410-396-4365

Mayer

ADDENDUM H: UNIFORMS AND CLOTHING

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: UNIFORMS AND CLOTHING

Dear Ms. Ryan-Johnson:

The Employer shall provide each new employee with five (5) long-sleeve shirts, five (5) short-
sleeve shirts and five (5) pair of pants upon hire. Each subsequent year, the Employer, if
requested by the employee, shall provide two (2) additional pair of pants, two (2) additional long-
sleeve shirts, and two (2) additional short-sleeve shirts. Should a garment wear out, the employee

may exchange said garment for a new issue, up to three (3) long-sleeve shirts, three (3) short-
sleeve shirts, and three (3) pair of pants.

Sincerely,

Qillpralode Yoo T

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

cc: Nick Fontanez, DOT, Chief of Human Resources\
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ADDENDUM I: Police Department Committee

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDUN MLSCOTT,

DEBORA! F. MOGRE-CARTER. SPHR, SIIRM-SCP
Labor Commissioner

417 E. Favetre Suect, Swite 1203

Baltimore, Maryland 21202

410-396-4365

Mlavor

ADDENDUM I: POLICE DEPARTMENT COMMITTEE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: JOINT LABOR MANAGEMENT COMMITTEE, POLICE DEPARTMENT

Dear Ms. Ryan-Johnson:

The following provision reflects the agreement between the City of Baltimore and the City Union
of Baltimore (CUB).

A joint labor-management committee shall be established with equal representation of the
command staff of the Police Department and the City Union of Baltimore (CUB). The Police
Commissioner shall convene the committee within ten (10) days of the noted Memorandum of
Understanding by the Board of Estimates. The committee shall review the discipline policies of
the Department and their effect on employees represented by CUB. The Committee shall make
recommendations for changes in the disciplinary policies to the Police Commissioner and Labor
Commissioner within ninety (90) workdays after the Committee has been convened. Approved
recommendations will be implemented immediately and will be updated in the disciplinary
policies. After the recommendations are completed, the committee will review the appropriate
contract or policy manual to determine where to house the revised policy.

Sincerely,

QilipaloZe Yool

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

cc: Michael Harrison, Police Commissioner
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ADDENDUM J: 1+1 Final Agreement

CITY OF BALTIMORE
BRANDON M. SCOTT

Moyar

ADDENDUM J: 1+1 FINAL AGREEMENT

Tentative Agreement Between
City Union of Baltimore and Mayor and City Council of Baltimore
July 9, 2009

Whereas the City has determined that effective on or about July 13, 2009, it will
implement a system of Solid Waste Collection, previously referred to as the “I1+1 Collection
System”’; and

Whereas the City believes that this System will function most efficiently if various
employees, including various Bureau of Solid Waste supervisors who are represented by CUB,
work a 4-day/10- hour shift; and

Whereas the Union believes that the 4-day/10-hour shift is one which the affected
employees will favor;

Now therefore, the City and the Unien agree to modify their Memorandum of
Understanding for FY 2009 and FY 2010 as follows:

Article 17: Hours of Work

Amend Article 17 to make the existing paragraph A, subsection A.l, and add a subsection A.2
which shall read as follows:

“A.2. 4-Day/10-Hour Schedule: Effective July 13, 2009, various supervisors in the
bargaining unit who are assigned to the Solid Waste Collection (mixed refuse, recycling and
corner can collection) may be assigned to a forty (40) hour work week, which shall consist of
four (4) 10-hour days, Tuesday, Wednesday, Thursday, and Friday. The employees thus
assigned shall be given a paid lunch of forty-five (45) minutes.”

Articles 20. 21. and 23 — Vacation. Sick. Personal Leave and Holidays

Add language which reads as follows and which shall apply to leave Articles 20, 21, 22, and 23:

“Effective July 13, 2009, any full day of paid leave used by a member of the bargaining unit who
is assigned to Solid Waste Collection on the basis of a four (4) 10-hour day work week shall be
debited on the basis of ten (10) hours for each day used. Benefit accruals shall continue to remain
the same, so, for example, employees shall continue to receive a total of eighty-eight (88) hours
of holiday leave for each year (plus additional paid days off for the General Election Day).

One full day of accrued leave for such events as holidays, vacation, personal leave, and sick
leave, shall be accrued on the basis of eight (8) hours of pay.

If an employee accrues and/or uses less than a full day of work, the leave used shall be accounted
for in apportioned units of 1/10%.”
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Add the following to amend Article 23 Holidays:

“For holiday leave due and accrued under the Holiday provision for those employees assigned to
the Solid Waste Collection 4-day/10-hour schedule, ten (10) hours shall be deducted for each
observed holiday that falls on the employee’s regular day of work (i.e., Tuesday through Friday).
Any hours not expended to cover observed holidays that fall on a regular day of work (i.e., Tuesday
through Friday) may be used for paid time off from work on other dates.”

Add the following to amend Article 23, Holidays:

When an observed holiday falls on a regular day of work (i.e., Tuesday through Friday) for ten (10)
hour day employees assigned o Solid Waste Collection, a “make up” collection day will be
scheduled on the following Saturday. Employees shall be expected to report for work on a “make
up” collection day in the same manner as on a regular day of work. Notwithstanding the provisions
for Article 23, paragraph C of the current MOU, should July 4® or December 25% fall on a Saturday,
such holidays shall be observed on Saturday without movement to the preceding Friday.

