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MEMORANDUM OF UNDERSTANDING

FISCAL'YEARS - 2020-2021

* %k %

THE CITY UNION OF BALTIMORE
LOCAL 800, AFT, AFL-CIO
UNIT I (Non-Supervisory)

*kkkx

and

*hkk kK

THE MAYOR AND CITY COUNCIL OF BALTIMORE

This Memorandum of Understanding entered into as of the 1% day of July 2019 between
the Mayor and City Council of Baltimore (hereinafter referred to as "Employer" or” City”) and
City Union of Baltimore, Local 800, AFT, AFL-CIO (hereinafter referred to as "CUB"). To the
extent that implementation of these points requires action by the Board of Estimates and/or the
City Council, this Memorandum will serve as a request and recommendation to such bodies that
it be so implemented.
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ARTICLE 1: DECLARATION OF PRINCIPLE, POLICIES AND PURPOSE

It is the intent and purpose of CUB and the Employer to promote and improve the
efficiency of the operations of the City of Baltimore. In order to render the most efficient public
service to the citizens of the City, CUB and Employer agree that this goal can best be achieved
through an orderly, constructive and harmonious relationship between them. The parties hereto
are in further accord that effective employee relations in the public service requires a clear
statement of the respective rights and obligations of labor and management and for this purpose
enter into the following Memorandum of Understanding.

The Employer and CUB agree that in all instances in this Memorandum in which the
masculine form of the third person pronoun is used, such pronoun shall refer to both male and
female employees.

ARTICLE 2: RECOGNITION

A. Pursuant to the provisions of the Municipal Employees Relations Ordinance
(“MERQO") Article 12 of the Baltimore City Code and the Code of Public Laws of Baltimore
City, the Employer recognizes the City Union of Baltimore (“CUB” or “Union”) as the exclusive
representative of all eligible employees in Unit I and certain employees who are presently
unrepresented for which CUB has been certified.

B. All Classification Titles and the current pay grade for each title included in the Units
for which CUB has been certified shall be listed in the Roster of the Unit. The Employer agrees
to furnish CUB a complete list of classification titles and pay grades for all classes which,
through reclassification, change in duties, change in titles, or any other reason are proposed as
additions, deletions, or changes to Units for which CUB has been certified prior to any such
changes. The list to be furnished shall include the name and work location of each person
currently employed in the bargaining Unit L.

C. The Employer agrees to provide CUB with advance notice in writing should it decide
that a position within the Unit should be excluded. The notice shall include a reason for the
exclusion and CUB shall be given the opportunity to discuss the matter.

D. The parties have agreed to create a separate bargaining unit (Unit II) for inclusion of
supervisory employees as that term is defined in the City Code, Article 12, §1-1(k). All
classifications not designated to Unit I, shall remain in the non-supervisory Unit . A separate
MOU shall be prepared and executed concurrent with this Agreement, and contain identical
terms except those set forth in Article 2, and the CUB Classification Listing attached to the FY
2020-2021 MOU.

E. Classification Listing: When this Memorandum of Understanding is noted by the
Board of Estimates by that action, the Mayor and City Council also shall recognize CUB as the
exclusive representative of certain employees who are presently unrepresented. Within ten (10)
days of execution of this Agreement, the Labor Commissioner shall meet with representatives of
CUB to commence identification of such classifications. The affected classifications and
employees holding such classifications shall be listed in the CUB Classification Listing attached
to the FY 2020-2021 MOU.
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ARTICLE 3: CHECKOFF

A. The Employer agrees to deduct CUB dues from the pay of any employee who is
certified and represented and who has authorized in writing such deduction pursuant to the
pertinent provisions of the Municipal Employee Relations Ordinance. Even if a probationary
employee signs a dues check-off authorization before the employee completes his/her
probationary period as provided under the Municipal Labor Relations Ordinance, the Employer
shall nonetheless begin to check off union dues, as authorized in the check off, within the next
full pay period following the Employer’s receipt of the check off authorization from the
employee. The terms of this paragraph A shall not for any other purpose change or expand the
definition of an “employee” contained in Baltimore City Code Art. 12§ 1-1(d) and moreover this
paragraph A shall not extend any representational rights to any probationary employee. The
Employer shall promptly transmit all such moneys withheld to CUB on a monthly basis through
the Automatic Clearinghouse (ACH), without charge to CUB.

B. Political Action Checkoff

The Employer agrees to deduct from the pay of each employee from whom it receives an
authorization to do so, an amount authorized by the employee for political action. If
administratively possible, the amount authorized by the employee shall be deducted on a bi-
weekly basis, and a list of the employees from whom the deductions have been made and the
amount deducted from each, together with a list of the employees who had authorized such
deductions, shall be forwarded to the Union no later than two weeks after such deductions have
been made in a separate check from Union dues. If not administratively possible, the above
transactions shall revert to a monthly basis. The Political Action Checkoff Authorization Form
shall read as stated in Addendum C.

C. CUB shall indemnify and save the Employer harmless of any and all claims,
grievances, actions, suits or other forms of liability or damages that arise out of or by reason of
any action taken by the Employer for the purpose of complying with any of the provisions of this
section, and CUB assumes full responsibility for the disposition of the funds deducted under this
section.

D. The Employer will provide up to I (one) hour during orientation for a Union
Representative to meet with new hires, transfers, or others who become part of bargaining unit.
No less than once every six months, the Employer shall notify the Union, in writing by mail the
times, dates and places of all new employees’ orientation sessions. The Employer shall provide a
confirmation notice of the place of each session one week before each scheduled session. In the
event no formal orientation session is scheduled, the Employer shall arrange a meeting time and
place for the Union Representative to meet with such employees.

ARTICLE 4: MEMBERSHIP DUES DEDUCTION PRINT-OUT

A. The Employer shall provide CUB with a print-out of its dues-paying membership to
be furnished on a monthly basis without charge to CUB.

B. The Employer shall provide CUB with a print-out of all employees in the Unit for

which CUB has been certified with classification title, work location, date of hire and amount of
dues paid by each employee on a quarterly basis.
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ARTICLE 5: TERMINATION, MODIFICATION OR AMENDMENT

A. This Memorandum of Understanding shall become effective on July 1, 2019 and remain
in full force and effect until June 30, 2021 unless otherwise stated herein. It shall automatically
be renewed from year to year thereafier unless either party shall give the other party written
notice of a desire to terminate, modify or amend this Memorandum of Understanding. Such
notice shall be given the other party in writing by certified mail no later than January 1 of the
year involved.

B. This Memorandum of Understanding may be reopened by either party hereto for the sole
purpose of studying the reports of the joint labor-management committees provided for in this
Memorandum, in order to negotiate and/or prepare recommended amendments to the appropriate
Ordinances as may be mutually agreed to by both parties.

C. In the event that the parties are unable to reach agreement on a successor MOU as of the
time the existing MOU expires (i.e. June 30, 2021), the terms of the existing agreement shall
continue until an agreement is reached or until such time as the impasse and/or fact-finding
process set forth in the City’s Code, Article 12, §5-5 through §5-7 is completed; provided,
however, that the City shall continue to be able to exercise any management rights which it has
under this MOU.

ARTICLE 6: DISCRIMINATION

A. All provisions of this Agreement shall be applied equally to all employees in Unit I
for which CUB is the certified representative without discrimination as to age, sex, marital status,
race, color, creed, national origin, political affiliation, disability or sexual orientation.

B. The Employer and CUB agree that they shall not interfere with employees in the
exercise of the rights guaranteed under the Municipal Employee Relations Ordinance. The
Employer shall not discriminate against an employee in any manner because of membership in or
activities on behalf of the Union.

ARTICLE 7: MANAGEMENT RIGHTS

The Employer shall have all of the rights set forth in Article 12, Section 3-2a of the
Baltimore City Code (2000 ed.), formerly Article 1, §123, (supra), which section is incorporated
herein by reference.

ARTICLE 8: GRIEVANCE AND ARBITRATION PROCEDURE

A. Subject to any limitations of existing law and the provisions of Section B below, any
grievance, defined in the Municipal Employee Relations Ordinance Article 12 (1-1g) as a dispute
concerning the application or interpretation of the terms of this Agreement or a claimed violation,
misinterpretation or misapplication of the rules or regulations of any municipal agency or the
Employer affecting the terms and conditions of employment, may be settled in the following
manner. It is understood and agreed that the supervisor or manager who attends the meeting at
each step of the grievance procedure has full knowledge of the grievance and has the authority to
remedy the grievance.
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Step 1. The aggrieved employee, designated steward and/or CUB representative,
shall normally discuss the grievance with the employee's immediate supervisor within ten (10)
calendar days, and in no event more than thirty (30) calendar days, from the date of the events or
conditions, or his knowledge thereof, which provide the basis for grievance. The employee's
immediate supervisor shall attempt to adjust the matter within ten (10) calendar days of the
presentation of the grievance.

Step 2. If the grievance has not been satisfactorily resolved in Step 1, a written appeal
may be filed with the employee's next highest supervisor within ten (10) calendar days following
the completion of Step 1. The supervisor shall meet with and discuss the grievance with the
aggrieved employee and designated steward and/or CUB representative within ten (10) calendar
days of the written appeal. An answer to the grievance shall be submitted to the aggrieved
employee and CUB in writing within ten (10) calendar days thereafter.

Step 3. If the grievance has not been satisfactorily resolved in Step 2, a written appeal
may be filed with the Labor Commissioner or designee within ten (10) calendar days following
the completion of Step 2. Within ten (10) calendar days of such appeal, the Labor Commissioner
or designee shall meet with the aggrieved employee and CUB representative to discuss the
grievance. The Labor Commissioner or his designee shall respond in writing within ten (10)
calendar days thereafter.

Step 4. If the grievance has not been satisfactorily resolved in Step 3, a hearing
before an impartial arbitrator may be initiated by CUB within twenty-one (21) calendar days
following the completion of Step 3, by filing a written notice with the Labor Commissioner of
CUB’s decision to arbitrate.

(a) Within ten (10) days of receipt of the Union’s written intent to arbitrate the
issues involved in the grievance, the Labor Commissioner shall, consistent with
the Federal Mediation and Conciliation Service (FMCS) procedures, request a
panel of arbitrators from the FMCS. Within ten (10) days after receipt of a panel
of seven names obtained from the FMCS, the parties shall alternately strike
name from that panel until one name remains who shall be the arbitrator. The
first strike made in selecting an arbitrator shall be alternated between the Union
and the employer from case to case.

(b) The arbitrator shall conduct a hearing on the merits and issue a decision to
the Employer and CUB. The arbitrator shall not have authority to alter, modify,
add or subtract from any of the terms or conditions of this Agreement. The
arbitrator’s decision—shall be final and binding pursuant to the Municipal
Employees Relations Ordinance (MERO), except with respect to grievances
involving employees in the Police Department, in which case subsection (c)
below shall apply.

(©)
(i) If a grievance involving a Police Department employee involves the
policies, procedures or operations of the Police Department or Police
Commissioner, the arbitrator's recommendations shall not be final and
binding, but shall be advisory only. In the event the arbitrator's
recommendations are not accepted by the Police Commissioner, a written
statement of reasons will be provided to CUB.
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(ii) The determination whether a grievance involves the policies, procedures
or operations of the Police Department or Police Commissioner shall be
made jointly by the Labor Commissioner and Police Commissioner and this
decision shall be binding upon the Employer and CUB. This determination
shall be made before an arbitrator is selected.

(iii) If a grievance involving a Police Department employee does not involve
the policies, procedures or operations of the Police Department or
Commissioner, then the arbitrator's recommendation shall be final and
binding pursuant to the Ordinance,

B. Grievances involving employees and operations of the Police Department may be
pursued through the procedures set forth in Section A above, except that if a grievance is
submitted to the Personnel Service Board in accordance with the provisions of Subtitle 16,
Section 16-12 of the Code of Public Laws of Baltimore City, the employee and the Union shall
be deemed to have waived their right to have the grievance processed through Section A above,

C. Time limits under this Article may be changed in writing by mutual agreement.

D. If the finding or resclution of a grievance at any step of the procedure is not appealed
within any of the prescribed times herein, said grievance will be considered settled on the basis
of the last written answer provided by the Employer, and there shall be no further appeal or
review. Should the Employer not respond within any of the prescribed times, the grievance will
proceed to the next step. '

E. Except for Step 1, time limits shall begin for both parties upon the day afier receipt
of the grievance or the day after receipt of the response.

F. The Union shall be the exclusive representative in all grievance matters under this
Agreement.

G. Upon request, any recognized and accredited representative of CUB shall be granted
reasonable time off during working hours where and when engaged in processing grievances
under the grievance and arbitration procedure.

H. The cost of any arbitration proceeding shall be divided equally between the Employer
and CUB.

I.  No reprisals of any kind shall be taken by any party involved in the grievance
procedure. Except for disciplinary actions, all documents, communications, and records dealing
with the processing of a grievance will be filed in a separate grievance file and will not be kept in
the official personnel file of any of the participants.

J.  Grievances arising out of any discharge, reduction in pay or position, or suspension
for more than thirty (30) days shall be filed at step 3 of this article. No resolution of a grievance
shall expand or otherwise amend the terms of this Agreement.

K. Should discipline be imposed on an employee while a previous disciplinary action is
pending, the parties shall discuss and agree on whether it is appropriate to hear the first
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disciplinary action prior to the second or merge the two disciplinary actions and have both heard
in the same proceeding. If no agreement is reached, the two actions will be merged and heard in
the same proceeding,

L. Notwithstanding the other provisions of this Article, the parties agree that there are
various grievances, especially routine disciplinary matters, where the employee, the Union and
the City are best served by establishing an arbitration process which will provide a more prompt,
efficient and cost-effective method of handling such cases. The parties have, therefore, agreed to
the following process which will be followed when the Union and the City mutually agree to do
50:

1. The parties shall agree on a list of no less than 3 and no greater than 5 arbitrators
who shall serve as Summary Arbitrators. Once selected, the Arbitrators shall be advised that they
have been selected as members of this panel and shall be sent a copy of this section which sets
forth the process which will be followed.

2. A list of Summary Arbitrators will be compiled in alphabetical order and selection
of these arbitrators shall be rotated.

3. Procedure: Within twenty-one (21) days following the receipt of the City’s Step 3
answer, if the Union decides to proceed to arbitration it shall determine whether it wishes to
follow the Regular or Summary Arbitration Procedure and advise the Labor Commissioner. If the
Union chooses Summary Arbitration, the Labor Commissioner shall have seven (7) calendar days
to decline Summary Arbitration in which case the matter shall proceed to Regular arbitration.
Assuming there is no objection to Summary Arbitration the matter shall follow the process in this
section.

4. Once a grievance has been designated for Summary Arbitration, the parties shall
contact the next arbitrator on the list of Summary Arbitrators. If the next arbitrator is not
available to hear the case within a reasonable period, the parties shall go to the next arbitrator on
the list and determine his/her availability. The parties shall continue the list for subsequent cases.

5. Hearings:

(a) The Union and the City shall present their respective cases using a
representative of their choosing. It is the intent of the parties for the hearing to
be informal and without briefs or transcripts. Upon mutual agreement at the
close of a hearing, the parties may agree on filing a short written statement to
address one or more issues if that is deemed appropriate.

(b) The Arbitrator shall be responsible for conducting the hearing consistent
with the normal guidelines for arbitration cases. The Arbitrator shall have the
responsibility for assuring that the relevant evidence and facts are brought forth
by the parties and that the hearing is a fair one.

(c) Afier hearing the evidence and any closing statements by the parties, the
Arbitrator shall render his/her decision within four (4) workdays following the
date of the hearing. The Arbitrator’s decision shall be in writing but the
Arbitrator may issue a one or two sentence opinion in order to meet the time
requirement herein, and then follow that opinion with an opinion setting forth
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the basis for his/her findings. It is the intent of the parties that the final opinion
by the Arbitrator should be short and succinct and not exceed a few pages.

(d) The authority of the Arbitrator shall be the same as provided for in Article
8A, Step 4(b).

(e) The Arbitrator’s decision shall be final and binding upon the parties, but
any decision rendered under this Summary Arbitration Procedure shall have no
precedent and shall not be cited as precedent in a subsequent case.

6. Costs: The parties shall share equally in the cost of any arbitration proceedings
under this section.

ARTICLE 9: DISCIPLINE AND DISCHARGE

A. Discipline - Disciplinary action may be imposed upon employees only for just cause.
If the Employer has reason to reprimand or otherwise orally counsel an employee, it shall be
done in a manner that will not embarrass the employee before other employees or the public. The
Employer must impose a disciplinary action not later than thirty (30) days after the Employer
knew or reasonably should have known of the misconduct for which the disciplinary action is
being imposed, or within thirty (30) days after the completion of an investigation which shall be
conducted in a reasonable period of time.