Intent of Parties: It is the intent of the parties that employees working the 4-day/10-hour schedule
shall continue to receive the same amount of leave for holiday, sick, personal and vacation leave
(i.e., eight (8) hours for every day eamned/accrued) as they presently receive under the 5-day/8-hour
schedule, and that nothing in this Modification Agreement is intended to, nor shall it be construed
to mean that such affected employees have conceded any reduction in pay related benefits over
those contained in the current MOU between the parties.
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ADDENDUM K: CUB Unrepresented Positions

OFFICE OF THE LAROR COMMISSIONER
CITY OF BALTIMORE
BRANDON M, SCOTT.

Mayor
2410-390-4363

ADDENDUM K: CUB UNREPRESENTED POSITIONS

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: CUB UNREPRESENTED POSITIONS
Dear Ms. Ryan-Johnson:

Article 12 Municipal Labor Relations provides that as the Labor Commissioner, I determine units
appropriate for representation. Certain governing standards are set forth in the code section in order
to aid in those decisions. For example, units appropriate for representation are those that are
compatible with the joint responsibilities of the employer and the employees to serve the public. In
addition, unit descriptions include job classifications with similar job duties, skills, wages,
educational requirements, supervision, hours of work, job location and working conditions.

As part of our agreement, I am conducting a study of unrepresented City Union of Baltimere (CUB)
positions which may be appropriate to include in CUB’s bargaining unit.

In addition, [ am zlso conducting a study regarding contractual positions in the City of Baltimore to
determine if those contractual positions doing CUB bargaining work are in violation of any
negotiated agreements with CUB.

[ will submit quarterly progress reports to you as I complete each phase of the study,

Sincerely,

Qb Ze- Yoo Cile

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM L: Additional Agreements

OFFICE OF THE [LABOR COMMISSIONER

CITY OF BALTIMORE

BRANOOM M. 5COTT,

DEBORAH F. MOORE
Labor Coramissi
417 E. Fayete Streci. Su
Baliimore, Maryi:
410-390-4365

CARTER, SPHR, SHRM-SCP

ADDENDUM L: ADDITIONAL AGREEMENTS

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: SUMMARY OF AGREEMENTS
Dear Ms. Ryan-Johnson:
During the FY 2017 negotiations, the parties have agreed to the following items:

1. Attendance Standards Policy (Citywide):

a. The Attendance Standards Policy (ASP) will remain as currently written; however,
management reserves the right to make changes in the future.

b. The City will develop an incentive policy that recognizes perfect attendance. The new
policy will be effective on October 1, 2014, and operate on the same timeline as the
current Sick Leave Conversation policy (annually, October through October).

c. The Labor Commissioner shall review requests for exceptions to the ASP based on
extenuating circumstances for employees who reach their 5 occasion and are facing
suspension.

2. Medical Office Assistants (MOA’s) (Health Department):
a. MOA’s will be paid their same hourly rate of pay for hours worked during the summer.
b. MOA'’s selected to work during the summer will not have to take an additional
drug/alcohol test or employment physical to qualify for summer employment.

3. School Crossing Guards (Department of Transportation):
a. The Department of Transportation (DOT) will continue the needs analysis of corners
where crossing guards will be needed during the school year which shall be completed
no later than December 31, 2017. Upon completion, DOT will provide CUB with a
copy of the analysis. The union and the City agreed that the number of regular
crossing guards, as opposed to substitutes should be approximately equal to the
number of regular crossing guard corners identified in the analysis.

“Substitutes” may be used to fill temporary vacancies of Regular Crossing Guards
and will not be assigned to staff a regular crossing guard corner.
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4. The CUB MOU FY 2017-2019 has been prepared with the exception of the Leave Reform
process. The Steps for implementation is being worked on, which includes the vacation process.
Leave reform as described in Article 20 herein will commence upon implementation of all leave
reform processes including but not limited to updates to the City’s e-time and other payroll
systems.

Please accept this side letter as compliance with our understanding.

Sincerely,

QllalZe- Yoote-CaTle

Deborah F. Moore-Carter
Labor Commissioner

Accepted for CUB:
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ADDENDUM M: Essential Personnel/ Emergency Conditions Committee

OFFICE GF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCOTT,

DEBORAH F. MOORE-CARTER, SPHR, SHRM.SCP
Labor Commissioner

417 E. Fayeite Sirect, Suite 1203

Baltimore. Maryland 21202

410-396-4363

Mayor

ADDENDUM M: ESSENTIAL PERSONNEL / EMERGENCY
CONDITIONS COMMITTEE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: ESSENTIAL PERSONNEL / EMERGENCY CONDITIONS COMMITTEE
Dear Ms. Ryan-Johnson:

Upon request of the Union, the Labor Commissioner shall convene a committee to consider the
issues raised by the Union during the FY 2017 bargaining cycle regarding essential personnel
and emergency conditions. The committee shall consist of up to five members selected by the
Union and five members selected by the Employer. The committee shall complete its work and
submit its recommendations to the Labor Commissioner and the President of CUB no later than
June 30, 2018.

Sincerely,

Qs Zo Do el

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM N: Article 21 Sick Leave

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. 3COTT.

DEBORAH F. MOORE-CARTER, SPHR, SHRM-3CP

Masar

410-306.4355

ADDENDUM N: ARTICLE 21 SICK LEAVE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: ARTICLE 21 SICK & SAFE LEAVE

Dear Ms. Ryan-Johnson:

The parties have agreed that employees have the discretion to elect Sick & Safe Leave (S&SL),
Sick Leave (SL) or X day as they determine appropriate, and the Employer shall not mandate

which option the employee must elect under any circumstance.