B. Discharge, Reduction in Pay or Position, or Suspension for more than Thirty Days -
The Employer shall not, except with just cause, discharge any employee who has completed his
probationary period nor shall the Employer reduce in pay or position or suspend any such
employee without just cause. The employee will be promptly notified in writing giving specific
reasons for discharge, reduction in pay or position, or suspension for more than thirty (30) days.

1. In the event of a discharge, reduction in pay or position, or suspension for more
than thirty (30) days of an employee who has completed his probationary period, the management
representative responsible for initiating such action shall, if requested, meet with the affected
employee and his CUB representatives within five (5) calendar days from the date of the action
complained of.

2. In the event an employee, except an employee of the Police Department, who has
completed his probationary period is discharged, reduced in pay or position, or suspended for
more than thirty (30) days, such employee and/or his CUB representative may request an
investigation by the Civil Service Commission or may initiate a grievance pursuant to the
provisions of Article 8 at step 3. Upon the employee and/or his CUB representative electing
either the Civil Service Hearing of the Grievance Procedure, such election is irrevocable. If a
Civil Service hearing is requested by the employee and/or his CUB representative the Civil
Service Commission shall, as part of its investigation, refer such request to its Hearing Officer.
The Civil Service Hearing Officer shall conduct a fair and impartial hearing no later than fifteen
(15) days from the receipt of such request.

The Hearing Officer, at the conclusion of such hearing, shall make findings of fact
and recommendations which shall be forwarded within fifteen (15) days after the hearing to the
Civil Service Commission for its determination. The Commission shall take action on such
recommendations within fifteen (15) days thereafter. Copies of the Hearing Officer's findings
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and recommendation and the Commission's written decision shall be sent to the aggrieved
employee, the CUB representative and the Department Head.

3. All Civil Service Commission disciplinary proceedings shall be recorded on a
tape recorder and/or related machinery to be supplied by the Employer. Following a final
disposition by the Civil Service Commission on the Hearing Officer's recommendations, tapes of
the Hearing Officer's proceedings in each individual disciplinary matter shall be preserved and
inserted in the affected employee's personnel file for further review not to exceed thirty (30) days.

4. Employees whose suspensions or terminations are reduced and/or overturned will
be reimbursed within two (2) full pay periods, subject only to those cases which must go through
the Board of Estimates, in which case such employee will be reimbursed within two (2) full pay
periods following Board approval.

5. Issuance of Discipline and Attendance at Grievance Meetings: It is agreed that
the supervisor or manager who is responsible for imposing discipline shall sign the disciplinary
form or letter. The City’s representative at each step of the grievance process shall include a
supervisor or manager who has full knowledge of the grievance and the authority to modify the
discipline, if appropriate.

C. In the event that the Baltimore City Charter is amended and a new Human Resources
Department is created, the Employer agrees that any such change in the administration of City
human resource policies shall not violate an employee's rights to a fair hearing in the event of
disciplinary action.

D. Any employee scheduled for a disciplinary hearing or meeting must be given prior
notice by management that he has a right to representation by his CUB Representative.

E. Where a police commissioned City employee (i.e. Special Traffic Enforcement
Officer, Parking Control Agent) acting within the scope of his/her employment is charged with a
criminal offense or is named as a defendant in a civil lawsuit. The City Solicitor will determine
whether to provide such employee legal representation through the Baltimore City Law
Department, or whether to indemnify the employee if he/she has obtained his/her own counsel.
The decision to provide an employee legal counsel will be determined on a case-by-case basis
and in the sole discretion of the City Solicitor. In no event will an employee who has been
adjudicated “guilty” of a criminal offense or who receives a verdict of probation before judgment
(PBJ) be entitled to reimbursement for costs associated with his/her criminal case, including
reimbursement for legal counsel.

F. Employees whose terminations arise from an arrest or absence from work caused by
detention subsequent to arrest and who are later adjudged not guilty, shall upon request and upon
sufficient proof, have the termination for cause expunged from the official personnel file and
replaced with a letter of voluntary resignation, after which such employees shall be eligible for
rehire, if otherwise qualified. Nothing in this paragraph shall apply to employees disciplined
pursuant to the City’s Arrest Policy,

ARTICLE 10: PROBATIONARY PERIOD

A. All newly hired unit members shall serve a probationary period of six (6) months
beginning on their date of hire, during which the employee's competency to fulfill the duties of
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the position will be judged by the Employer. Police Department employees shall serve the one-
year probationary period as set forth in The Code of Public Local Law of Baltimore City.

B. An employee who is recalled to his’her same position shall not be required to serve a
probationary period. Should an employee be recalled to a different classification, the employee
shall be required to serve a probationary period, but if the employee is unable to perform the job,
she/he shall be returned to layoff status. Employees who quit, are terminated or are laid off for a
period in excess of one (1) year, shall be required to serve a probationary period if they are
rehired. Employees who are promoted shall serve a probationary period as set forth in the City’s
Civil Service Rules and Regulations.

ARTICLE 11: RATES OF PAY

A. During the term of this Memorandum of Understanding, the salary system that was
effective July 1, 1989 and which consists of four levels for each salary grade, entitled "Hiring
Level,” "Full Performance Level," "Experienced Level,” and "Senior Level," respectively, shall
continue. The length of continuous service required in one level of a grade before an employee
may move to the next level of that grade shall be eighteen (18) months. In order for an employee
to move between levels, that employee's job performance must be certified as being satisfactory.
Under the level movement system, appropriate service in grade prior to the July 1, 1981
implementation of the level movement system shall continue to be credited toward level
movement.

B. Wage increases for employees shall be as follows:
FY 2020 - 3% across the board wage increase effective July 1, 2019,

In addition to the aforementioned increase for FY 2020, a one-time bonus of $200
(two hundred dollars) shall be paid to each employee who is active at the time this
Agreement is noted by the Board of Estimates and eligible for the FY 2020 wage
increase. Payment shall be as soon as practicable following approval, as required, by
the City Council and/or Board of Estimates.

FY 2021 - 2% across the board wage increase effective July 1, 2020.

C. Employees covered by this Agreement shall receive the following longevity
increments as a percentage of the maximum of the grade, or in the event that they are on a flat
salary basis, then as a percentage of their annual flat salary, as follows:

10 years — 3%
15 years — 3%
20 years — 3%
25 years — 3%
30 years — 3%
40 years — 2%

D. Night Differential Pay
1. Employees regularly assigned to night or shift work shall be paid thirty cents
(3.30) per hour above their established pay rates for each hour worked on a shift which
commences between the hours of 2:00 p.m. and 5:00 a.m. This provision shall not apply to
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employees whose emergency assignments start or carry into the above-named periods. When
applicable, night differential shall be paid at the appropriate overtime rate.

2. An employee not regularly assigned to the night shift, but who works overtime
hours into the night shift, shall receive the night differential for all overtime hours worked into
the night shift in excess of ten (10) hours in a given bi-weekly payroll period. Said differential
shall be paid at the rate of thirty cents ($ .30) an hour at time and one-half (1%).

3. An employee who works overtime extending into the night shift shall be paid the
night differential of thirty cents ($ .30) at time and one-half (1'2) of that rate if he works the
entire night shift regardless of the total number of hours of overtime worked within the given
payroll period.

4. Recreation employees in the Bureau of Recreation whose regularly assigned
shifts entitle them to night differential pay shall be eligible to receive night differential for all
hours worked on a shift which, because of a temporary shift change, commences prior to 2:00
p.m.

E. Hazardous Duty Pay and Environmental Pay
1. A premium of fifteen cents ($ .15) per hour shall be paid to employees for all
hours when such employees are required to enter and work in excavated trenches of six (6) feet
or more in depth, or to enter through manholes and in any existing underground pipe networks.

2. All Unit employees who are required to make repairs and/or installations from
either hydraulic platform trucks or hydraulic bucket trucks at a height of seven (7) feet or more,
shall receive a differential of fifteen cents ($ .15) per hour for each hour worked.

3. Employees listed below working in hazardous environmental conditions shall be
paid fifteen cents ($ .15) per hour above the established rates for each hour worked on the shift.
A hazardous environmental condition shall be defined as one which exposes the employee to an
area where highly toxic chemicals are used or an atmosphere where the level of toxic fumes or
gases is dangerously high.

All employees at the Back River Waste Water Treatment Plant, the Patapsco Waste
Water Treatment Plant and the Eastern Avenue Pumping Station (Department of Public Works,
Waste Water Facilities Division) and the Reproduction Shop (Department of Public Works,
Survey and Records Section) and the Ashburton and Montebello Filtration Plants shall be paid an
environmental differential pursuant to the above provision.

4. Fifteen cents (§ .15) per hour over the normal hourly rate will be paid to all
employees under this Memorandum of Understanding (MOU) working on the Jones Falls
Expressway, Baltimore-Washington Parkway, Key Highway and Pulaski Highway, or any other
Interstate Highway within the City limits for each hour so worked.

5. Employees occupying the following unit positions in the Laboratory Division of
the Baltimore City Police Department who work with biohazardous materials, including
contaminated blood and body fluids, shall be paid fifteen cents (3 .15) per hour environmental
differential for all hours worked. Employees permanently assigned to and working in the
Evidence Control Unit shall be paid fifteen cents ($ .15) per hour environmental differential for
each hour worked at that facility.
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TITLES

Crime Laboratory Technician I
Crime Laboratory Technician II
Crime Laboratory Photographer
Forensic Scientist I

6. Employees occupying the following classified positions at Ashburton &
Montebello Filtration Plants who are involved in the water treatment process and exposed to
highly toxic chemicals or an atmosphere where the level of toxic fumes or gases is dangerously
high shall be paid fifteen cents (§ .15) per hour environmental differential.

TITLES

Operations Technician Supervisor I (Water Treatment)
Maintenance Technician Supervisor [

Painter Supervisor

Instrumentation Technician II

7. Employees occupying the following classified positions at the Animal Shelter
Division of the Baltimore City Health Department who work with biohazardous materials,
including contaminated blood and body fluids, shall be paid fifteen cents (3 .15) per hour
environmental differential.

TITLES

Animal Enforcement Officer Supervisor
Medical Laboratory Technologist
Dental Assistant (Board Certified)

8. Fifteen cents ($ .15) per hour over the normal rate of pay will be paid to all
employees occupying the classifications of Solid Waste Collections Supervisor and Solid Waste
Disposal Supervisor at the Department of Public Works, Bureau of Solid Waste.

9. Fifteen cents (§ .15) per hour over the normal rate of pay will be paid to all
employees occupying the classification of Transportation Enforcement Officer (TEO) and
Parking Control Agent in the Department of Transportation.

10. In the event the Inclement Weather Conditions and Other City Emergencies policy
(AM-204-22) is activated for inclement weather, and essential personnel are required to work
hours in excess of their normal shift hours for the day, and/or weather emergency work schedules
are activated (e.g. A/B 12-hour shifis), those essential personnel who work in excess of their
regular shift, shall receive a one-time fifty-dollar ($50.00) stipend for each such Inclement
Weather occurrence (i.e., employees shall only receive one $50 stipend for two or more
inclement weather days in a row, in addition to other benefits provided herein).

F. Payroll Errors
If the City Payroll Department or the employee's department makes a mistake on an

employee's pay, it shall be rectified and payment shall be made as soon as possible following
verification by the City of Baltimore Payroll Department.
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ARTICLE 12: DEPARTMENT OF HUMAN RESOURCES

Upon request of either party, representatives of CUB and the Department of Human
Resources shall meet at mutually agreeable times to discuss and present recommendations
concerning the policies or practices of the Department. Such recommendations from CUB shall
be transmitted to the Director of Human Resources.

ARTICLE 13: PENSION AND RELATED BENEFITS

A. During the term of this Memorandum, the Employer agrees to submit to CUB all
proposed changes, modifications and/or amendments to the Retirement System. No proposed
changes, modifications and/or amendments to the Retirement System shall be submitted by the
City to the City Council during the term of this Memorandum of Understanding (MOU) without
prior consultation with City Union of Baltimore.

B. The employer shall provide CUB with advance notice of any material changes to the
Employees’ Retirement Systems.

C. Annuity Savings Certificate

Each employee who is a member of the Employees' Retirement System shall receive an
Annuity Savings Certificate on a semi-annual and timely basis as of January 1 and July 1 of each
year.

This certificate shall include the following information: (1) total annuity accumulation;
(2) employee annuity contribution and the amount that contribution is drawing; (3) explanation
of interest accrual, (4) current year service credits; and (5) probable maximum retirement
allowance.

D. Employee Pension Counseling Service

CUB shall submit the names of eight (8) representatives to the Labor Commissioner
within sixty (60) days of the effective date of this Memorandum. Within thirty (30) days
thereafier, the Employer shall begin to train the representatives in the counseling of employees so
that they may assist employees in the selection of retirement plan and/or retirement allowance
options. CUB representatives selected as counselors shall be granted time with pay from their
positions in the classified service while engaged in training and orientation and during the
periods spent counseling prospective retirees.

E. Transfer of Pension Funds: Employee Authorization and Release

In cases where the Employees’ Retirement System transfers annuity and pension funds to
either the State Retirement System or Teachers' Retirement System, affected employees shall be
notified for the purpose of executing an authorization and/or release for such transfer. Prior to
and after the employee's annuity and pension funds have been transferred to either the State
Retirement System or Teachers' Retirement System, the Employees' Retirement System shall
provide each affected employee with a financial statement regarding his respective annuity and
pension funds. Until this authorization and/or release are fully executed, the member shall
remain in the Employees' Retirement System without loss of benefits.
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F. Deferred Compensation Plan

The City shall assume the five percent (5%) administration fee for those employees who
participate in the deferred compensation plan which is presently in existence or any modified or
alternate plan. Prior to submitting any recommendations for changes to the deferred
compensation plan to the Board of Estimates, the City will meet and consult with CUB.

G. Retirement Benefits Committee

A joint labor-management committee will be convened by November 2000, with equal
representation of management and union. The purpose of the committee is to consider proposals
to improve retirement benefits of the employees who are members of the Employees Retirement
System. Committee recommendations will be submitted to the Labor Commissioner to be
forwarded to appropriate City officials for consideration.

ARTICLE 14: HEALTH AND WELFARE

A. The parties recognize, and agree to, the Third Health and Prescription Drug Plan
Agreement, as approved by the Board of Estimates on June 27, 2018, which is attached hereto as
Addendum A, along with the accompanying exhibits, and which shall remain in effect as
provided therein. The parties recognize that the Third Health and Prescription Drug Plan
Agreement shall need to be amended and modified through bargaining conducted among all
participating unions during the term of this Agreement.

While remaining in negotiation, and prior to impasse, the terms of the Third Health and
Prescription Drug Plan shall remain in effect, with the intent that all terms of the Third Health
and Prescription Drug Plan shall continue to operate.

B. Part-time employees covered by this Article, except employees hired before July 1, 1982,
must consistently work an average of fifty percent (50%) of a regularly scheduled work week to
be eligible for the benefits in A and B, above.

C. In the event an employee is on leave without pay for personal illness, the Employer
shall continue to pay its share of the cost of his CareFirst Blue Cross Blue Shield or HMO
coverage for a period not to exceed thirty (30) days, provided the affected employee continues to
assume his appropriate contribution for said coverage.

D. Employees who reach age sixty-five (65) shall be covered by CareFirst Blue Cross Blue
Shield 65 Plan Benefits in addition to Medicare. This coverage shall continue after the employee
retires. In this respect the Employer shall continue to deduct the retiree's contribution, if any,
from his pension, or in the alternative, the retiree shall assume his appropriate share of payment
for such coverage.

E. The Employer shall provide all employees enrolled in a designated health insurance plan
or plans with information concerning the particular program. This information shall be contained
in a booklet which shall be provided and paid for by either the insurance carrier or the Employer.
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F. Eligible unmarried dependents who are full-time students shall be covered by
Baltimore City's General Prescription Drug and Vision Care Programs until the end of the
calendar year the dependents reach age 23 or until the end of the year they cease being full-time
students, whichever occurs first.

G. The Employer shall remit an annual payment of six hundred fifty dollars ($650.00) (to be
paid bi-weekly) to each employee who, with satisfactory proof of alternative health insurance
coverage received in another plan, elects not to take any coverage under a City Health Care Plan.
If, after waiving coverage under any City Health Care Plan, the employee loses coverage due to
the death of a spouse or other person who is a source of coverage, divorce or loss of employment
or deletion of benefits (or such other qualifying event as determined by the Employee Benefits
Division), the employee may enroll in a City Health Care Plan and consequently relinquish the
waiver payment. The employee must notify the City's Employee Benefits Division within sixty
(60) days afier a qualifying event occurs in order to enroll in a City Health Care Plan. If after
sixty (60) days the employee has not enrolled in a City Health Care Plan, he must wait until the
next open enrollment period.

H. Effective January 1, 2020, the Employer shall remit an annual payment of $2,500.00
(twenty-five hundred) to be paid bi-weekly to each employee who, with satisfactory proof of
alternative Health Insurance coverage received in another plan, elects not to take any coverage
under a City Health Care Plan. The waiver of coverage applies to medical, dental, vision, and
prescription drug programs. Health care coverage cannot be provided by a spouse/domestic
partner who receives City benefits. If, after waiving coverage under any City Health Care Plan,
the employee loses coverage due to the death of a spouse or other person who is a source of
coverage, divorce or loss of employment (or such other qualifying event as determined by the
Employee Benefits Division), the employee may enroll in a City Health Care Plan and
consequently relinquish the waiver payment. An employee must notify the City's Employee
Benefits Division within 30 days after a qualifying event occurs in order to enroll in a City
Health Care Plan. The Employer shall apportion the payment should an employee either enter or
leave a City Health Care Plan within a calendar year.

ARTICLE 15: JOINT LABOR-MANAGEMENT CHILD CARE COMMITTEE

The Employer and CUB recognize that the issue of childcare is a concern of unit
members. The Employer and CUB agree to retain a joint Labor-Management Child Care
Committee composed of five (5) members of management and five (5) members of CUB which
shall explore the child care needs of unit members and study available alternatives. The
Committee shall be convened by within thirty (30} days of the notation of this Memorandum by
the Board of Estimates and continue its work through for ninety (90) days. The Committee shall
report its findings and recommendations to the Labor Commissioner and the President of CUB.

ARTICLE 16: DEATH AND ACCIDENTAL DEATH AND DISMEMBERMENT AND
CATASTROPHIC ILLNESS BENEFITS

A. Death benefits shall be provided in the amount of $17,630 or the employee's annual
salary, whichever is greater. The death and dismemberment benefits for permanent part-time
employees who work an average of fifty percent (50%) of a regularly scheduled work week shall
be the greater amount of their annual salary or that percentage of $17,630 which corresponds to
the percentage of the work year of a full-time employee which is represented by that part-time
employee's regularly scheduled annual hours.
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Dismemberment benefits shall be as follows:

1. For the loss of a hand, foot, or the sight of an eye, the benefit will be one-half
(1/2) the amount specified in A, above.

2. For a double dismemberment, the benefit will be equal to the amount specified in
A, above. Double dismemberment shall be defined as:

(i) Both hands or both feet

(i1) One hand and one foot

(iii) One hand and the sight of one eye
(iv) One foot and the sight of one eye
(v) Sight of both eyes

B. In the event of accidental death, the benefit payable shall be double the amount
specified in A, above.

C. The death benefit as stated in A, above, may be paid in advance to employees who
are catastrophically ill. An employee who is catastrophically ill is characterized by the
following: (1) he is totally disabled and therefore cannot work for the City or any other Employer
in an active or limited capacity, (2) his medical prognosis shall state that the disabling illness
which arose either suddenly or gradually is likely to cause the death of the affected employee
within a two (2) year period, (3) the affected employee must apply for an ordinary disability
retirement allowance or a service retirement allowance, if over age 60, to be eligible for the
catastrophic illness payment.

The claim must be filed within six (6) months after the claimant has become
incapacitated or disabled and is unable to return to work.

The Department of Human Resources shall be charged with administering the
catastrophic illness benefit and determining the eligibility of the claimant for said benefit. Upon
request, CUB or the employee shall furnish the Department of Human Resources with any and all
data and documentation pertaining to each claim. The Department of Human Resources may
order examination of the claimant by a physician of its choice. No benefits may be paid for
injuries or disabilities for which compensation was paid under (1) Workers' Compensation laws
or (2) accidental disability provisions of the Employees' Retirement System. If the decision of
the Department of Human Resources is unsatisfactory to CUB, an appeal may be made to the
Catastrophic Illness Appeals Board. Said Board shall be comprised of three (3) members; one
member chosen by the City, one member chosen by CUB, and a third member chosen by both
parties to serve as impartial chairman of the Board. The impartial chairman must possess an
M.D. degree. In its deliberations, the Board shall be furnished any and all data and
documentation pertinent to the appeal by both parties. The Board may order examination of the
appellant by a physician of its choice.

If the claimant should expire after it has been determined that his illness is catastrophic
and before the catastrophic illness benefit is paid, the payment shall be made to the named
beneficiary or guardian upon receipt of a valid death certificate showing that the illness which

was previously determined as catastrophic contributed to or was directly responsible for the
death.
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D. An employee’s coverage under this Article shall be terminated upon resignation or
thirty-nine (39) days after the last day he was in pay status on the City payroll, except that
employees represented by CUB shall be covered by a reduced death benefit of $5,000 if they
retire from City employment. Retired persons so covered shall also be covered by the Accidental
Death and Dismemberment provisions outlined herein above at the reduced rate.

E. Beneficiary
The beneficiary of these benefits will be one of the following:

(a) The beneficiary designated by the employee to receive retirement system
benefits; or

(b) A specifically designated beneficiary of the above benefits, in lieu of the
beneficiary designated in (a) above.

If the employee so designates a beneficiary, he shall have the right to change the
beneficiary at any time. The beneficiary change shall become effective on the date
acknowledged by Employer.

F. Employees of the Police Department shall remain eligible for the benefits of the
Death Relief Fund as set forth in applicable State Law during the term of this Memorandum of
Understanding (MOU).

ARTICLE 17: HOURS OF WORK

A. All regular classified employees as well as all shift employees shall work a regular
workday of eight (8) consecutive hours including a forty (40) minute duty free, unpaid lunch
(within each twenty-four (24) hour period) totaling forty (40) hours per week, to begin at such
times designated by each department as regular workdays and regular shift workdays. A work
shift shall consist of eight (8) consecutive hours including a forty (40) minute minimum duty
free, unpaid lunch period. In the case of the Police Department, employees may be required to
work more than one shift in a twenty-four (24) hour period to accommodate routine shift
rotations.

B. Shift and other employees shall not be required to work more than sixteen (16}
consecutive hours without an eight (8) hour break, except in case of an emergency endangering
life, health or safety. If an employee is required to work for more than sixteen (16) consecutive
hours under such an emergency situation, that period shall not exceed twenty-four (24)
consecutive hours. Employees shall not be regularly required to work more than sixteen (16)
consecutive hours. After twenty-four (24) hours, the Department or Agency Head must declare
an emergency if the Employer wishes to consider the situation “an emergency” under this
provision,

C. Work schedules showing the employee's shifts, workdays, and hours shall be posted
on each department bulletin board at all times and at all locations within the department where
shift work takes place.
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D.
1. In those work sites in which the City has heretofore provided lunch facilities, the
City will either provide adequate facilities or stagger lunch breaks where necessary to insure each
employee a full forty (40) minute lunch period. With the approval of the appropriate supervisor,
employees shall be allowed to leave the work premises during duty-free lunch periods. Approval
will not be unreasonably denied.

2. If an employee's unpaid, duty-free lunch is interrupted because of plant
operations and the employee is not given time during his shift to finish lunch, the uncompleted
portion of the lunch period shall be paid at the appropriate overtime rate.

E. An employee required to work three (3) or more hours immediately preceding a
normal full-time work shift or immediately following the completion of a normal full-time work
shift shall receive a meal allowance of $7.50.

F. Call Back -- Employees called in to work outside of their regular shift shall receive
pay for a minimum of four (4) hours at the rate of time and one-half (1'2) their regular pay. Any
employee called to or required to work prior to or after his regular shift, but annexed
consecutively to one end or another thereof, shall be paid in accordance with the provision
outlined in Article 18, Overtime, but in no event less than one hour, and the aforesaid four (4)
hour minimum provision shall not apply. The employee shall then be paid for the balance of his
regular work shift at the appropriate rate. Nothing herein shall be construed as to mean
compounding of overtime. This four (4) hour minimum shall not be counted as time worked for
overtime purposes.

G. When a Unit member is ordered to stand by during his off duty hours and remain
available by telephone or pager for call back to duty, that Unit member shall be paid at one and
one half times (1'2) his regular rate of pay for all hours spent on such stand by assignment.

ARTICLE 18: OVERTIME

A. All hours worked in excess of forty (40) hours scheduled within a work week shall
be considered overtime and non-exempt employees shall be compensated at the rate of one and
one-half (1!2) times their normal straight time rate of pay. All paid leave shall be counted as
hours worked in the computation of overtime. The straight time rate shall be based upon the
employee's annual salary divided by 1906.

B. Afier forty (40) hours of work in a work week, non-exempt employees shall have the
option to receive overtime compensation as a cash payment or as compensatory leave. Effective
July 1, 2005, all eligible employees in the Police Department except for employees assigned to
Communications Section shall receive cash payment or compensatory time. Effective July 1,
2006 eligible employees in the Police Department’s Communications Section shall receive cash
payment or compensatory time. The maximum accumulation of compensatory time shall be two-
hundred forty (240) hours.

C. Exempt employees shall follow the City overtime policy.

D. The overtime rate of pay for all hours worked on the seventh consecutive day worked
in a regular work week shall be at the rate of two (2) times the normal straight time rate of pay.
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E. Where, in the normal operation of a Department, work is regularly scheduled on
Saturdays and/or Sundays, ten (10) days of work shall be scheduled in each fourteen (14) day
period. An employee working this type of schedule shall be paid one and one-half (1'4) times his
hourly rate as provided above in A, except that for all hours worked in excess of twelve (12)
work days during the fourteen (14) day work period, the employee shall be paid two (2) times his
hourly rate.

F. Overtime work shall be offered equally to employees working within the same job
classification in each work area. The offering of overtime shall be equalized over each six (6)
month period beginning on the first day of the calendar month following the effective date of this
Agreement or on the first day of any calendar month this Agreement becomes effective. Insofar
as practical on each occasion, the opportunity to work overtime shall be offered to the employee
within the job classification who has the least number of overtime hours to his credit at that time.

If the employee does not accept the assignment, then the employee with the next fewest number
of overtime hours to his credit shall be offered the assignment. This procedure shall be followed
until the required employees have been selected for the overtime work. Each Department shall
maintain an up-to-date list of overtime hours offered and worked which shall either be posted on
a bulletin board and/or kept in an overtime log book for employee access.

G. Overtime work shall be voluntary except in the event of an emergency situation.
There shall be no discipline against any employee who declines to work overtime, except in the
event of an emergency. For the purpose of this paragraph, an emergency situation is defined to
mean an unforeseen serious situation or an occurrence that happens unexpectedly and demands
immediate action. A record shall be kept for each employee, showing the number of hours of
overtime he was offered but refused to work. These hours shall be counted towards overtime
hours offered as per Article 18F.

H. Any assigned City vehicle should be returned to the City lot at the close of the work
day. Any employee not allowed to leave the job site before quitting time will be paid for the
period of time necessary to return the vehicle to the City lot, in accordance with the Employer's
overtime policy.

I.  Employees of the Police Department shall receive overtime at the rate of one and
one-half (1'2) times their regular rate, with a two (2) hour minimum for court appearances
outside of working hours. Such employees shall also receive overtime at the rate of one and one-
half (1'%) times their regular rate when summoned as a witness in a departmental hearing outside
of working hours.

J.  The Employer shall not vary or rearrange work schedules to avoid the payment of
overtime. The Police Department may vary or rearrange work schedules of unit employees to
accommodate court appearances and this shall not be considered varying or rearranging
schedules to avoid the payment of overtime.

K. The Employer will make every effort to pay for overtime hours worked within two
(2) pay periods following the pay period in which such overtime was worked.

ARTICLE 19: FLEXTIME

The Employer and CUB agree to cooperate in promoting the highest efficiency and
productivity at the least cost to the taxpayer. In the pursuit of this objective the Employer and
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CUB shall establish a Joint Flextime Committee consisting of five (5) members appointed by
each party for the purpose of studying the issue of flextime and composing recommendations
which would lead to the implementation, where possible, of flextime rules. The Committee shall
meet on a continuous basis upon request of either party. Any Committee recommendations will
be submitted to the Labor Commissioner for appropriate action.

ARTICLE 20: VACATION LEAVE

A.  Vacations leave for employees covered by this memorandum of Understanding is
accrued in relationship to the length of continuous service with the Employer as follows:

1. Employees with less than six (6) years of service shall earn vacation leave of
one (1) working day for each month of completed service, or a total of twelve (12) days per year.

2.  Employees who have six (6), but less than eleven (11) full years of completed
service shall earn vacation leave of one and one-quarter (1 4) working days for each month of
completed service, or a total of fifteen (15) days per year.

3. Employees who have eleven (11), but less than fourteen (14) years of completed
service shall earn vacation leave of one and one-half (1 '2) working days for each month of
completed service, or a total of eighteen (18) days per year.

4. Employees who have fourteen (14), but less than nineteen (19) years of
completed service shall earn vacation leave of one and three-quarters (1 %) working days for
each month of completed service, or a total of twenty-one (21) days per year.

5. Employees who have completed nineteen (19) or more years of continuous
service shall earn vacation leave of two (2) working days for each month of completed service, or
a total of twenty-four (24) days per year.

B. Vacation may be taken by employees entitled thereto subject to the approval of their
supervisor. Such approval shall not be unreasonably withheld. It is understood that it is
unreasonable to deny an employee’s vacation request due to normal staffing shortages. Request
for vacation on the prescribed agency form shall be completed by the employee and submitted to
the supervisor at least one (1) week prior to the requested commencing date, if the leave is to
extend for one (1) week or more. Except in cases of emergency, leave requests for amounts of
time less than one (1) week are to be submitted at least one (1} full working day prior to the
expected start of the leave. Every effort shall be made to respond to vacation requests within one
(1) week of initial request. While every effort shall be made to meet the desires of employees
who request their periods of vacation leave, vacation schedules must conform to the requirements
of operations and vacations must be taken as scheduled by the supervisor. Conflicting requests
for vacation shall be resolved on the basis of seniority.

C. Pay for all vacation days will be based on the employee’s regular rate of pay.
D. Notwithstanding any provisions in this agreement to the contrary, the parties have

reached agreement to modify the provisions set forth in Article 20, Paragraph D of the 2014-2016
MOU as follows:
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I. Legacy Account: All vacation accrued by an employee as of July 1, 2015 shall be placed
in each employee’s vacation accrual Legacy Account for use while an active employee or paid
out at the time of termination. No additional vacation days may be added to an employee’s
Legacy Account afier July 1, 2015.

2. Current Vacation Account:

(a) Vacation Leave: Effective November 1, 2016 and July st thereafter, each
employee’s annual vacation accrual shall be frontloaded and available for use at
any time during the fiscal year thereafier and added to any unused carryover
vacation (or used to offset any negative current vacation balance) previously
accrued to that date from the prior year up to a maximum of 45 days. Thereafter,
no more than 45 days may be accrued, including frontloaded vacation, into an
employee’s Current Vacation Account.

(b) Milestones: Employees’ frontloaded vacation amount shall be adjusted as follows
to reflect any increase due pursuant to the provisions of Article 20, Paragraph A of
the MOU: Each employee reaching a milestone (i.e. completed 6, 11, 14, and 19
years of service) will have one quarter day (1/4 day) of vacation leave added to the
current account on his/her anniversary date. An additional quarter day of vacation
leave will be added each month until the end of the fiscal year in which the
milestone occurs. Thereafter, the full allotment of vacation leave will be
frontloaded on July 1st in accordance with Paragraph 2(a) above.

i Example: Employee completing six years of service on
December 15,2016 would receive one quarter day of vacation leave on
December 15, 2016. The employee would receive an additional quarter
day of vacation leave on January 15, 2017, February 15, 2017,
March 15,2017, April 15, 2017, May 15, 2017 and June 15, 2017. On
July 1, 2017, the employee would be frontloaded fifteen (15) day of
vacation leave.

3. Separation:

(a) Upon separation from City employment, Employees having no accrued days
remaining in their Legacy Account shall be paid out for all days in their Current
Vacation Account up to a maximum of 45 days. Employees with accrued vacation
remaining in their Legacy Account at the time of termination shall be paid out for
all such vacation remaining in their Legacy Account. Should the number of Legacy
Days remaining in the Legacy Account be less than 45, such employee shall also
be paid all days accrued in the employee’s Current Vacation Account up to a
combined total of 45 days.

Examples: At Time of Separation:

Employee A: Legacy: 120 days
Current 45 days
PAYOUT: 120 days
Employee B: Legacy: 6 days
Current: 40 days
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PAYOUT: 45 days

Employee C: Legacy 60 days
Current: 20 days
PAYOUT: 60 days

Employee D: Legacy 0 days
Current: 35 days

PAYOUT: 35 days

(b) During the term of this Agreement, and commencing at the beginning of the fiscal year,
vacation leave will be front-loaded by allowing employees to use leave during the fiscal
year before it is accrued. If for any reason, an employee separates employment during the
year and uses more vacation for the year than has been accrued, the employee will be
required to reimburse the City for such used vacation.