[n addition, the Employer shall provide the Union with a detailed calculation for S&SL and SL
accrual for:

a. Crossing Guards
b. 10-month employees

¢. Part-time employees

Sincerely,

QillpradFo N Citl

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM O: Sick Bank

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE {OORE CARTER SPHR, SHRM.SCP

BRANDON M. SUOTT,

Mayar

410-395-9363

ADDENDUM O: SICK BANK
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore
2117 N. Howard Street
Baltimore, MD 21218
RE: SICK BANK
Dear Ms. Ryan-Johnson:
The parties have agreed to restore the Sick Bank Committee to full strength, and direct the committee
to develop written policies, procedures and guidelines intended to improve and professionalize the
functional operation of the Sick Bank and related leaves granted under the program.
Additional issues to be addressed by the committee:

a. Tighter more precise rules and regulations designed to accomplish the original intent of sick

bank leave to protect employees by providing them, where possible, sufficient time to maintain

such employee in pay status, to preserve continuation of health care benefit coverage to the
extent of the leave granted.

b. Established guidelines for decision making and leave grants.

1. Establish maximum limits on the number of hours granted per pay period not to exceed
a number required to maintain in-pay status

c. Establish a review process by qualified Independent Medical Examiner to participate in the
determination of eligibility for sick bank grants.

d. Establish rules and regulations designed to minimize abuse.

Sincerely,

Dbl Zo- Wote-Citter

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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ADDENDUM PI: CUB Classification Listing for Job Codes 33330 and 33335

OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCUTT.

DEBORAH F. MOORE-CARTER. SPHR. SHRM-SCP
Labor Commissioner

treet, Suite 1203

Baltimere, Maryland 21202

410-396-4365

Mhayor

ADDENDUM PI: CUB CLASSIFICATION LISTING
FOR JOB CODES 33330 AND 33335

August 10, 2022

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, MD 21218

RE: EMERGENCY DISPATCHER AND EMERGENCY DISPATCHER SUPERVISOR

Dear Ms. Ryan-Johnson:

The parties have agreed that:

a) Effective July [, 2022, the Grade for Emergency Dispatcher (Job Code 33330) shall be changed
from 87 to 88.

b) Effective July 1, 2022, the Grade for Emergency Dispalcher Supervisor (Tob Code 33335) shall
be changed from 89 to 90.

c) Each active employee in the above classifications who is on payroll and in pay status as of the
date that this Agreement is noted by the Board of Estimates shall receive a lump sum payment
equal to the amount of retroactive pay the employee would if the grade change had been
implemented effective July I, 2021, less applicable withholdings.

Sincerely,

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding,
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ADDENDUM PII: Classification Listing

Job Code | Job Profile Name Grade
82190 Crossing Guard 2000
32190 Crossing Guard 2000
53707 Coin Collection Worker 2002
01392 Medical Office Assistant, 10-month 2002
42911 WWW Inspector Trainee 2002
53707 Coin Collection Worker 2002
61392 Medical Office Assistant, 10-month 2002
42911 WWW Inspector Trainee 2002
82121 Associate Teacher Preschool 2003
52541 Bindery Worker I 2003
34211 Cashier [ 2003
72511 Civil Engineering Drafting Technician I 2003
62425 Dental Assistant Board Qualified 2003
62721 Emergency Medical Aide 2003
81331 Geriatric Day Care Aide 2003
61391 Medical Office Assistant, 12-month 2003
33211 Office Support Specialist I 2003
33371 Radio Dispatcher I 2003
33561 Storekeeper | 2003
53321 Traffic Maintenance Worker [ 2003
82191 Transportation Safety Instructor I 2003
42997 Vehicle Processor 2003
33234 WWW Office Support Specialist I 2003
33376 WWW Radio Dispatcher I 2003
33569 WWW Storekeeper 1 2003
82121 Associate Teacher Preschool 2003
52541 Bindery Worker I 2003
34211 Cashier I 2003
72511 Civil Engineering Drafting Technician I 2003
62425 Dental Assistant Board Qualified 2003
62721 Emergency Medical Aide 2003
81331 Geriatric Day Care Aide 2003
61391 Medical Office Assistant, 12-month 2003
33211 Office Support Specialist I 2003
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33371 Radio Dispatcher [ 2003
33561 Storekeeper [ 2003
53321 Traffic Maintenance Worker I 2003
82191 Transportation Safety Instructor I 2003
42997 Vehicle Processor 2003
33234 WWW Office Support Specialist 1 2003
33376 WWW Radio Dispatcher I 2003
33569 WWW Storekeeper 1 2003
2419 Office Support Specialist I (non-civil} 2003
34131 Accounting Assistant | 2004
52542 Bindery Worker 11 2004
34253 Collections Representative [ 2004
33319 Communications Assistant 2004
41179 Community Service Officer 2004
33837 Crime Records Technician 2004
34263 Customer Care Analyst I 2004
33113 Data Entry Operator III 2004
71141 Fingerprint Technician 2004
52551 Graphic Print Operator 2004
33681 HR Assistant [ 2004
42912 License and Right of Way Inspector 2004
42998 License Inspections Collections 2004
33663 Medical Claims Examiner 2004
61411 Medical Records Technician 2004
33212 Office Support Specialist I 2004
41526 Park Ranger I 2004
41611 Parking Control Agent 2004
33254 Permits and Records Technician I 2004
33831 Police Report Reviewer 2004
81322 Program Assistant [ 2004
33501 Purchasing Assistant 2004
83113 Recreation Leader 11, Elder 2004
53371 Sign Fabricator I 2004
41613 Special Traffic Enforcement Officer 2004
33562 Storekeeper 11 2004
33563 Storekeeper IL, Auto Parts 2004
72612 Survey Technician [T 2004
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33341 Towing Services Representative | 2004
53322 Traffic Maintenance Worker 11 2004
53411 Traffic Signal Installer 1 2004
33673 Training Assistant 2004
32194 Transportation Safety Instructor II 2004
52593 Whiteprint Machine Operator 2004
34270 WWW Customer Care Analyst [ 2004
33117 WWW Data Entry Operator 2004
33235 WWW Office Support Specialist IT 2004
53821 WWW Scale Attendant 2004
33570 WWW Storekeeper 11 2004
42129 Housing Inspector Apprentice 2004
34131 Accounting Assistant I 2004
523542 Bindery Worker I1 2004
34253 Collections Representative I 2004
33319 Communications Assistant 2004
41179 Community Service Officer 2004
33837 Crime Records Technician 2004
34263 Customer Care Analyst I 2004
33113 Data Entry Operator III 2004
71141 Fingerprint Technician 2004
52551 Graphic Print Operator 2004
33681 HR Assistant I 2004
42912 License and Right of Way Inspector 2004
42998 License Inspections Collections 2004
33663 Medical Claims Examiner 2004
61411 Medical Records Technician 2004
33212 Office Support Specialist 11 2004
41526 Park Ranger I 2004
41611 Parking Control Agent 2004
33294 Permits and Records Technician I 2004
33831 Police Report Reviewer 2004
§1322 Program Assistant I 2004
33501 Purchasing Assistant 2004
83113 Recreation Leader II, Elder 2004
53371 Sign Fabricator I 2004
41613 Special Traffic Enforcement Officer 2004
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33562 Storekeeper 11 2004
33563 Storekeeper I, Auto Parts 2004
72612 Survey Technician II 2004
33341 Towing Services Representative 1 2004
53322 Traffic Maintenance Worker IT 2004
53411 Traffic Signal Installer I 2004
33673 Training Assistant 2004
32194 Transportation Safety Instructor II 2004
52593 Whiteprint Machine Operator 2004
34270 WWW Customer Care Analyst I 2004
33117 WWW Data Entry Operator 2004
33235 WWW Office Support Specialist II 2004
53821 WWW Scale Attendant 2004
33570 WWW Storekeeper 1T 2004
34132 Accounting Assistant II 2005
52543 Bindery Worker II1 2005
34212 Cashier [T 2005
72512 Civil Engineering Drafting Technician IT 2005
34254 Collections Representative II 2005
33119 Control System Operator 2005
33216 Crime Laboratory Assistant 2005
34264 Customer Care Analyst II 2005
42231 Inspection Associate I 2005
81230 Lactation Technician 2005
33202 Liquor Board Office Assistant {1 2005
42241 Materials Inspector 2005
81231 Nutrition Technician 2005
33295 Permits and Records Technician 11 2005
33372 Radio Dispatcher IT 2005
53372 Sign Fabricator I1 2005
34293 Tax Transfer Clerk I 2005
33342 Towing Services Representative II 2005
52631 Traffic Electronics Maintenance Technician I 2005
42412 Traffic Investigator IT 2005
41626 Transportation Enforcement Officer I 2005
42996 Vehicle Identification Inspector 2005
34271 WWW Customer Care Analyst IT 2005
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33377 WWW Radio Dispatcher 11 2005
34310 WWW Utility Meter Technician 1 2005
34132 Accounting Assistant I1 2005
52543 Bindery Worker 11T 2005
34212 Cashier I1 2005
72512 Civil Engineering Drafting Technician II 2005
34254 Collections Representative 11 2005
33119 Control System Operator 2005
33216 Crime Laboratory Assistant 2005
34264 Customer Care Analyst II 2005
42231 Inspection Associate I 2005
81230 Lactation Technician 2005
33202 Liquor Board Office Assistant II 2005
42241 Materials Inspector 2005
81231 Nutrition Technician 2005
33295 Permits and Records Technician II 2005
33372 Radio Dispatcher II 2005
53372 Sign Fabricator IT 2005
34293 Tax Transfer Clerk I 2005