4. Police Department: The foregoing shall be applicable to all CUB Members employed by
the Baltimore Police Department.

5. Communications: The Employer agrees to distribute a Labor Commissioner Bulletin to
all CUB Members to include a Directive from Chief Payroll Director to all Payroll Clerical
Personnel setting forth the essential terms and conditions of the Parties’ agreement. Such Bulletin
to be distributed within two weeks of the execution of this Agreement.

6. From July 1, 2016 through October 31, 2016, Employees will be allowed to use up to
fifteen vacation days in advance of accrual through the process currently in place (allowing
negative vacation accruals). On November 1, 2016, any unused vacation leave from the current
fiscal year will be frontloaded in accordance with Paragraph 2 (a) above.

Employees shall have 30 days from the date that the 2016 Vacation accrual is first
reflected on their paystub in their Current Vacation Account to file a grievance challenging the
vacation accrual, including the 2016 Frontload amount, placed in their Current Vacation
Account.

E. Any holiday as defined in this Memorandum which falls within an employee's
scheduled vacation shall not be counted as a day of vacation leave.

F. Employees on vacation leave on any day of early closing shall be charged the full
vacation leave that they would have been charged if the early closing had not occurred.

G.

I.  Vacation leave must be taken in units of no less than thirty (30) minute
intervals.

2. In May and October of each year, employees may opt to convert up to two (2)
days of accumulated vacation leave to compensatory time.

H. Vacation leave shall accrue provided that the employee is in pay status at any time
during the payroll period in which his anniversary date occurs.
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I.  Prior service shall be recognized in computing vacation entitlement of employees
who had permanent status at the time of lay-off due to lack of work or lack of funds and who are
subsequently re-employed.

J.  Employees who are re-employed, except as specified in I above, following a break
in service of more than one year, shall be considered as new employees for the purpose of
computing vacation allowance.

K. Whenever employees transfer from a permanent City position to another permanent
City position without a break in service, they shall be entitled to retain their vacation, sick leave,
personal leave and compensatory time balances.

L. Employees may, when granted leave of absence for military service, utilize their
accrued vacation. If such vacation leave is not utilized, it shall be retained pending their return to
City service.

M. In addition to payment for the accrued vacation of employees who die, their legal
heirs shall be granted a bonus equivalent to the amount of vacation to which the employee would
have been entitled for twelve (12) months of service; provided, however, that if within six (6)
months immediately prior to the employee's date of death, the employee had been granted
extended sick leave in excess of the bonus entitiement, bonus leave shall not be approved.
Payment for vacation and bonus leave shall be made to those entitled by law to inherit from the
deceased employees.

N. Employees who are separated from City service, regardless of reason, shall be paid
in full as of their date of separation for any accumulated overtime, compensatory time (unless
exempt from FLSA Provision), and bonus pay, except in the case of bonafide indebtedness to the
Employer. The cut-off form must contain, therefore, a recording of all leave due to the
employees upon their retirement or resignation.

0. All part-time employees hired after June 30, 1982, must consistently work an
average of 50% (fifty percent) of a regularly scheduled work week to be eligible for vacation
leave. Eligible part-time employees shall accrue vacation leave in accordance with the following
schedule:

P.
1.  Part-time permanent employees with less than six (6) years of completed
continuous service shall eam vacation leave of one working day for each one hundred sixty (160)
hours worked.

2.  Part-time permanent employees with six (6) but less than eleven (11) years of
continuous completed service shall earn vacation leave of one and one-quarter (1') working
days for each one hundred sixty (160) hours worked.

3.  Part-time permanent employees with eleven (11) but less than fourteen (14)
years of completed continuous service shall earn vacation leave of one and one-half (1)3)
working days for each one hundred sixty (160) hours worked.
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4.  Part-time permanent employees with fourteen (14) but less than nineteen (19)
years of completed continuous service shall earn vacation leave of one and three-quarters (1)
working days for each one hundred sixty (160} hours worked.

5. Part-time permanent employees with nineteen (19) or more years of continuous
completed service shall earn vacation leave of two (2) working days for each one hundred sixty
(160) hours worked.

Q. In each instance, the vacation day shall be eight (8) hours.

R. Employees who have not previously served a probationary period shall earn vacation
at the rate of one (1) day per month of completed service and shall be entitled to use their
accumulation upon the completion of their probationary period of six (6) months. The
probationary period shall not interfere with the employees' privilege of using sick leave or
personal leave as it is accumulated; provided, however, that in the event a probationary
employee's service is terminated, all earned accumulated leave referred to above shall be
forfeited.

Employees who become ill during their vacation may request that their vacation leave be
converted to sick leave provided that (1) the illness is reported at its onset and (2) medical
verification is provided upon return to work. Only those vacation days upon which the employee
was ill will be eligible for conversion to sick leave.

ARTICLE 21: SICKLEAVE

A. Sick leave with pay shall be received by employees who have accrued sick leave and
who are required to be absent from duty because of personal sickness, injury, medical
appointments, or pre- or post-natal disability.

B. Sick leave shall accrue at the rate of (1) day for each month of completed service,
provided that the employee is in pay status at any time during the payroll period in which her/his
anniversary date occurs. Unit members appointed to the Police Department prior to July 1, 1973,
shall continue under the present sick leave accumulation policy.

C. There shall be no ceiling on accumulation of sick leave.

D. Employees may convert to cash one (1) day of unused sick leave for each four (4)
days of sick leave accrued during the sick leave year at their rate of pay at the time of conversion.
The sick leave year begins on the day immediately following the last payroll period in November
and extends through the last payroll period in November of the following year. All sick leave
days not converted to cash shall be carried forward and retained as accrued sick leave. Payment
for such converted sick leave will be made by a separate check, including the usual deductions
for taxes and social security, and shall be made to such employees no later than December 24.

E. Employees who resign or terminate employment after June 1 of a given year shall be
entitled to convert to cash one (1) day of unused sick leave for each four (4) days of sick leave
accrued during the then current sick leave year, at the time of said resignation and/or termination
from City Service.
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F. In addition to their accrued vacation leave, employees who are pensioned or who
elect to terminate their service without pension and have completed at least twenty (20) years of
service, regardless of age, shall be entitled to a bonus of one (1) day's pay for each four (4) days
of unused accumulated sick leave at the time of their retirement and/or termination from City
service.

G. Sick leave will not be granted where there is evidence of abuse of the sick leave
principle through malingering or false application for such leave. In the event the Employer
believes that evidence of abuse exists and upon request by the employee, the Employer shall
provide the employee with the reasons in writing why it is denying the sick leave.

H. Sick leave must be taken in units of at least thirty (30) minutes.

I.  Employees shall notify their department prior to the start of the employee's work
shifts on the first day of absence due to illness, and at such intervals as specified by the
department for the duration of such absence. Civilian employees of the Fire Department shall
not be required to report to the Public Safety Infirmary (“PSI”) in order to take sick leave nor
shall they be required to report to the PSI in order to return to duty from sick leave.

J.  All use of sick leave is subject to verification. Periodic examination by the
Employer's physician shall be at the Employer's expense. However, a physician's statement from
an employee's private physician may not be required for periods of absence less than three (3)
consecutive days, unless abuse is suspected. In the event abuse is suspected, the Employer shall
provide the basis for such suspicion at the time a physician’s statement is required and provide
such explanation, in writing, as soon thereafter as practical. '

K. Sick leave with pay shall be granted for pre- or post-natal disability to an employee
who is disabled to such a degree that she is unable to provide service to the Employer. The
Employer and CUB recognize that this disablement will occur, in most cases, during the period
four (4) weeks before delivery and six (6) weeks after delivery.

An employee who is temporarily absent due to reasons described above from her position
and who remains on the payroll in either an "S" or "SX" status due to that continuing disability,
and who is not on a leave of absence, shall be allowed to return to her respective position at the
end of the disability.

L. Should a day designated herein as a holiday occur while an employee is absent on
sick leave, such day shall be observed as a holiday and shall not be charged against sick leave.

M. Employees with at least two (2) years of service who are unable to return to work
after all of their accrued sick leave, vacation leave, personal leave and compensatory time has
been exhausted may request extended leave with pay. If the Department Head deems such an
extension advisable, he may recommend it to the Department of Human Resources. Such request
must be accompanied by a medical certificate. The formula for sick leave extension will be
based on the last three (3) full years, excluding current illness. No extension, however, may
exceed the number of days allowed in the basic sick leave plan; one (1) day per month of
completed service (or in the case of part-time permanent employees one (1) day for each one
hundred sixty (160) hours worked). Upon return to work and after accumulating ten (10) sick
leave days, an employee receiving this benefit shall reimburse the City for one-half (1/2) of the
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extended sick leave days granted. If a request is denied by the Department Head, an appeal may
be made to the Department of Human Resources.

N. All part-time employees hired after June 30, 1982, must consistently work an average
of 50% of a regularly scheduled work week to be eligible for sick leave. Eligible part-time
employees shall accrue sick leave at the rate of one (1) day sick leave for each one hundred sixty
(160) hours.

Crossing Guards will be eligible for this prorated benefit.

O. Up to five (5) days of accumulated sick leave may be used by a Unit member, in a
rolling year, in the case of illness in the Unit member's immediate family. Employees of the
Police Department hired before July 1, 1973 and who do not accrue sick leave are eligible for this
benefit. For purposes of this provision, immediate family under the FLMA shall mean child
including biological, adopted, foster, step child or legal ward, or other child for whom the
employee has day to day responsibilities for care and legal support who is under the age of
eighteen or older if the child has a mental or physical disability, spouse, or parent. Should the
FMLA be modified so as to change this definition of immediate family, this provision shall be
considered so modified.

P. Sick leave that is requested in advance for medical appointments shall not be
unreasonably denied nor counted as an occasion against that employee under the Attendance
Monitoring Standards Program.

Q. The City Union of Baltimore Sick Leave Bank hereinafter referred to as “the Bank”
will continue in effect. Membership in the Bank will be voluntary for all employees. All new

employees who request membership will be assessed one (1) day of sick leave for deposit in the
Bank.

A member of the bargaining unit may receive a grant from the Bank only after:

1. Filing an application with the Sick Bank Committee.
2. Submitting satisfactory medical evidence of the illness or injury.
3. Submitting evidence of having exhausted all accumulated leave.

The Board of Directors of the Bank shall be composed of four (4) representatives of the
Union appointed by the President and four representatives of the Employer appointed by the
Labor Commissioner.

New employees must join the Bank within the first thirty (30) days after completion of
their probationary periods or lose their right to join until the next contribution period. Employees
entering the bargaining unit must join the Bank within the first thirty (30) days or lose their right
to join until the next open enrollment period.

Employees may relinquish their membership in the Bank at any time; if they do so,
however, they will lose their contributions in the Bank and will not be allowed to join again until
the next contribution period.

A member will lose the right to receive grants from the Bank if his employment with
Baltimore City is terminated.
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All contributions will remain in force and cannot be returned even upon cancellation of
membership.

All unused sick leave days in the bank at the end of the year shall be carried over to the
next year.

Sick leave conversion shall not be affected by participation in the Bank unless the
contribution is taken from the current year’s accumulated sick leave balance.

R.

1. Where an employee has a physician’s statement permitting the employee to
return to work after an extended period of absence for medical reasons (30 days or more}, the
normal practice shall be that the employee is put back to work. If there is a legitimate medical or
business reason, the employee may be required to report for examination to the Employer’s
physician (Mercy Clinic).

2. In the event the Employer requires an employee to submit to such evaluation,
the evaluation shall be limited in scope to the cause of the disability for purposes of determining
the employee’s fitness for duty. The evaluation shall not require as a condition of employment, a
fitness or wellness standard as a condition of employment.

S.  The Office of the Labor Commissioner will review requests for exceptions to the
Attendance Standards Policy based on extenuating circumstances for employees who reach their
5% occasion and are facing suspension.

ARTICLE 22: PERSONAL LEAVE

A. Permanent employees shall be entitled to four (4) personal leave days per year. All
personal leave days accrued on or before July 1, 2015 will be held in a legacy account which may
be used while an active employee, or cashed out at the end of employment. Personal leave will be
front-loaded at the beginning of each fiscal year and such leave shall be used anytime during the
fiscal year in which the personal leave is received, or the personal leave shall be forfeited.

Part-time employees hired after June 30, 1982, must consistently work an average of 50%
of a regularly scheduled work week to be eligible for this benefit.

Crossing Guards are eligible for this prorated benefit.

B. Personal leave must be taken in units of at least thirty (30) minutes.

C. Personal leave shall not be unreasonably denied, provided the employee requests such
leave with at least three (3) calendar days' notice, but four (4) calendar days if the request
encompasses two (2) of the employee’s regularly scheduled off days. In emergency situations,
the notice requirement may be waived by the supervisor. Request for personal leave for religious
holidays shall not be denied.

ARTICLE 23: HOLIDAYS

A. Leave with pay shall be granted for the following days referred to herein as holidays:
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January 1 New Year's Day

Third Mon. in January Martin Luther King's Birthday
Third Monday in February President’s Day

Friday before Easter Good Friday

Last Monday in May Memorial Day

July 4 Independence Day

First Monday in September Labor Day

Second Monday in October Columbus Day

November 11 Veterans Day

Fourth Thursday in November Thanksgiving Day

December 25 Christmas Day

B. All Presidential and Congressional General Elections shall be observed as holidays.
Employees who are eligible and registered to vote may request and shall be granted, if necessary,
up to two (2) hours with pay for the purpose of voting in other elections.

C.
1.  For employees working a conventional work schedule, that is, Monday through
Friday, eight hour shifis, holidays which fall on Saturday shall be observed the preceding Friday,
and holidays which fall on Sunday shall be observed the following Monday.,

2. If a holiday falls on the regular day off of an employee working on a schedule
other than Monday through Friday, the employee shall be granted another day off within the
following two (2) pay periods.

3. For employees working a non-conventional work schedule, whenever New
Year’s Day (January 1), July 4", or Christmas Day (December 25), fall on an employee’s
scheduled Saturday or Sunday work day, the Holiday shall be observed on that day for such
employees.

D. If an employee is required to work on a holiday listed above, said employee shall
receive time and one-half (1%2) for all hours worked, in addition to one of the following at the
employee’s discretion:

1. Holiday pay for the regularly scheduled number of hours in the employee's work
day; or
2. A day off with pay no later than the end of the following pay period.

E. Whenever a holiday falls on a regular workday of a bi-weekly employee engaged in
shift work, and the employee is required to work a second shift on that holiday, she/he shall be
allowed holiday allowance plus time and one-half (1'2) for all hours worked the first shift, and
holiday allowance plus time and one-half {1!%) for all hours worked the second shift.

F. Employees scheduled to work on a holiday who call in sick shall be charged for a
sick leave on that day. Failure to notify their supervisor or his/her designee of illness will result
in the loss of pay for that day.

G. To be eligible for holiday pay, employees must be in pay status at least one (1) day in
the payroll period in which the holiday occurs.
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H. When a shift employee's scheduled day off falls on a legal holiday, the employee
shall be granted in lieu of the holiday, a day off within the same pay period or no later than the
following pay period, by properly notifying management or be paid overtime for said holiday.

I. Police Department Employees
1. Whenever unit members working at the Police Department are required to work
on a day designated as a holiday, or if the holiday coincides with a regularly scheduled day off,
the Employer shall provide a day in lieu thereof within forty-five (45) days of such holiday. This
may be forty-five (45) days prior to or subsequent to the holiday involved. Requests for these
days shall follow the same procedure as GO 12-90.