33342 Towing Services Representative 11 2005
52631 Traffic Electronics Maintenance Technician 1 2005
42412 Traffic Investigator IT 2005
41626 Transportation Enforcement Officer I 2005
42996 Vehicle Identification Inspector 2005
34271 WWW Customer Care Analyst IT 2005
33377 WWW Radio Dispatcher 11 2005
34310 WWW Utility Meter Technician I 2005
34133 Accounting Assistant III 2006
33361 Call Center Agent I 2006
34215 Cashier Supervisor { 2006
82195 Crossing Guard Supervisor [ 2006
34265 Customer Care Analyst III 2006
33683 HR Assistant IT 2006
54463 Impoundment Services Supervisor 2006
81380 Information & Referral Worker 2006
42232 Inspection Associate I1 2006
32932 Legal Assistant 1 2006
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75311 Loan Processor 2006
71491 Naturalist 2006
33213 Office Support Specialist TI1 2006
41527 Park Enforcement Officer I1 2006
41612 Parking Control Agent II 2006
33382 Police Information Lead Technician 2006
33381 Police Information Technician 2006
81323 Program Assistant IT 2006
31500 Program Compliance Assistant 2006
83112 Recreation Leader I1 2006
83120 Recreation Program Assistant 2006
42981 Recycling Program Associate 2006
33232 Secretary I1 2006
81171 Social Services Coordinator 2006
34294 Tax Transfer Clerk II 2006
53325 Traffic Maintenance Worker Supervisor 2006
53412 Traffic Signal Installer II 2006
41627 Transportation Enforcement Officer IT 2006
34313 Utility Meter Technician 11 2006
32472 WWW Customer Care Analyst ITI 2006
33236 WWW Office Support Specialist I1I 2006
33238 WWW Secretary 11 2006
42311 WWW Sewerline Video Inspection Technician | 2006
34309 WWW Utility Meter Technician II DPW 2006
42612 Zoning Examiner 1 2006
34133 Accounting Assistant ITI 2006
33361 Call Center Agent 1 2006
34215 Cashier Supervisor I 2006
82195 Crossing Guard Supervisor I 2006
34265 Customer Care Analyst III 2006
33683 HR Assistant 1 2006
54463 Impoundment Services Supervisor 2006
81380 Information & Referral Worker 2006
42232 Inspection Associate 11 2006
32932 Legal Assistant I 2006
75311 Loan Processor 2006
71491 Naturalist 2006
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33213 Office Support Specialist 11 2006
41527 Park Enforcement Officer 11 2006
41612 Parking Control Agent IT 2006
33381 Police Information Technician 2006
83115 Aquatic Center Leader 2007
33362 Call Center Agent 11 2007
34255 Collections Representative Supervisor 2007
34241 Collections Supervisor I 2007
34242 Collections Supervisor IT 2007
33120 Control System Lead Operator 2007
82196 Crossing Guard Supervisor I1 2007
71146 Fingerprint Technician Supervisor 2007
53692 Greenhouse Supervisor 2007
42999 License Inspections II, Collections 2007
42941 Liquor Board Inspector I 2007
33241 Medical Claims Processor [ 2007
33834 Police Report Reviewer Supervisor 2007
33411 Public Information Officer 1 2007
34599 Statistical Traffic Analyst 2007
33565 Stores Supervisor I 2007
33564 Stores Supervisor 1, Auto Parts 2007
72613 Survey Technician ITI 2007
42413 Traffic Investigator III 2007
53413 Traffic Signal Installer ITT 2007
34314 Utility Meter Technician III 2007
33378 WWW Radio Dispatcher Supervisor 2007
33571 WWW Stores Supervisor [ 2007
34324 WWW Utility Meter Technician ITI DPW - 2007
33382 Police Information Lead Technician 2007
33351 911 Operator 2008
31100 " Administrative Coordinator 2008
41413 Animal Control Investigator 2008
41415 Animal Enforcement Officer Supervisor 2008
33365 Call Center Supervisor 2008
33132 Computer Operator II1 2008
72411 Contract Administrator I 2008
33330 Emergency Dispatcher 2008
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34258 Liens Process Supervisor 2008
33215 Office Supervisor 2008
53621 Park Maintenance Supervisor 2008
52285 Pipefitter Supervisor 2008
52591 Printing Planner Estimator II 2008
31501 Program Compliance Officer I 2008
42211 Public Works Inspector I 2008
83211 Recreation Center Director | 2008
33233 Secretary II1 2008
52985 Supervisor of Board Ground Maintenance 2008
33741 Title Records Assistant 2008
72721 Transportation Associate I 2008
53655 Tree Service Supervisor I 2008
31125 WWW Administrative Coordinator 2008
34274 WWW Customer Care Analyst Supervisor I 2008
53678 WWW Grounds Maintenance Supervisor 2008
33218 WWW Office Supervisor 2008
31505 WWW Program Compliance Officer I 2008
42214 WWW Public Works Inspector I 2008
33352 811 Lead Operator 2009
34141 Accountant | 2009
31311 Administrative Analyst | 2009
53622 Assistant Park District Manager 2009
53353 I\A/Is;srxgizts Superintendent, Traffic Signs and 2009
34113 Auditor Trainee 2009
52117 Automotive Service Writer 2009
52991 Building Maintenance General Supervisor 2009
53115 Building Repairer Supervisor 2009
42325 Cable Inspection Supervisor 2009
72515 Civil Engineering Draft Supervisor 2009
42931 Code Enforcement Investigator [ 2009
33320 Communications Analyst [ 2009
61251 Community Health Educator I 2009
33133 Computer Operator IV 2009
53555 Conduit Maintenance Supervisor Officer I 2009
42263 Construction Building Inspector I, DGS 2009
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42273 Construction Electrical Inspector I, DGS 2009
42283 Construction Mechanical Inspector I, DGS 2009
72417 Contract Processing Supervisor 2009
33105 Control System Operator Supervisor 2009
71130 Crime Laboratory Technician I 2009
34266 Customer Care Analyst Supervisor I 2009
53690 Dock Master 2009
33686 Employee Benefits Specialist I1 2009
72711 Engineering Associate I 2009
42511 Environmental Sanitarian I 2009
42992 - Environmental Technician 2009
52995 Events Manager 2009
34421 Fiscal Technician 2009
52162 Fieet Quality Control Analyst 2009
71263 Fuel Technician Specialist 2009
33189 GIS Technician 2009
73112 Graphic Artist II 2009
42132 Housing Inspector 2009
75313 Housing Rehabilitation Technician I1 2009
33676 HR Generalist I 2009
42235 Inspection Associate Supervisor 2009
32933 Legal Assistant 1I 2009
42942 Liquor Board Inspector II 2009
75310 Loan Servicing Officer 2009
33391 Mailing Supervisor 2009
52553 Offset Press Operator 11 2009
41528 Park Enforcement Supervisor 2009
53222 Public Building Manager 2009
52422 Radio Maintenance Technician 11 2009
33711 Real Estate Agent 1 2009
83212 Recreation Center Director 11 2009
34218 Remittance Supervisor 2009
81172 Senior Social Services Coordinator 2009
81151 Social Program Administrator 2009
81111 Social Work Associate I1 2009
81112 Social Worker I, LGSW 2009
53815 Solid Waste Supervisor 2009
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52632 Traffic Electronics Maintenance Technician II 2009
31992 Traffic Safety Assistant 2009
41628 Transportation Enforcement Supervisor I 2009
31346 WWW Administrative Analyst [ 2009
52997 mg;ﬂding Maintenance General 2009
72141 WWW Engineering Associate I 2009
34422 WWW Fiscal Technician 2009
73116 WWW Graphic Artist II 2009
71211 WWW Pollution Control Analyst 1 2009
34319 WWW Utility Meter Technician Supervisor 2009
53691 WWW Watershed Maintenance Supervisor 2005
42613 Zoning Examiner [T 2009
33321 Communications Analyst II 2010
33355 811 Operator Supervisor 2010
53221 Building Operations Supervisor 2010
52245 Carpenter Supervisor 2010
33839 Central Records Shift Supervisor 2010
33315 Communications Services Supervisor 2010
61252 Community Health Educator 11 2010
33622 Compensation Analyst 1 2010
42261 Construction Building Inspector I 2010
42271 Construction Electrical Inspector I 2010
42281 Construction Mechanical Inspector I 2010
52555 Copy Center Supervisor 2010
34267 Customer Care Analyst Supervisor II 2010
52514 Desktop Publishing Coordinator 2010
33188 Document Imaging Manager 2010
33335 Emergency Dispatch Supervisor 2010
52994 Events Specialist 2010
62723 Field Health Services Supervisor 2010
42133 Housing Inspector Senior 2010
31420 Liaison Officer [ 2010
52225 Mason Supervisor 2010
33242 Medical Claims Processor 1} 2010
52275 Painter Supervisor 2010
84241 Paralegal 2010
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33128 PC Support Technician II 2010
33293 Permits and Records Supervisor 2010
72625 Plats and Records Supervisor 2010
33587 Procurement Officer I 2010
33523 Procurement Specialist | 2010
33412 Public Information Officer 11 2010
42212 Public Works Inspector II 2010
83216 Recreation Inclusion Specialist 2010
33674 Recruitment & Talent Acquisition Specialist | 2010
34511 Research Analyst 1 2010
33641 Safety Enforcement Officer I 2010
72614 Survey Technician IV 2010
41629 Transportation Enforcement Supervisor I1 2010
53656 Tree Service Supervisor IT 2010
52248 WWW Carpenter Supervisor 2010
34275 WWW Customer Care Analyst Supervisor I 2010
52622 WWW Instrumentation Technician I 2010
31245 WWW Liaison Officer I 2010
52228 WWW Mason Supervisor 2010
54445 WWW Motor Pool Supervisor 2010
52263 WWW Painter Supervisor 2010
42215 WWW Public Works Inspector 11 2010
53515 WWW Utilities Installer Repairer Supervisor I | 2010
83215 Aquatic Center Director 2011
34110 Auditor I 2011
52155 Automotive Body Shop Supervisor 2011
71521 Chemist I 2011
81442 Community Coordinator 2011
61253 Community Health Educator TII 2011
53556 Conduit Maintenance Supervisor Officer II 2011
72412 Contract Administrator I 2011
71131 Crime Laboratory Technician IT 2011
52215 Electrical Mechanic Supervisor 2011
53425 Electrical Mechanic Supervisor, Street Lighting | 2011
72712 Engineering Associate 11 2011
42512 Environmental Sanitarian I1 2011
73115 Graphic Artist Supervisor 2011
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53331 Highway Maintenance Supervisor 2011
81234 Nutrition Technician Supervisor 2011
34259 Property Transfer Supervisor 2011
42561 Public Health Representative 11 2011
83210 Recreation Center Director 111 2011
83121 Recreation Programmer 2011
81243 Registered Dietitian 2011
53415 Traffic Signal Maintenance Supervisor 2011
72722 Transportation Associate I 2011
71515 WWW Chemist I 2011
72414 WWW Contract Administrator II 2011
72142 WWW Engineering Associate IT 2011
71531 WWW Microbiologist I 2011
71212 WWW Pollution Control Analyst IT 2011
54335 WWW Technician Supervisor I Pumping 2011
54334 WWW Technician Supervisor [ Sanitary 2011
53562 WWW Utility Investigator 2011
33144 Analyst/Programmer 11 2012
52115 Automotive Maintenance Supervisor I 2012
42933 Code Enforcement Investigator II 2012
42262 Construction Building Inspector Il 2012
42264 Construction Building Inspector II, DGS 2012
42272 Construction Electrical Inspector II 2012
42274 Construction Electrical Inspector I, DGS 2012
42282 Construction Mechanical Inspector 11 2012
42284 Construction Mechanical Inspector I, DGS 2012
72416 Contract Administrator Supervisor 2012
54915 Is—Isgzirigiszt;(i Air Conditioning Technician 2012
75314 Housing Rehabilitation Technician I11 2012
32935 Legal Assistant Supervisor 2012
31422 Liaison Officer II 2012
34140 Liquor Board Accountant 2012
83342 Media Producer Director | 2012
42562 Public Health Representative 111 2012
42213 Public Works Inspector II1 2012
33642 Safety Enforcement Officer I1 2012
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81113 Social Worker I 2012
72641 Survey Computation Analyst 2012
34439 Treasury Assistant 2012
71411 Urban Forester 2012
54355 gjﬂi}iﬁtrical Maintenance Technician 2012
34123 WWW Liaison Officer 11 2012
54365 milggﬁhanical Maintenance Technician 2012
54354 WWW Plant Coordinator 2012
42216 WWW Public Works Inspector II1 2012
54315 WWW Treatment Technician Supervisor 2012
53516 WWW Utilities Installer Repairer Supervisor II | 2012
71441 Assistant Chief, Horticulturist 2013
72492 Building Project Coordinator 2013
61167 Case Management Supervisor 2013
72713 Engineering Associate 111 2013
42944 Liquor Board Inspector IIT 2013
33643 Safety Enforcement Officer III 2013
72723 Transportation Associate III 2013
72143 WWW Engineering Associate 111 2013
71213 WWW Pollution Control Analyst 111 2013
54336 WWW Technician Supervisor I1 Pumping 2013
54338 WWW Technician Supervisor II Sanitary 2013
53565 WWW Utility Investigator Supervisor 2013
71522 Chemist II 2014
71111 Forensic Scientist I 2014
71516 WWW Chemist I 2014
71532 WWW Microbiologist 1T 2014
54320 WWW Pumping Technician Supervisor 2014
72724 Plans & Inspections Supervisor 2015
71523 Chemist I 2016
72715 Engineering Associate Supervisor 2016
71517 WWW Chemist 11T 2016
72717 WWW Engineering Associate Supervisor 2016
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Avionics Technician/Airframe & Power Plant