2. Employees assigned to work on the following shall receive one and one-half (1%2)
pay for all hours worked on:

January 1 New Year's Day
Third Mon. in January Martin Luther King's Birthday
Third Monday in February President’s Day
Friday before Easter Good Friday
Last Monday in May Memorial Day
July 4 Independence Day
First Monday in September Labor Day
Second Monday in October Columbus Day
November 11 Veterans Day

" Fourth Thursday in November Thanksgiving Day
December 25 Christmas Day

J. School Calendar Holidays

Unit I employees employed by City agencies but assigned to work at the Baltimore
City Public Schools, shall follow the school calendar holidays and make-up days for
inclement weather as determined by the Board of School Commissioner, to include:

(a) Day after Thanksgiving
(b) Additional day during Christmas recess
(c) Two (2) days during spring vacation

ARTICLE 24: OTHER LEAVE

A. Job Injury Leave

An employee sustaining an occupational injury or accident which is not the result of his
negligence shall receive sixty-six and two-thirds (66 and 2/3) of the employee’s average weekly
wages not to exceed the State of Maryland’s Average Weekly Wage (AWW) limit tax-free and
shall not be required to use any sick leave, vacation or personal leave if, upon medical
examination and certification by the Employer's physician, it is determined that the injury and/or
accident disables the employee. In addition, the Employer shall provide a supplement to the
standard Workers Compensation benefit so that the gross pay of the employee is equal to eighty-
five percent (85%) of the employee’s regular gross pay. Under this circumstance, the affected
employee shall be examined periodically by the Employer's physician to determine the progress
and length of time necessary for recovery.
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Employees will be eligible for a fixed number of days, 195 workdays per job-related
accident or injury which shall be designated as job injury leave days. The days will be used as
needed for job-related illnesses or injuries. On the 196" day, employees shall receive one-haif
(1/2) day of job injury leave and shall be deducted one half (1/2) day of accumulated leave for 20
additional days.

At the expiration of the 20 additional day, the employee shall have the option of (a)
remaining in pay status by using accumulated sick, vacation, and personal leave days or (b} filing
an application for accident disability leave.

Time lost due to job-related injuries or accidents, which disable an employee for a period
in excess of the above-mention 215 days, shall be compensated for in accordance with the
Worker’s Compensation Laws of Maryland only.

B. Other Leave

Administrative leave with pay shall be granted to all officers, stewards, and members for
CUB Conferences in the amount of one hundred seventy-five (175) staff-days each year, with a
maximum of twelve (12) days for any elected officer and five (5) days for any other employee.
Conferences or meetings sponsored by the City in which the Union is asked to participate shall
not be charged to this leave.

C. Bereavement Leave

Four (4) consecutive working days' leave with pay shall be granted upon request in the
event of a death in an employee's immediate family. Immediate family shall be considered as:
father, mother, sister, brother, spouse, domestic partner, children (including pre-term deliveries),
mother-in-law, father-in-law, grandparents, step and half-blooded relatives and grandchildren.
The four (4) days shall commence at the option of the employee on the date of death or the day
following the date of death or in conjunction with a memorial or funeral service. In the event the
deceased relative lived in the same household as the employee making the request, the deceased
shall be considered to have been a member of the immediate family.

One (1) days' leave of absence will be authorized for the death of the employee's, aunts
and uncles. This one (1) day leave of absence must be taken within four (4) calendar days of the
date of death or in conjunction with a memorial or funeral service.

Employees who require additional time off beyond these four (4) days may request and
shail be granted additional reasonable time off charged to vacation or personal or compensatory
time.

D. Civil Defense Leave

Employees who are accredited volunteers of a Civil Defense Organization may be granted
permission by the head of the department, bureau or other municipal agency in which they are
employed, to participate in Civil Defense pre-emergency training programs and test exercises
during working hours without loss of pay or vacation, subject to the following conditions:

1. Requests for such permission shall be made in each instance in writing to the
appropriate department, bureau or agency by the Civil Defense Director of Baltimore City.
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2. The total amount of time for which permission may be granted to employees for
the purpose outlined shall not exceed forty (40) hours in any calendar year.

E. Military Training Leave

All employees who are members of the organized militia or of the Army, Navy, Air Force
or Marine Reserve shall be entitled to leave of absence from their respective duties, without loss
of pay, time or reduction in efficiency rating, on all days during which they shall be engaged in
field or coast defense or other training ordered or authorized under any law in the United States,
during such time as they are on annual inactive duty training, for a period not to exceed fifteen
(15) working days in any calendar year; provided, however, if any member of the organized
militia or Army, Navy, Air or Marine Reserve is ordered to active duty in the event of an
emergency, he shall be entitled to a leave of absence without loss of pay, (i.e., such employee
shall receive gap pay if necessary in order to ensure that the employee receives no less than his
regular City salary for the time he is on such duty) time or efficiency rating for such time while
actually serving under such active duty orders, in addition to the fifteen (15) working day period
specified above.

F. Civil Leave

Employees who are required to perform jury service in any court (City, Federal or
County) or who are required by subpoena to appear in court shall be paid their salary. Employees
shall also notify their appropriate supervisor at the time they first receive notice that they may be
called to serve as jurors or subpoenaed, and provide their supervisor with a copy of the subpoena
or summons. Once released from the subpoena or summons, the employee shall report for work
for the remainder of the working day.

G. Paid CUB Representative

CUB shall submit to the Labor Commissioner the names and agencies of four employees
who shall perform Union duties on a full-time basis. Once approved, the four employees shall be
compensated by their respective agencies at their regular rate of pay.

H. President's Leave

The President of CUB shall be granted leave with pay for the term of his/her office.
Upon the expiration of his/her term, the President shall be restored to his/her former City position
with full seniority and all his/her other employee rights and benefits,. While on this leave with
pay, the President shall continue to be covered for all the health and welfare and pension benefits
by the City.

I. Leave Without Pay

1. Upon application in writing, employees may be granted a leave of absence

without pay, not to exceed one (1) year, for the reason of personal illness, illness in the
immediate family or disability.

Extension of leaves of this nature shall be mutually agreed upon by the Employer and
CUB.

2. Any employee elected or appointed as Officer or Steward of CUB shall, upon
application, be granted leave of absence without pay for the term of the election or appointment
of their office or any extension thereof. While on this leave of absence, CUB Officers or
Stewards shall continue to be covered for all the health and welfare and pension benefits by the
City, for which CUB shall reimburse the City. Upon expiration of the term of the election or
appointment, an employee on paid leave shall be restored to his former City position with full
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seniority and all other employee rights and benefits. If the former position has been abolished or
frozen, the employee will be reinstated to another position in the same class or comparable class
through the transfer process, provided the employee qualifies for the position.

J.  Education Leave — After completing one (1) year of continuous service, any
employee, upon request and upon the approval of the appointing Officer and the Department of
Human Resources, shall be granted a leave of absence without pay for education purposes. The
period of the leave of absence shall not exceed nine (9) months, but may be extended or renewed
upon the request of the employee and with the concurrence of the appointing Officer and the
Department of Human Resources.

Leaves of absence for educational purposes shall not be granted more than once every three
(3) years. The Employer and CUB agree to cooperate in the development of job training,
upgrading, apprenticeship and career ladder programs.

K. Parental Leave -- Employees may request any portion of vacation, personal, or
compensatory time for the purpose of child rearing as outlined in the respective Leave Articles.
In addition, employees may request a leave of absence without pay as set forth below for the
purpose of child rearing or adoption.

(a) For an employee whose total leave of absence without pay is ten (10)
calendar weeks or less, the employee shall be entitled to return to her/his former
position. If the former position is abolished or frozen, the employee will be
reinstated to another position in the same class or comparable class through the
transfer process provided the employee qualifies for the position.

(b) For an employee whose total leave of absence without pay is more than 30
days, the employee shall be entitled to invoke Civil Service rules regarding
return to work or placement on the reemployment list.

Prior creditable City service shall not be forfeited if an employee is granted a leave of
absence without pay. An employee on a leave of absence without pay for more than thirty (30)
calendar days shall not lose any accrued leave or seniority but shall not continue to accrue any
leave or seniority while on such leave of absence.

In the event a leave of absence without pay exceeds thirty (30) calendar days, the
employee's seniority and increment dates will be delayed one (1) day for each day of leave of
absence, except for any employee who is on leave of absence without pay for military service.

L. Weather Emergency Leave

In the event of severe weather conditions, an employee may request and shall be granted,
at the discretion of the department or agency head, the use of personal, vacation or compensatory
leave.

Bureau of Recreation supervisory and operating personnel working within a public school
building shall be assigned to other Recreation Centers in accordance with Bureau of Recreation
policy, in the event the school building is closed due to severe weather conditions.

If, in accordance with the City inclement weather policy, a delayed opening of City
facilities is announced, authorized employees shall be entitled to use accumulated personal leave,
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vacation or compensatory time in order to arrive at work safely. All employees shall be notified
as to whether they are essential or non-essential, in accordance with City policy. The City shall
provide the Union with a list of CUB represented essential employees including their names,
classifications and work locations.

M.  Family Leave

Employees may request any combination of vacation, personal leave, and compensatory
leave or approved unpaid leave to be used for the birth or adoption of a child or for the care of a
dependent, in accordance with the rules and regulations set forth in the Administrative Manual.

N. Matrimony Leave

Employees shall be granted an unpaid leave of absence not to exceed ten (10) working
days for the purpose of marriage. Said matrimony leave may be with pay at the option of the
employee by using vacation leave, personal leave or compensatory time.

0. Graduation Leave
Leave of absence for attendance at high school, college graduation exercises or military
basic training shall be granted an employee as follows:

1. A one (1) day leave of absence with pay to attend his own graduation

2. A one (1) day leave of absence with pay to attend the graduation exercise of a
spouse or child

3. If approved, all other graduation leave shall be without pay; provided that such
leave may be charged to personal or vacation leave with pay if employee so elects.

ARTICLE 25: SENIORITY

A. The Employer and CUB recognize the principle of seniority as a factor in promotion,
lay-off, reemployment, transfer and other conditions of employment; and recognize the need of
maintaining an efficient work force. The application of seniority under this Article shall prevail
where the principle does not conflict with any provisions of applicable law.

B. In determining seniority as a factor for promotion or transfer, the length of service in
the particular division shall be considered rather than length of service in the bureau or
department.

C. It is the intention of the parties that if the Employer is compelled to lay-off
permanent employees on a departmental, bureau or division basis, the sole criterion of inverse
order of their original appointments to City service based on continuous years of employment
shall be followed to the extent allowed by applicable law; provided, however, that nothing in this
Paragraph C shall be deemed to authorize or require any administrative action which, if taken,
would conflict with any provision of applicable law.

The Department of Human Resources shall maintain in accordance with its rules and
regulations and by appropriate classifications, reemployment lists containing the names of
employees laid off in accordance with the above provision.
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Within the capability of the computer system, vacancy lists will be made available to
CUB showing CUB positions. Lists shall be available every two (2) months or as soon thereafter
as possible. Apgency organizational lists, upon development, will also be made available to CUB.

D. Before an employee's effective lay-off is scheduled, he shall be entitled to convert to
cash payment accumulated vacation or personal leave. In either event, sick leave for the then
current sick leave year shall be converted to cash payment on a four (4) to one (1) basis as herein
provided at the time of employment termination.

ARTICLE 26: OUT-OF-TITLE WORK

In accordance with the rules and regulations set forth in the Administrative Manual,
except as modified herein, whenever an employee is assigned to perform the duties and
responsibilities of a higher classification, he shall be paid the higher rate for such services from
the first working day.

ARTICLE 27: PERFORMANCE RATING

The Employer agrees to submit to CUB for its input, if any, any proposed changes in the
Performance Evaluation System one (1} month prior to submission to the Department of Human
Resources. Notwithstanding the language in this Article 27, any year in which an employee does
not receive a performance evaluation, he shall be considered to have performed at the
Satisfactory Level for that year.

ARTICLE 28: EXAMINATION OF EMPLOYEE'S PERSONNEL FILE
Official employee files shall be maintained in accordance with the following procedure:

A. There shall be only one (1) official personnel file for any employee. This file shall
be kept in the personnel office of the appropriate agency.

B. By appointment with the appropriate authorized person, the employee, his CUB
representative or other authorized representative, with his identification, shall be permitted to
examine the employee's personnel file. The employee shall indicate in writing, to be placed in his
file, that he has examined said file.

C. Only those personnel wlho have an official right and reason for doing so may inspect
an employee's file. Such personnel shall indicate in writing, to be placed in the employee's file,
that he has examined said file and the reason for said examination.

D. Administrators shall continue to place in an employee's file information of a positive
nature indicating competencies, achievements, performance, or contribution of an academic,
professional, or civic nature.

E. Confidential inquiries and replies or any such material received from outside sources
which are included in the employee's file shall be expunged from said file upon the completion of
the employee's probationary period of employment.

F. No material related to an employee's conduct, service, character, or personality shall
be placed in the file unless it is signed and dated by the person submitting the information. The
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employee shall be given the opportunity to acknowledge that he has read such material by
affixing his signature on the actual copy to be filed, with the understanding that such signature
merely signifies that he has read the material to be filed and does not necessarily indicate
agreement with its content. Any employee will not be required to affix his signature on any
material that is to be inserted in the file subject to the provisions herein below discussed.

G. The employee shall have the right to answer any material filed and his answer shall
be attached to the file copy. Furthermore, the employee shall be given the right to review such
disputed material pursuant to the grievance and arbitration procedure set forth in this
Memorandum of Understanding.

H. Disciplinary actions that are not contained within the employee’s personnel file at the
time the employee, his CUB representative or other authorized representative inspects such file
or which are not presented by management by the close of the step 3 meeting, shall be excluded
from evidence in any grievance or arbitration case involving such employee unless such
document is dated and issued to the employee after such inspection.

ARTICLE 29: UNIFORM AND CLOTHING

The Employer shall continue to provide work uniforms in those areas in which it
currently provides such uniforms. The Employer shall provide safety equipment to employees as
is required by the appropriate occupational safety agency. Safety items must be worn at all times
when they are required by the agencies.

ARTICLE 30: TRANSPORTATION EXPENSE

A. Travel Allowance

The Employer shall provide employees with a travel allowance in accordance with the
business standard mileage rate as prescribed by the Internal Revenue Service (IRS). Employees
shall also be reimbursed for the use of any parking facility expenditure they incur as part of their
work assignment as authorized by the Employer.

B. Portal-to-Portal Pay

Reimbursement for additional transportation expense of ten (10) cents shall be provided
to employees who are required to travel from the City to the county where the Employer's place
of business may be located; affected employees shall be given another ten (10) cents for return to
the City. However, for employees of the Back River Waste Water Treatment Plant living either
within or outside the City limits and traveling to and from the plant located in Baltimore County,
a portal-to-portal travel expense of twenty (20) cents per day shall be paid.

ARTICLE 31: PROMOTIONAL, EMPLOYMENT OPPORTUNITY, AND JOB
TRANSFER LISTS

A.
1. CUB shall receive notice prior to the expiration of Department of Human
Resources’ lists at the time such notice is sent to department heads.

2. All job announcements shall designate whether the job announced is competitive
or non-competitive and such designation shall not be changed.
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B. Examination and recruitment lists shall be publicly and conspicuously posted at the
offices of the Department of Human Resources and at conspicuous locations in all other City
buildings.

ARTICLE 32: LEAVE FOR DEPARTMENT OF HUMAN RESOURCES
EXAMINATIONS

A. An employee shall be granted, upon request, administrative leave for the time
necessary to take any departmental promotional Department of Human Resources exam for
which he is eligible.

B. A shift employee wishing to take an examination that is administered by the
Department of Human Resources, shall, in filing an application for such an examination, clearly
state therein his present work schedule. The Department of Human Resources shall thereupon
schedule the examination at a time which does not interfere with the employee's assigned shift
and, in any event, the affected employee shall not be required to work within the sixteen (16)
hour period immediately preceding the time set for the examination.

C. In any case where an employee is required to work overtime or in an emergency
capacity on the day immediately preceding an examination or in any case where an employee is
required to work during the sixteen (16) hour period immediately preceding the examination,
then, and in that event, the Department of Human Resources shall reschedule said examination
for a subsequent time and date which does not conflict with the provisions stated above.

ARTICLE 33: SAFETY AND HEALTH

A. The Employer has provided CUB with a current list of each Safety Officer in each Agency.
Each Safety Officer shall conduct a semi-annual inspection of each building within his scope of
responsibility and submit a report to the Director of Risk Management with a copy to CUB. The
semi-annual inspection report shall be jointly developed by the Director of Risk Management (or
designee) and the respective Safety Officer(s) in each Agency.

B. The Employer and CUB shall cooperate in the enforcement of safety rules. Should
an employee feel that his work requires him to be in an unsafe or unhealthy situation, the matter
shall be considered immediately by the Employer. If the matter is not adjusted satisfactorily, it
may become the subject of a grievance and shall be processed pursuant to the Grievance
Procedure.

C. The Employer shall, where applicable, provide its employees with adequate safety
equipment.

The Employer and CUB shall establish, where appropriate, joint Committees to review safety
standards, accident-related causes and safe place-to-work grievances. The Employer shall
establish first-aid stations at work areas designated by the Director of Safety. Moreover, the
Employer shall cooperate with the Red Cross to provide First Aid training courses to all
interested employees at areas designated by the Director of Safety.

D. The Employer agrees to provide dispatchers with orientation and training in radio
procedures.
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E. Video Display Terminal (VDT) Safety Rules

1.  The Employer and the Union recognize that the use of technologically advanced
office equipment can increase the productivity and efficiency of City operations. To address
issues of health and safety concerns which may be created by the use of video display terminals
(VDTs), the Employer agrees to provide the following for all employees whose primary job
responsibility is to work on VDTs for six (6) or more hours per day:

(a) Annual eye examinations to be provided by the Office of Occupational
Medicine and Safety.

(b) After one (1) hour of continuous work on a VDT an employee shall be
entitled to a rest break or rotation to other work activities not using a VDT, for a
period of fifteen (15) minutes.

To address other health and safety concerns associated with prolonged exposure to VDT,
a joint Committee of five (5) Union and five (5) Employer representatives shall continue to meet
at the request of either party.

F. Employees who test for drug or alcohol, will upon full execution of the “Positive Drug
Screens Form”, be entitled to receive their test results (including levels) directly from the
City Clinic at no cost to the employee.

ARTICLE 34: EMPLOYEE ASSISTANCE SERVICES

The Employer shall continue to maintain an Employee Assistance Program. It shall be
the policy of the Program to assist, in a strictly confidential manner, employees who seek
assistance for alcoholism, drug abuse, family problems, psychological or other medical problems.
This policy recognizes that these are treatable conditions and it is the employee's responsibility
to seek professional assistance for them. Employees with such problems are encouraged to
contact the Employee Assistance Program by telephone or personal visit. Any contact with the
Employee Assistance Counselor will be strictly confidential. The Employee Assistance Program
shall make an evaluation of the employee's problem and recommend remedies which may
include referral to an appropriate treatment agency. It is the employee's responsibility to follow
the recommendations of the Employee Assistance Counselor.

ARTICLE 35: TUITION REIMBURSEMENT

The Employer shall establish a Tuition Reimbursement Program to be administered by
the Department of Human Resources. Upon approval by the Department of Human Resources,
employees shall be granted benefits under this Section and shall be reimbursed, providing the
employee meets all qualifications as listed in the Administrative Manual, for up to 50% of the
tuition cost of a maximum of ten (10) credits per semester, consisting of not more than four (4)
courses, for job-related courses or those leading to a job-related degree. Affected employees
shall be further reimbursed for laboratory and administrative fees not to exceed sixty dollars
$60.00 per semester.

All personnel requiring a special license to maintain a position shall be reimbursed for
renewal fees, other than motor vehicle operating licenses, by the Employer.
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ARTICLE 36: TRAINING AND DEVELOPMENT

A. The City presented a training and development program for FY 2013. The Employer
shall conduct an in-service training program which shall be administered by the Department of
Human Resources. This program shall include substantive training in policies and procedures
which are relevant and important for employees and unit supervisors as determined by the City.
Examples of training include sexual and other workplace harassment, workplace violence,
compliance with employment laws (FMLA, ADA, Title VII, etc.), substance abuse, etc. The
Department of Human Resources shall modify the training from year to year to see that
employees get a broader range of training and development.

B.  Unit members who are required to take a certification examination as a requirement
of their job classification shall be provided time off with pay to sit for such examination when
scheduled during normal work hours. Employees scheduled to evening shifts shall be granted
permission leave on the evening that such examination is taken.

ARTICLE 37: JOB SECURITY

A. In cases of layoff or job elimination, it is the intent of the parties to (1) identify
positions where layoff or job abolishment is imminent and/or foreseeable/anticipated (e.g., water
meter section, etc.); and (2) to include planning for employee reassignment, re-training, and
placement in other City employment opportunities where possible.

B. In the case of planned layoffs or reductions in force, especially where there is going
to be an elimination of a group or unit of employees, the City shall make its best efforts to
identify positions which are open and/or for which the laid off employees may be qualified
and/or trained to perform. Human Resources from the Agency shall then meet with employees
who will be affected by a layoff and provide any job options available and assist employee in
finding a suitable position in another section with the member’s Department. In cases of layoff,
the Agency shall notify the Department of Human Resources of the employee(s) involved.
Employees shall be required to advise the Department of Human Resources of any change of
address or telephone number so that the employee may be contacted in case of job openings.
Where appropriate, the Department of Human Resources shall do a skill assessment of affected
employees and recommend re-training.

C. The parties agree that the process to be followed shall differ depending upon
whether the amount of notice of the layoff is short or foreseeable well in advance.

D. At least thirty (30) days prior to the effective date of any layoff, the Labor
Commissioner shall provide written notice to the Union. The notice shall include the number of
positions affected, by division and classification, and a list of all CUB classified positions the
Employer is then actively seeking to fill through job posting or other means. Within two (2)
weeks of the issuance of the notice to the Union, the Employer shall meet and confer with the
Union to discuss the planned layoff and consider alternative proposals.

ARTICLE 38: VISITATION

A. An officer or accredited representative of CUB shall, upon reasonable request by
CUB, be admitted to the property of the Employer during working hours and shall be granted
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reasonable time for the purpose of discussing or assisting in the adjustment of grievances under
Article 8 of this Agreement. Each CUB representative wishing to be admitted to the property of
the Employer for this purpose shall notify the appropriate management representative in advance.
The Employer agrees that during working hours, on the Employer's premises, and without loss of
pay, a designated CUB representative shall be allowed to:

1. Post official CUB notices.

2. Transmit communications authorized by CUB or its officers to the Employer or
his representative.

B. If any Steward or CUB official charges harassment in the performance of his duties
as a representative, the matter shall be resolved between the Labor Commissioner's Office and
CUB immediately.

ARTICLE 39: BULLETIN BOARDS

The Employer agrees to provide reasonable bulletin board space (e.g., lobby, break-room,
etc.) labeled with CUB's name where notice of official CUB matters may be posted by CUB.

ARTICLE 40: NO STRIKE OR LOCKOUT

A. CUB and its members, individually or collectively, agree that there shall be no
strikes, slow-ups, stoppage of work and the City agrees that there shall be no lockout.

B. In the event of an unauthorized strike, slow-up or stoppage, the Employer agrees that
there shall be no liability on the part of CUB; provided CUB promptly and publicly disavows
such unauthorized strike, orders the employees to return to work and attempts to bring about a
prompt resumption of normal operations; and provided further that CUB notifies the Employer,
in writing, within forty-eight (48) hours after the commencement of such strike, what measures it
has taken to comply with the provisions of this Article.

ARTICLE 41: SUBCONTRACTING

A. During the term of this Agreement, except in cases of emergency, when the
Employer is contemplating contracting out work that is normally performed by unit employees,
the Employer agrees to give notice as far in advance as practical, where possible at least sixty
(60) days, to discuss with CUB, prior to actual implementation, any plan to contract work
ordinarily assigned to or performed by CUB-represented employees which would result in a
layoff or demotion. The Employer agrees to discuss the impact of such contract, all offered
alternatives to contracting out this work or laying off employee, including without limitation,
whether the work can be performed with unit employees in a manner which is as cost effective as
an outside contract, employment of unit employees in the same or similar classification doing
similar work, or in other classifications for which they are qualified.

B. The parties agree that concerns relating to subcontracting are appropriate topics for
the departmental labor-management committees.

C. Except in cases of emergency, and from time to time on a temporary basis not to
exceed 3 months to address legitimate temporary needs, the Employer shall not allow members
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of other Baltimore City Bargaining Units, (FOP, IAFF, and AFSCME or Community Aides and
Seasonal Maintenance Aides) to perform work which is normally performed by bargaining unit
employees at the particular location.

ARTICLE 42: TECHNOLOGICAL CHANGES

The Employer and CUB recognize that advances in technology lead to changes in the
work environment. The Employer and CUB also recognize that the retention of experienced
employees is essential to efficient City operations.

The Employer and CUB will cooperate in providing transitional assistance to those employees
affected by technological changes. The Employer shall make every effort to find a position for
which the affected employee is qualified within City employment.

ARTICLE 43: LABOR-MANAGEMENT MEETINGS

The Employer and CUB agree to the establishment of Labor-Management meetings to
discuss concerns of both parties and to foster improved communication between the Employer
and members of the bargaining unit. The parties shall meet at least once a month, unless both
parties agree to waive the meeting. The parties may agree to meet in the interim between
regularly scheduled meetings. Labor-Management meetings are not negotiations and cannot add
to, subtract from, or otherwise modify the terms of the collective bargaining agreement, nor shall
grievances or appeals be discussed at these meetings. Labor-Management Committees shall be
composed of no more than five (5) Union representatives and five (5) management
representatives. The Union representatives shall be granted paid release time to attend Labor-
Management meetings.

At least five (5) working days prior to the agreed meeting date, each party shall provide
the other with an agenda. This requirement may be waived by mutual agreement.

ARTICLE 44: LATENESS

The Employer and CUB recognize the issue of lateness as a concern of both management
and employees. The Employer and CUB agree to establish a joint labor-management committee
consisting of no more than seven (7) Union representatives and no more than seven (7)
management representatives appointed by each party for the purpose of examining the lateness
problem and developing a lateness policy. This Committee shall convene its first meeting no
later than November, 2017 and submit its final report to the Labor Commissioner and the
President of CUB no later than June, 2018.

ARTICLE 45: PRINTING OF THE MEMORANDUM

The Employer shall prepare and provide to CUB an electronic copy of the final version of
the Agreement as noted by the Board of Estimates in a printable format. Each party shall be
responsible for printing copies of the Agreement for its constituents at its own expense.

ARTICLE 46: MISCELLANEOUS PROVISIONS

A. The City shall print and furnish to employees a Department of Human Resources
handbook with highlights from Civil Service Rules giving the rights and benefits of employees.
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B. The Employer will amend written work rules and policies and take such other action
as may be necessary to give full force and effect to the provisions of the Memorandum of
Understanding. If any provision of this Agreement or any application thereof to any employee or
group of employees is held to be contrary to law by a court of competent jurisdiction, such
provision or application will not be deemed valid and subsisting, except to the extent permitted
by law, but all other provisions or applications will continue in full force and effect. Any
substitute action shall be subject to appropriate consultation with the Union.

ARTICLE 47: SEVERABILITY

If any provision of this Agreement or application thereof to any party is declared invalid,
illegal, or unenforceable for any reason by the court of competent jurisdiction, such invalidity,
illegality, or unenforceability does not affect other provisions or applications of the Agreement,

which can be given effect without the invalid application or provision, and to this end the
provisions of this Agreement are severable, unless otherwise provided by the law.

The remainder of this page is intentionally left blank.
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This Memorandum of Understanding is signed on the a 2! day u@;ﬁgzom in Baltimaore,

Maryland.

MAYOR AND CITY COUNCIL OF BALTIMORE:

Deborah F. Moore-Carter

Felicia Knight-Davis

Veronica P. Joncs P / Nicla Mzgﬁx 2 >
e
Catheri Th Pointer

/%-_4—4

OI‘.I].'IIIEZ

Amy G

CITY UNION OF BALTIMORE:

Antoinette Ryan-Johnson

Chief, Labor and Employrient

1112

Page 45 of ihe Memorandum of Understanding (FY2020-2021) by and between the City of Baltimore and

the City Union.
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ADDENDUM A

This Third Health and Prescription Agreement for City employees and dependents is made
by and between the City of Baltimore (the “City”) and the employee organizations designated ss
exclusive representatives of City employees in bargaining units certified under the Municipal
Empln{ee Relations Ordinance, including CUB, AFSCME, FOP, IAFF, and also including

8! {the “Unions™) (hereinafier referred to ns the “Agreement™).

WHEREAS, the City and the Unions first enlered into a Health and Prescription Drug Plan
Agreement which was adopted by the Board of Estimates on November 7, 2012 (the *2012
Agreement™); and

WHEREAS, the 2012 Agreemeat was succeeded by the Transition Health and Prescription
Dyug Plan Agreement approved end edopted by the Board of Estimates on April 7,2016 (the “2016
Agreement™); and

WHEREAS, pursuant to Paragragh 14 of the 2012 Agreement and Pecagraph 9 of the 2016
Agreement, the 2012 and 2016 Agreements, respectively, were included as an attachment 1o each
of the Unions' respective collective bargaining agreements (viz. Memorandum of Understmdmg)
1o begin with Fiscal Year 2013 through Fiscal Year 2018; and '

WHEREAS, although the 2016 Agreement was to expite for each of the signatory Unions
on December 31, 2017, the City and the Unions desire to continue to address health and
prescription drug benefits on a City-wide basis with an agreement to succeed the 2016 Agreement
through December 31, 2020;

IT JS HEREBY AGREED by and between the parties hereto:

1. Beslth [usupagce Commitiee Meetings and Activities, The Health Insurance
Committee ("HIC™) that was re-established under Paragraph 9 of the 2012 Agreement shall
continue in effect as follows:

a. The HIC shell be composed of equal mumbers of Unfon and City
representatives. Each Union end MAPS shall sppoint one ceprosentative to the HIC, and the City
shall designste representatives from the Office of the Labor Commissioner, the Depariment of
Fuman Resources (including the Division of Employee Benefits), the Department of Finance, and
the Office of Mayor. The partics’ representatives may designate professional consultants to attend
the meetings and participate in the business of the HIC. Should the Unions choose to have a
consultant participate in HIC mestings, they shall choose a joint consultant.

b. The HIC shall meet no more than three (3) times but no less than two (2)
times between the months of June and Seplember lo discuss cost conteinment, efficiencies,
wellness, and other relevant issues, to review data for each plan for active employees (and pre-65

' The City's obligation to MAPS Is 10 “mest and confer.” Consistent with the parties® practice sader the peeceding
Healith and Prescription Drug Plan Agreement, MAPS was invited to participate in the diseustions regarding this

Nothing in this Agreement should be construcd as modifying MAPS® status under the Municipal
Ewmployees Relutions Ordinacce or in any way creating a duty (o bargain with MAPS.,

1
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relirees) and ofher relevant information, as raised or requested by the Unions or the City, or their

respective consultants.  The union shall provide & proposed agenda no later than week prior to
each requesied mesting.

c The City shall also continue to provide the Unions® consultant with the same
or simtilar quarterly information that it has been providing lo date. In the event that the Unions®
consultant requests to meet and confer with the Cily’s representatives, or requests information
related to the City's plans, the City shall respond to such requests within a reasonable period of
time (and where the response is a denial of the Unjons’ request, the City shall provide the reason
for such denial). No data or documecnts may be unreasonably withheld nor may any
communication be unreasonably delaycd. Any complainis regerding the coatent or timing of the
City's response, if not resolved divectly between the consuliants or between the Unions’ consultant
and the involved City rapresentalive, shall be brought to the sttention of the Labor Commissioner
who shall aticmpt to resolve the issue promptly. Access to dats and documents available under

this Agreement shall be in addition to any rights or remedies conferred under the State’s Public
Information Act.

d. One of the HIC meatings conducted between June and Seplember shali be
used to discuss each health insurance provider's Annuel Provider Report 2 sct forth in Paregraph
2 below. The consultants désignated by the Unions and the City may be required 10 attend the
RIC mesting(s) conceming the Annual Provider Reports,

e Upon mutual apreement, HIC meetings may by mutual agreement be
adjourned and conlinucd to be resumed on subsequent timely dates to enable the City and its
consultant(s) to fully respand to the Unfons® requests for documents, infocmation and data,

f ‘When requested, documents, information and data shall be fumished by
Psovider program, and with separate disclosure of revenuves, claims and expenses for active
employees (and covered dependents) and pre-Medicare eligible (2.g., pre-65 YOA) refirees and
cavered dependents to the extent thet in the ordinary course such information is collected or
mainlained as so differentiatad in the ordinary course of business.

2,  Aupua) Provider Reports. Each health insurance plan provider engaged by the
City shall provide the City with an “Annua! Provider Repost” which sheil include, for the prior
plan year, data relating to enrollment, claims (including data regarding claims exceeding $75,000),
sdministrative costs, utilization trends, any surplus or deficit for the prior plan year, snd other
relevant information sbout each program offered by the Provider under the City’s Plan, The City
shell provide the Annual Provider Reports to the Unioas and their consuliant promptly after
receiving the regornts from the providers but in any event no Iater than June 15 each year.