52723 Mechanic 2017

52722 Aviation Mechanic Inspector - Airframe and 2018
Powerplant

52721 Aviation Mechanic, Air and Powerplant 2018
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ADDENDUM Q: Traffic Enforcement Officer (TEO) Bonus Incentive
Program

OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOURE-CARTER. SPHE, SHRM-SCP
Labor Commissioner

417 E. Fayette Street, Suite 1203

Balumore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BRANDON M. SCOTT.

Mayor

ADDENDUM Q: SIDE LETTER UPDATE - TRAFFIC ENFORCEMENT
OFFICER (TEO) BONUS INCENTIVE PROGRAM

June 3, 2022
SENT VIA EMAIL

Antoinette Ryan-Johnson, President
City Union of Baltimore (CUB)
2117 North Howard Street
Baltimore, MD 21218

RE: Side Letter Update - Traffic Enforcement Officer (TEO) Benus Incentive Program
Dear Ms. Johnson:

An additional event has been added to the City’s special events Side Letter regarding Traffic
Enforcement Officers (TEQ’s) Bonus Incentive Program. The updated event® has been added
below:

1) Opening Day (Orioles)
2) Preakness Stakes
3) Independence Day (July 4*)
* 4) Maryland Cycling Event (Sunday before Labor Day)
5) Baltimore Running Festival
6) New Year's Eve Celebration

CUB has been supportive of the Department of Transportation's (DOT) efforts to encourage
TEO's to report for overtime assignments. As a result, the TEO's report to the assignments as
scheduled.

DOT management will review the overtime list to determine which of the six (6) events each
TEO works. The piloted bonus program will work as follows:

Number of Events Bonus Amount
2 $200
3 | $300
4 | 3400
5 $500
6 3600

Normal payroll deductions, i.e. taxes, will be deducted.
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Please sign and date this letter as compliance with your understanding.

Sincerely,

iboscll 7 Mass.- Cilt

Deborah F. Moore-Carter Labor
Commissioner

Acceptance for the City Union of Baltimore, Inc. (CUB):

Antoinette M. Ryan-Johnson 07/15/2022
Antoinette Ryan-Johnson, President, CUB / Date:

cc: Steve Sharkey, DOT
Marshall Goodwin, DOT
Nick Fontanez, DOT
Maxine Holmes, CUB
Veronica P. Jones, OLC
Yvette Brown, OLC
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ADDENDUM R: Workday-Related Payroll Matters

OFEICE OF TR LAFIOR COMMISSMONER

NI I LY R S RS TR

BRA e b v

October 26, 2023

VIA ELECTRONIC MATL

Anfoinette Ryan-Tahison, President

City Union of Baltimore, Local 8040, AFT, AFL-CIO
2117 K. 1loward Sureet

Baltimore, Maryland 21218

RIZ:  In the Matter of Ciry Union of Baltumore and Mavor and City Council af Bahimore:
Workday