3. Premiums/Premium Equivalents.

a To the extent that the Unions request data shout the prior plan yesr's
revenues, claims and costs associaled with any of the City's heslth insurance programs and that,
reasonably viewed, such requests are made to ennble the Unions and their consultant to gauge the
determination of premium equivalents for an upcoming Flan Year, such documents, dats and
information shall be furnished by the City to the Unfons within the month of July, if available,

2
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b, Subsequent to ceceiving from its consultant the projected premiums end/or '
premium equivalent rates, but no later than August 25, the City shall provide the Unians with (1)
the formula, methods, and data used by the City’s consultant to build rate projections far the
easuing Plan Year, end (2) a report cantaining the projected premiums and/or premium equivalent
retes for each Provider program within the City's Plan (including both selfinsured and fully-
insured plans) proposed for each plan year, with supporting data,

c Should the Unioas or the Unions® consultant wish to confer with the City's
consultant concemning the proposed rates, the Unions shall request such mesting(s) in writing no
later than 15 days following the disclosure of the proposed rates, but in any event, no Ister than
Septembar 10. Such meeting(s) shell be held at least ten (10) days prior to the submission of the
proposed rates lo the Board of Estimales. The Cily shall consider and respond to the Unions'
posltions (and those of the Unions* consultants) at least ten (10) days befora submission of the

proposed rates to the Board of Estimates,
4.  Current Pluny upd Cost Sharing. The City's Health and Prescription Drug

Programs, the Providers and the plan of benefits for each of thoss City programs (s published in
the City of Baltimare Plen Year 2018 Benefits Guide) shall remain unchanged through December
31, 2020. That currenl statement of benefits is abtached hereto as Exhibit A. The current

employee/employer split in percentage of premium rates also shall remain uhchanged through
December 31, 2020,

5. Reguests for Proposals.

8. It is understood that the City may issue Requesi(s) for Proposals (“RFPs")
for some or &ll of its plans for plan year 202), through which the Cily may solicit proposals from
cument and/or other health insurance providers, es eppropriate and consistent with the City's
Charter, Before issuing eny RFF, the City shall engage in meaningfis] discussions with the Unions
and thelr benefits consultant between October 1, 2019 and January 31, 2020 about which health
insurence benefit programs, benefit options, providers, pricing snd methods of delivery arc in the
best interests of the City and all benefit plan participants. In eatering into these discussions, the
City daes not waive jts Charter prerogatives to determine providers and pricing, nor shall the
Unions waive their rights under the Municipal Employee Relations Ondinance,

b. In addition to the discussions that are described in Paragraph 5.0., sbove, no
less than 45 days before the release of any RFPs, the City shall notify the Unions of the proposed
health insurance bensfit oplions and plan structure(s) to be included in the RFP(s). Afer the
Unions have been provided with this information, there shall be at jeast one HIC meeling at which
the Unions shall have a meaningful opporiunity (0 review and discuss with the Cily the RFP, and
to propose changes to the proposed RFP(s) to which the City shall give meaningful considerstion
and response at least 5 days prior to issuance of each RFP.

c Afier the City has received end reviewed the response(s) to an RFP, should
the City decide that it wishes to add or eliminats a particular health insurance provider, the City
shall so advise the Unions and pravide the reasans for its desite to make such a change (e.g.,
because of proposed premium increases, service to participants, lack of participation in a given
plan, efficiency through consolidation, etc.) et least 30 deys before such action is recommended to
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the Board of Estimates. The Unions and the Unions' consultent shall have a meaningful

opportunity lo discuss within the HIC any such proposed changes before the changes are
implemenied by the City.

d. ‘The Unions shall be permitied to appoinl two (2) Union representatives, in
addition to the Unions' designated consultant, which rcpresentatives snd consultant shal] be

permitted access lo and participate in the process and meetings in development, interviews and
scoring of each of the REFPs,

e The parties shall be reasonable in exercising their rights under this
Paragraph 5 and shall not impair or cause any unrezsonable delay to the procurement of new health
and presceiption drug benefits,

f. In eny event, sll health and prescription benefit procurements shall be
subject and subordinate to Article VI of the City Charier, and the sole autharity of the Board of
Estimates and the Director of Finance in thst process.

6. [§ 1

w8 Following the close of each plan (calendar) year, on or before May 3, and,
in general, applying generully accepted accounting prinelples under the rules of the Governmental
Stendards Accounting Board (the “GASB'?), the City shall furnish, in good faith, 1o the Unions
and their designated consuliani, an operating gain/loss siatement for each self-insured plan,

b. The good faith operaling gain/loss statement shell account for all premiums
(and premium equivaleats} of the plan for the benefit year as compared to expenditures for the
plan, Expenditures shail include but not be limited to, estimated incurred claims, premiums paid,
administcative, network, and other fees, and any taxes. ‘The documents, information and data
considered shall be fumished by Provider program, and with separate disclosure of revenues,
claims and expenses for active employess (and covered dependents) and pre-Medicare eligible
(e.8. pre-65 YOA) retirces and covered dependents to the extent that in the ordinary course such
information is collecied or maintained as so differentiated in the ordinary course of business.

c. In the event that a surplus results from the difference between premiums
end payments received from covered employess (including all active employess and dependents,
and all pre-65 relirees and dependents), and r=bates and remissions from Providers, in excess of
plan expenses in the eggregate for all health and prescription drug plans (i.e., teking into account
any vesiance (positive or negative) in all plans), for Plan Years 2016, 2017, 2018, 2019 and 2020,
the City's view of the appropriate spplication of any year-end surplus shall be discussed between
the City and the Unions. Surplus funds may not be applied by the Cily for any other purpose than
(2) the City's medical insurance plans covering active employees, pre.65 retirees and dependents,
(b) to sustain the City'a health insurance plans by depasit in the Premium Stabilization Fund that
is described and defined in Paragraphs 7.u. and 7.b, of this Agreement, or (c) to dafer the City's
OPEB liability. Beginniog with Plan Year 2018, and in each Plan Year thereafler, surptus funds
from the prior Plan Year (and in the case of Plan Year 2018, the surplus funds from Plan Years
2016 and 2017) shall first be deposited to the account of the Premium Stabilization Fund to attain
and maintain that Fond's minimum belance as defined in Parsgraphs 7.b. and 7.c.

4
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d. Surplus (between premiums collected and payments disbursed) attributable
to cumently enrolled active employees may not be used to offset the City's OPEB liability or
spplied o support the City’s OPEB Trust without disclosure in advance to the HIC.

¢ Conditioned on continuation of the present benefit Plans, benefit options
and Providers, and coment premium splits arc maintsined es provided in Paragrsph 4 of this
Apgreement, in no event shell any refund be given to participating employaes from any year-end
surplus (s defined hecein) for Plan Years 2016, 2017, 2018, 2019 or 2020

7. PremlumStabllizetion Fund.

a Tha City shall maintain a Premium Stabilization Fund (the “Fund™) within
the Risk Manegement Fund. The proceeds of the Fund shall nol be comingled with eny part of the
City's General Operating Fund, bul, instead, the Fund shail be maintained by the City for the
exclusive benefit of active and pre-65 persons covered under the City’s Health and Prescription
Drug Plan under this Agreement. The Fond shall be used only to ensbic the City to defray & year-
end Plan Year deficit in the Medical snd Prescription Drug accounts, after all revenues, claims and
costs are fully accounted for after full disclosure to the Unions and their designated consultant

b. Any Plan Year-end surpluses in the Medical and Prescription Drug
sccounts, as defined in Paragraphs 6.8, and 6.b., will be transferred into the Premium Stabilization
Fund until the balence in the Fund reaches the equivaient of two months of medical and
prescription drug claims for the most recent completed Plan Yesr, The Director of Finance will
repart to the Unions on the balance of the Fund within three (3) months afier the end of each Plan
Year, i.c., by March 31 of the following vear.

c. When the Preminm Stabilization Fund balance is equal to or greater than
two months of medical and prescription drug claims (for the exclusive benefit of active and pre-
65 persons covered under the City’s Health and Prescription Drug Plan under this Agreement) for
the most recently completed Flan Year, the City will not add margin to its pricing of premium
equivalents for ils self-insured Medice! and Prescription Drug programs.

d.  Disbursements from the Fund shall be authorized only upon application by
the Director of Finance approved by the Board of Estimates which spplication shall be furnished
to the Unions before it is presented to the Board of Estimates. Should disbursements be nuthorized
from the Fund by the Board of Estimates due to a year-end plan deficit as defined herein, then, in
subsequent plan years, year-end plan surplus shall be exclusively applied first to restore the Fund,
until the Fund is completely restored whea other suthorized applications of suzplus mey be
considered consistent with Paragraphs 6.b and 6.c.

8. Atlschment to Individys| Uglon MO This Agreement (including referenced
attachments) shall be included 2s an attachment 1o each Union’s MOU.

9. Disputes: All disputes sbout the application or interpretation of the terms of this
Agreement shall first be presented in writing to the HIC, and absent agresment, shall be referred,
collectively by the pesticipating employee organizations that ere exclusive representatives under
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the Municipal Employes Relations Ordinance, end/or the Cily, for a decision by a neutral erbitrator
who is a member of the National Academy of Arbitrators using the sdministrative processes of the
American Asbitcation Assotiation, The fess and costs of the Association and of the selected
neutral arbitrator shetl be shared equally between the two parties,

10.  Notice: For ell purposes, notice to the Unions shall be sufficient if given to the

Unicns and ta the City of Baltimore through correspondence in writing addressed to the Office of
the Labor Commissioner.

1.  Term. This Agreement shall remain in effect through December 31, 2020, except
for those provisions which expressly refer to events occurring after that date (e,g., Paregraphs 5
and 6) which edded provisions shall not expire on that date.

MAYOR AND CITY
OF BALTIMORE:
% F. Mﬂe
AFSCME, LOCAL 44 AFSCME, LOCAL 2202
PRBENASD
Glemard S, Middleton, Sr. Foray-Reavests Gary Smith
AFSCME, LOCAL 558 CITY UNION OF BALTIMORE
ad bt Glimlig S
Wendy te Ryan -Jol
BALTIMORE FIRE OFFICERS BALTIMORE CITY LODGE NO. 3,
ASSOCIATION FRATERNAL ORDER OF POLICE, INC.
Stephen Ir. Ryan e
&
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BALTIMORE FIRE FIGHTERS MANAGERIAL AND PROFESSIONAL SOCIETY OF
ASSOCIATION BALTIMORE, INC

A ASS

Pacala Shaw

APPROVED AS TO FORM

Chief, Labor a Employmet:a
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'lnpallenl Mental l'leelth & Substance Abuse

Inpatient Alcohol &
Substance Abuse/
Mental Health
{Maps &
Unrepresented)
{pre-authorizatlon
required)

inpatient Alcohol &
Substance Abusa/
Mental Health
{Represented}
(pre-authorization
required)

Dutpatient Mentel Heall‘.h & Substance Ahuse

Outpatient Mental 525 Copay

Health/Alcoho! &

Substance Abuse

(Maps &

Unrepresented)

Outpatient Mental §25 Copay

Health/Alcohol &

Substance Abuse

(Represented)

Mlscellan_eo_us $npplies & Servlw

Nutrition Counseling 20% Allnwed 8enefit
after deductible

Diabetic Supplies 50% Allowed Benefit
after dedur.ﬂble

[nsulin & Syringes Covered by R Plan

Durable Medical 50% Allowed Benefit

Equipment after deductible

Private duty nursing 90% Allowed Benelit

Outpatient Only after deductible

{pre-authorization

required)

Hosplca Care 90% Allowed Benefit
after deductible

Prosthetic Devices | 90% Aowed Benefit

(such as artificial | after deductible

limbis)

2 Standard upﬂon
tn-Network Out-of-Network®
90; A_II;v}e_d Beneﬁt 5096 Allowed aeneﬁt_
after deductible after deductible
| 90% Allowed Benefit 70% Allowed Benafit
after deductible after deductible

B0% Allowed Benellt
after deductible

80% Allowed Benefit
after deductible

| Rr— —

'mx of Alinwed Senefit-

after deductible

70% Allowed Benefit
after deductible

70% Allowed Beneﬂt
after deductible

70% Allowed Banefit
after deduoctible

70% Allowed Benefit
after deductible

70% Allowad Benefit
after deductible

'Anv Dut-uf-lﬂetwutk Prevlder can halance bill the difference between th'é Allowed Amount and t.he bl!lld ‘amount.

HM‘IO

In-NeWk

100% Allowed Benefit

100% Allowed Benefit

$5 i:npavlv.lsll; .
100% Allewed Benefit

$5 copay/visit;
100% Allowed Benefit

$5 copay/visit

100% Allowed Beneflt

100% Allowed Benefit

100 % of Allowed
Benaflt

100% Allowed Benelit

100% allowed benefit

Out-of-Network®

$100 deductible per
admission, then plan
pays 80% up to 51,500
out-of-pocket
maximum per
admission, then 100%
Allowed Benefit

$100 deductible
peradmission, then
plan pays 80% up to
$1,500 out-of-pocket
maximum per
admisslon, then 100%
Allowed Beneﬁt

80% Aliowed Benefit

80% Allowed 8enefit i

80% Allowed Benefit
80% Allowed Benelit

80% Aliowed Benefit

80 % Aliowed Benefit

80% Allowed Benefit

| 80% Allowed Benefit
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NDTE. Dut-nf-Netwofk Sewics are not covered under HMO urﬂess an emergency

Kaiser, Permanente HMO Open'Actess A-ﬁa"sil-ct'inimgl :
| Dependent Eligibility: Dependent children, until the end of the calendar year they reach age 26, regardiess of student or
i! marltal status
AI’Q Referrals Requlrad? YES NO :  ap— - = =
Out-of-Pocket Maximum $1,100 per individual; $1,100 per individual;
$3,600 per family $2,200 per family
Plan Lifetime Mnlmum Benefit Unlimited Errorl Not a valid link.
nou_tlnelu?reventlvesgwkes \ T
Physjcian's Office Visit (Annual Physical]) ~ Covered in full Covered In full
Well Baby/Child Care Covered in full Covered In full
Routine GYN Examination Covered in full Covered (n full
Immunizations Covered in full Covered In full
Screenings: Mammography, Colorectal Covered in full - call plan for detalls Covered in full - call plan for details
& Prostate
i Physldan Ofﬂce \ﬂslt {Non-Routine)
Spedalist Office Visit 55 copay per visit $5 coﬁav per visit
Hearing Exams 11 copay per vist 55 copay per visit

| Emergency Roorn and Urgent Care Services

Ambulance Service
{based on mpdical necessity)

Covered in full f;l:émerge;'lc.y anly

Emergency Room Observation - up to 24 = $50 copay

hours or more presented via Emergency
Department
(cnpay walved ONLY If admitted)

Urgent Care
Hospital lnpaﬂmt Smlns
Anesthesla

Hospital Services Including Room, Board
& Genara) Nursing Services

Diagnostic Lab Work & X-rays
Medical Surgical Physician Services

Physical, Speech & Occupational
Therapy

Organ Transplant
(pre-authorlzation required)

Acute In-Patient Rehab

CUB UNIT 1, FY 2020-2021

§5 copay per visit

Covarad in full

| Covered in full

Covered in full
Covered in full
Covered in full

Covered in fusll for non-experimental
transplants

Cavered In full

54

énvere&liﬁ full for emergency onl{v

450 copay

| 45 copay per visit

Covered In full
Covered in full

Covered in full
Covered in full
Covered in full

Covered in fult for non-experimental
transplants

Covered In full



{ Outpaﬂiﬁ\ Services
Cardiac Rehab
Chemotherapy & Radiation
Rena! Dialysls
Diagnostic Lab Work & X-rays
Duti:atlant Surgery

Physical, Spaech ) Occupational
Therapy

Pre-Admission Testing
Allergy Testing
Allergy Serum
“Watermity
Pre and Post-Natal {Physician Services)
Delivery {Inpatient)
Newbom Care (Inpat.ient)
[ Plrtlllty Tutln; &' Famllv Plannlng
Fertility Testing & Famllv Planning

In-Vitro Fertilization

Mental Health & Substance Abuse Beneﬂts

lnpatlenl Memal HenllhlAl:nhol &
Substance Abuse

Outpatient Mental Health/Alcohol &
Substance Abuse

L Mlsullanuous Suppllu & Services
Nutrition & Health Edul:atlon

| Diabetic Supplies-Lancets, tast strips,
Glummeters

Insulh &Sj'l'lml:l-Cmrered bvnxplan =

NOTE. Out-of-Naqwrk $ervica are not covered' under I-IMD unless an emergen:y

alses Permanente HMO

$5 copay per visit

45 copay per vislt

$5 copay per visit

covered In full

$5 copay per visit

$S copay per visit call plan for vislt limits

§5 copay per visit
55 copay per visit
Coverad in full

Covered in full
Covered in full
Covere_d ;n full

§5 :npay per visit for family planning.
Fartility tasting office visit and any other
fertliity sarvices covered at 50%

50% of allowable charges;5$100,000
maximum [ifetime benefit for upto 3
attempts per _Ilve birth

Covered in full

$5 copay per visit

55 :-;'.-;ay ;ier visit
Cavered in full

Durable Medical Equipment
(_pre-aut.hor!zatlun required)
Private Duty Nursing
{pre-authorization required)
Hosplce Care

Prosthetic Devices

{such as artificlal limbs)
{pre-authorization required)

. -l_:oTered in full

Covered in full

Covered In full
Covered in full

| Covered in full

Open Azt

s.f; :o_pav per- visit
45 copay per visit
Covered in full
Covered in full
Covered in full

£5 copay per visit, limited to 90 visits per
calendar year

Covered in full
$5 copay per visit
Cwe_n_ac_l Iq fu!l B

Covered In full
Coverad In full
Covered In full

| Member cost sharing based on type of

service performed and place of service
where rendered

Call plan for specific state mandated
benefits

Cavered in full
{pre-authorization required)

55 copay per visit

§5 l:opa‘;per vis-lt
$5 copay

| Not covered

| Covered in full
| Covered in full
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2020 Prescription Drug Copays

 Days' Supply Genere

Careﬁrst CVS/Caremark - High Option Plan

MAPSIUnreprsented Lo 2 ; F _
4 Etéﬁ(aaﬁaympply) - BV | SN 15 e | e 3 R [ S0 T

| Mail OrderIRetaII (50-Day Supply} I $20 540 It $60
R T e 5 0 o s R A S|
| Retall (30-Daysupply) $10 $20 | s

Mail Order/Retall (30-Day Supply) 515 : $25 $3s

CareFirst CV5/Caremark - Standard Option Plan

Retail (30 Day Supply) $5 { $30 $50

Mall Order/Retall {30-Day Supply) $10 560 ' $100

The Standard Prescription Drug Plan requires that all plan participants meet a $50.00
deductible, per member, per calendar year. A deductible is the amount of covered expenses
you must pay before your insurance plan will pay benefits,

Dlit-oFPocket Madmams
Maxdmiims - Famllvllndhldual (Combined'Medical & Rx) |
in-Network  Out-of-Network

[ Bluechou:e Advamage Actlve PPO Plans,

"Medical Plan Enroliment

-

High Option $1,000/$2,000 None |  $5500/$8600 $6,500/$11,200
Standard Option <$45,000  $1,000/52,000 | $2,000/$4,000 Y 100/510 200 $6,100/$12,200
Standard Option >344,999  $1,500/$3,000  $3,000/$6,000 $5100/510200  $6,600/$13,200
| Astna® Kalser ActiveHMOPlans e
Kaiser | $1,100/$3,600 $5,500/$9,600  $6,600/$13,200 |
' Aetna $1,100/52,200 | §5,500/$9,600 | $6,600/$11,800 |

Out-of-Pocket Maximum Definltion: The yearly out-of-pocket maximum is the highest or
total amount your health plan raquires you to pay towards the cost of your health care, Once
you have met your out-of-pocket maximums you will not be required to pay towards the cost
of services, you will still be required to pay your premiums.