Dear President Ryan-Johnson,

This Side Letter is exenuted to documenlt the understanding and accord between the City of
RBaltimore (“Cily™) and the City Union of Baltimore (“CUR™) with respect to Workday-related
payroll matters. Accordingly, it is herchy agreed that, cifeclive on the date of notation by the
RBoand af Eslimales, the City will implement the following measures 1o address payroll system
ercors associated with Workday as a pilot progeam that will continue through June 30, 2024,
at which time the partics agree to discuss Workdaw-related payroll matters:

1. For each underpayment in excess of 350.040 an emplayee incurred as a direct result
of an administrative mistake caused by processing performed by Workday in the
Workday systermn, the Ciry will reimburse the employee for the nmount of the
verifiable financial penalties in an anownt up fo $500.00 provided the employee
{a) notifies the Agency’s Human Resources Officef Tiscal Office concerning the
payrofl mistake, and (b) produces supporting documeniation (e.g., late fee nolice,
bank statemernt, interest charge om writtem statemeni) to the Agency’s I[{uman
Resources Office’ Fiseal Office for the error that the City confirms.

Employces secking reimbursement under this section must provide notice of the
payroll eror within two (2} pay periods of the misiake and supporting
documentation within sixty (60) days after reporting the mistake.

(2]
.

3. The respertive Apency will process the reimbursement request within two (2) pay
periods  of  document  submission. The monics employees receive  for
reimbursement under the pilot program will be considered taxable income.

<. For any gricvanee under this Side letter involving a claim of $1,000.00 or less, the
arbitration procedure will be limited to Expedited Arbitration pursvant to the
Actiele 8 of the MO, The Union will seck to process any gricvances invalving
similar elaims (of individua] amounts al or below the abave amount) under this
Side letter as a proup grievance purswant ta the Expedited Arbitration Rules ot
Article 8.
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5. Effcetive July 1, 2023, the Employer shall amange online training or an anmual
one-day “Workday Workshep” for employees baving difficulty with the systern or
seeking refiesher training.  Employees secking assistance at such Workshop shall
sign up in advance tw aftend the Workshop on a form provided by the Employer, or
other method of nptfication as determined by the Emplovee. The Workshop shall
ke condueted by a person having knowledoe of the Workday System and shall
include an overview of the Workday System, a review of emplayes dala entry
reguirements, and a Q&A session w address individual difficultics attendees are
faring.

Consistent with applicable Iaw, whencver payroll adjusiments are made to correct
payroll errors, or in ceses of retroactive pay adjustments, and other similar maters,
such adjustments shall be accompanied by a paystub that identifies the breakdown
of such payment into appropriate pay calégoris, including without Hmilation:
hourly rate, the number of hours at RSTHR, overtime raie and number of hours at
the overtime rate, leave pay {vacation, sick, persanal, ctc), and pay perad
covered, and & detail of all deductions and the related reason for the deduction.

o

Sinceorely,

Odbose T Maes.. Coll

eborah F. Moore Canter
i abor Commissianer

Fiﬂs: accept this Side Letter a3 a memorialization of our understanding.
75 U

RS ey o vehnace
"‘immnaue Ryan-Johnsan, President, CUB / Date

co: Simtone O Johnson, D2puty Chief Administrative Officer, Mayor's Oifice
Gary Gilkey, Chiel of Labar Personnel & Employmant, LAW
Veronica P. Jones, Deputy Labar Commissioner, OLC
Ywette Brown, Director of Employee & Labor Relations, OLC

90
CUB UNIT I, FY 2026-2028



ADDENDUM S: SENIORITY

OFFICE OF THE LABOR CORMMISSIONER
CITY OF BALTIMORE

BRANDON M. SCOTT.

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayette Street, Suiie 1203

Baltimore, Maryland 21202

410-396-4363

Mayer

March 30, 2026

VIA ELECTRONIC MAIL

Antoinette Ryan-Johnson, President

City Union of Baltimore Local 800, AFT, AFL-CIO
2117 N. Howard Street

Baltimore, Maryland 21218

RE:  Inthe Matter of City Union of Baltimore and Mayor and City Council of Baltimore:
Article 25 — Seniority

Dear President Ryan-Johnson,

This Side Letter memorializes the understanding and accord between the City of Baltimore
(“City”) and the City Union of Baltimore (“CUB”) with respect to Article 25—Seniority and
remains in effect until both parties mutually agree to terminate this agreement after FY 2028,

The Parties acknowledge that Article 25 has been revised in the current MOU.

The Parties further agree that the most senior employee who applied for the promotional
opportunity and was not selected may request a review meeting of the Agency’s selection decision.
The employee must submit the request for review in writing to the agency’s HR Officer, or their
designee, within ten (10) business days of receiving notice of non-selection. After receiving the
agency HR Officer’s, or their designee, decision, the employee may seek in writing further review
with the City’s Department of Human Resources within ten (10) business days of receiving the
agency HR Officer’s, or their designee, response. This review procedure does not affect an
employee’s ability to grieve a promotion decision.

Very truly yours,

Oiboscl A Mo Cle

Deborah F. Moore Carter

Labor Commissioner
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Please accept this Side Letter as a memorialization of our understanding.

dndsinetfe quf;}o&»hm 4-1-2026

Antomette Ryan-Johnson, President, CUB / Date

CCl

Veronica P. Jones, Deputy Labor Commissioner, OLC
Yvette Brown, Director of Employee & Labor Relations, OLC
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