Out-of-Pocket expenses are what you pay for health-related services above and beyond your
monthly premium, including: annual deductible, coinsurance and copayments.
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_ '_Plan pays Up to 538

‘Service/Frequency, Pir’tiiifp-ﬁp;jhmvrw'
[V Vlslun Dnce Every Calendar Year
Exam!natlnn Covered 100% after $10, copay
1 Glassls Dnce Every Calendar Year
Lenses
Single Vision Covered 100% after $15 copay
Bifocal Covered 100% after $15 copay
Trifocal Coverad 100% aFter 515 copay
Lenticular {Cataract) Covered 100% after 515 copay
Lenses Options
Salid Tints | Covered 100%
Fashion Gradient Tint Covered 100%
Standard Progresslve Covered 100%
Fiaa_m;_ bt i - | kit
Frames Per Pair Co\;'eré.d.up to 57_5 retail allowance (20_% discount

S off remalning balance over $75 allowance]
Cnntact I.enses Once Every Calendar ‘H'ear

' Medlcally-Necessarv Covered 100% _
Elective not Medically Covered up to $100 retail allowance (15% discount
Necessary {conventional) or 10% discount (disposable) off

rema!nlng balan_ce over 5190 allowance_l

no maximums or deductibles.

. Code Description of Service '

DOI00-00599 1. Dlagnostle SECTEIE
00120 Periodic oral evaluatian estahilshed patlent

DO140 Limited oral ev:luatlnn prnblem focused

00150 Comprehenslve oral evaluation - new or established patlem
DO210 Intraoral - complete serlu of radiographl: images

D0220 | Intracral - perlapl.l ﬂrst radlographlr. image

D0_230 Intraorat - periapical earh additional radlogrephic Image
D0272 Bitewings - two radlographic lmages .

b0274 Bltewings four radlogliﬁhlc images .

00330 Panoramic radiographic image
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a w care dentlst, who will' then coordinate any needed referrals m a speda!ll:t. Covered services pr:wlded
r.dentist have preset copayments (dollar amounts), whlch are listad below and in your.plan bookiet. There are

Up to $41.50
Up to $67.00
Upto $89.50
Up to $100.50

Up to 510
Upto $_12
Up to 550

Upto$29.50

Upto$221
| Upto$100

EnmlluPavs
$5.00
$5.00

$25.00
$4.00
53.00
$5.00
57,00
$2000

e



[

uf of skilted primary care dentlsts frorn the Unlhd Concordia network.
| Sefecta primary care dentlst] who will then coordinate any neaded referrals to'a specialist’ Coverad servicas provided

COPAYMENTS FOR COMMON DENTAL SERVICES|

Coda Description of Service
nmmsss (L. Preventive
D1110  Prophylasis - adult
01120  Prophylaxis - child
D1208 Topical application of fluoride (prophylaxis excluded} - through age 18
D1351 Sealant - per tnnlh .
| D2000-02999 It Restoratve
D2140 Arnalgarn one surface, primarv or permanent
D2150 Amalgam - two surfaces, primary or permanent
D2160 Amalgam - three surfaces, primary or permanent
nzis1 Amalgam - four or more surfaces, primary or permanent
D2330 Resin-based compaosite - one surface, anterior
p2331 Resin-based compaosite - two surfaces, anterior
05332 _Resi_n-based composite - three surfaces, anterlor
02335 Resin-based compasite - four or more surfaces or involving incisal angle {anterior)
02391 Resin-based compaosite - one surface, postarior
tLyci-p) Resin-based composite - two surfaces, posterior
D2750 Crown - porcelain fused to high noble metal
Dp2782 Crown - porcelain fused ta noble metal
D279-0 Crown - fulf cast high noble metal
D2792 Crown - full cast noble metal
D2920  Ae-cementcrown
D2950 | Core bulldup, Incudinganypins
D2954 Prefabri-ted post and core In addition ta crawn

| D3000-03999 IV, Endodontics |

D3310 Endodontic thempv, anterlor lonth Iexcluding ﬁnal restoration)
D3320 Endodontic therapy, bicuspid tooth {excluding final restaration)
D3330 Endodontlc therapy, molar {excludlng final r&storatlonl
| D4000-D4999 V. Pericdontics & e
D431 Perloduntai s;aﬁng and root plahﬁ _fo:r;n;;re teeth per quadrant
D4910 | Peﬂoduntal maintenance
D7140 | Extractlon, erupted touth or expased root (elevation and/or forceps remnval}
. 07210 Surgical removal of empter.l tooth requiring removal of bone andlor sectioning of

tooth, and inclhsding elevation of mucoperiosteal flap if indicated

58

CUB UNIT 1, FY 2020-2021

|:by your, dentist have preset copayments’ ‘(doltar amounts); which are listed befow and:n your, plan booklet: There are
no maxdmums ordeductibies.

Enrollee Pavs _

$10.00
$10.00
$5.00

$500 |

' $28.00
$35.00
$45.00
555.00
$35.00
$45.00
455,00
$80.00
$40.00
$50.00

$390.00

$380.00
$390.00
$380.00
$25.00
$60.00



Under this DHMO plan, you'll have your, cholce of skilled primary, care dentists from the Untted l:nncordla natwnrk.
Selacia primary care dentist, who will then coordinate any needed referrals to a specialist. Covered services provided
| by your,dentist have preset copayments (dollar amounts), which are iisted below and in your, - plan booklet. There ara

' no maximums or deductibles.
Code Description of Service Enrolles Pays |
|D1000-D7999\n.0rnland Maxlilofacial Surgery j Z :
D7230 | Removal of Impacted tooth - partlally bony : . $1000 |
D7240 | Removal of Impactad tooth - completely bany $15000
09110 Palliative lemergencvj treatment of dental pain - mlnnr procedure 510,0h
D9230 inhalation of Nnrnus OnldelAnxlolysIs Analgesla ' $28.00

NOTE: THIS IS ONLY A BRIEF SUMMARY OF THE PLAN. The Group Denta! Service Contract must be
consulted to determine the exact terms and conditions of coverage. An Evidence of Coverage will
be sent to you upon enroflment.
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BIVICES ; ings 8 |
f pl ) ntist. PPO network dentists cnmpIete claim farms lnr you
and can’ help advise vou on qusﬁons regarding your share of the payment. 1

_ _ CONCORDIA RLEXPLAN |
Benefit Category' In-Network? Non-Network?
Classl DIamostlclPrwantIveSemlas _ |

e e e ] —_ - e 4
Enms
2per calendar year

X-rays
Bitewing 2 per calendar year; Full Mouth 1 per 36 months

Cleanings
2 per calendar year

Fluoride Treatments 100% 100%
2 per calendar year to age 19

Sealants
1 per tooth per 36 months to age 19 on permanent first and s_econd mlars

Space Maintainers
1 per 60 months

Palliative Treatment (Emargency)
| Class ll Baslc Services

Baslc Restorative (Flllir;gs, etc. )
1 per surface per 12 months

| Simgle Extractions | BO% BO%
| Complex Oral Surgery
General _Apest_hesla '
I Ciass Il - Major Services
sl St
| Nonsurgica) Periodontics
Scaling & Root Planing 1 per 24 months, per quadmnt

Surgical Periodontics tncluding bone surgery, tissue surgery,
and bite adjustments
1 per 60 months

Endodonucs

Inlays, Dnlays, Crowns
1par él.‘r months 60% 50%
Prosthetics (Bridges, Dentures)
Full andlor partlal dentures 1 per 60 months .
Repaits of Crowns. lnlavs. Onlavs. Bridges & Dentures
~ 1in any 12-month period per specific area of appliance

Implants
1 per 60 months

! Dependent children covered to age 26.

2 Reimbursement Is based on our schedule of maximum allowable charges (MACs). Network dentists agree to accept cur allowances as
payment in full for covered services. United Concordia creates out-of-network charges utllizing FAIR Health data supplemented with
our charge data as appropriate, We then calculate the out-of-network charge at the BD* Percentile of such data. Non-network dentists
may bill the member for any differance between our allowance and their fee.
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Elite Plus

2020 Plan Year:lanuary 1 - December, 31

This prefarred provider plan offers the convenlence and flexiblilty,of viiting any J dentist, anywhere. Covered
Iservices: !II;_E pald based'n' n'a"'per'centag_e;_'lf Ifor exa 'm'pl'_eh.}'ﬁllmgs are covered at B0%, you pay the remal remalning 20%. Gt |
ﬂii"mﬁit an value by choosing a United Cunr.un:lla 1 PPO dentist'PPO’ network dentists complete clalm forms for; ynu I

|and'can helE"a"Hvise You'on questions regarding your share of the e payment.

. CONCORDIAFLEKPLAN
. Benefit Catagory* SR AT -I-_n-Net_wnrk‘ Non- Netwofk;
| Dnhodonﬁg for depcndent children to age 19 =10 ]
Diagnostic, Al:tl_ve, Retention Treatment = ._'i e e R |6 50% |
& [ : '_mums [ Deducllhles (appllls to the cnmblnation nf servlczs received from network and nan-nemm'k dmtlsts} '
: Calendar Year Program Deductible o ane | i $50/5150
(_per_memberl_per family) fanuary 1 - December 31 Excludes Class | & Orthodontics
Calendar Year Program Maximum (per member) $1,500
Januarv 1~December 31 Excludes Orthodontics
$1,500

Lifetime Orthudomlc Maximum {per child dependent)
Representative listing of covered services—summary of coverage provides a detailed description of benefits.
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- N i £ . kg o e
isic & Optional Life/ADED Covel

Optionalilife'Premium

-'__iu"'"' :'._"; 'of Caver 3 3
Under 30 $0.0600 |
: 30-3¢  topEo0 i
ST soo%00 00
. w-m . somo0
i 45-49  $0.1800 =
| so-s4 ~ s03150 7]
5559 spa8s0 000
60—68 [ - $0.7800
65-69 : $1.3600 ]
70-74 [ $2.6600
75 & over [ ] 5_3._5_160

Optional ADED Premium
$0.025 per 51,000 of coverage per month

Active Basic'Life/ADRD Coverage
Emplm,rmpnt

- UNION ~ enaftAmount

 UNION|

cus '. 1 xAnnual Salary, Minlmum $17,630
CAFSCMELotal2202 | 2xAnnual Salary, Minimum $15,000
| AFSCMELlocal4d 1 AnnualSalary, Minimum 515, 000 ]
| AFSCME Local 558  1xAnnualSalary, | Miﬁfﬁdﬁs ooo
|-F_I.re_. _I__._ = ) IlénnuaISa..t_{y_d-_s_l_Sﬂg_ L -
| Pnlll:e 1 x Annual Sa!ary H
'MAPS  [2sxAnnualsalay |
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HEALTH INSURANCE =
PLAN RATES for 2020
BlueCholce Adv §1d Ogtion PPO City Contribution: | 1 80%
AcTvES I A [Weakly Feey |
Covarage Tier & Deacription m Cty | Emgleyse| Totst Chy |émployes] Towl | ciy |E
A1-Panicipant Only 35 8208 ga117a s  sasafs vasls  wsaa|s zaar(s arm|szszi|s esss
i + Child sioe1m s mas2]s 2022003 4290 lsmivels  eved|s 2eamsls  essals 4sp7 (5 mosso|sansodis 12120
lﬂlduﬂ“‘sm 3 24008 | S SASBA(S444TR (S 1131208 TITBA|S 222355 5333 |3 s8R 1555054 )% 13784
pant + Family 3 3417 |§ TSN |5 1%aA2|S Wrma|S WMTES (S TD41 (5 DEIIR|STBAS5 (S WO
Same as Standard
ACTIVES _|weslay |21Pay |
Caverage Tier & Description Tow | chy Total | Ciy |Employesl
[As-Parteipan Only slezinil|s asasa|s tezsa|s 2seca|szizes  wswals wsar|s  ioses|s wsm|s asz|zame|s s
oo si05008 | sam]s  sma[s moss|smirr|s iwoals 2msaals  tessals eeses esr2e|sassod|s 17220
#aricipant + Speute 5130550 |5 oeasas 207 |3 coasa [seur0ls usresls 29 |s 222365 tesa|s mesos|sesoss|s resar
IM-lednnNFlmlr ’1&.‘3 $ 137848 | S ABRET |5 BEDR) [SEASTD (S 22554 (% 43042 |§ 705 |5 11277 |S106579 | ST8055 1§ 2
Kaisar HMO C&CMM‘&W:I 0% '_I
ACTIVES Biweekly {Weakly [21 Pay Sl
Coverage Tler & Descilption Tow | ciy | Empioyes | Towl | chy |Empioyes| ot Chy  [Emsioyss] Total | Ghy [Employes|
At-Participanl Crly S53207|8 4TAM |3 120 |5 24557 [ S22 | § 435813 122Mn|s 11051 |5 1238)% 30404 (5273083 (S 3041
AJ-Particiant + Chid $101082'|5 o092 |3 0109 |5 46050 541902 % 5|8 MN|s M5 A% ANAT|Ss000|3 ST
|AZ-Pariicipart « Spousa ST |3 100861 (S MtTA|S S15TD [ S48413 |3 4157 |3 29785 |% 2207 |5 25785 €304 |FAMm |5 &8
MFH‘FM m $ 1426585 15082 |8 73871 [5683D4 | 8 TIGT |5 382155 151 )5 /M IS 121 [SR2000 (5 @121
‘Covarags Ter & Descriplion Total Ciy | Employss | Tost | Ciy |Employss] 7ot oy & Tol | Chy |Employest
AY-Participant Oely slanal|s smes|s  orm|s amarfswam|s zoels woz(s  eeeo|s voez|s me|susm|s s
AY-Particicant + Child S BRI |S A2 |% 8833 (% 40780 |538702 | % 40785 20380 % 13518 2030 |5 50400543441 |5 5040
AZ-Particioant + 5pouse swooer (s oo2es(s w029 ls 4a201 [samm s sesols rvas|s  aaszs muls sma|sssaz|s s
A4-Participant + Famdy sanez|s 120548 azs|s smanlssesar]s ey awes|s  wrsels mos|s snis|sreasls mer
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PRESCRIPTION PLAN RATES fo

CaraFirst CVS Standard Option
Only DNfared ta PPO Standard Opticn Medical Pien Participsnts
Chty Contribution: [ 00% |
| Carscaga Tiar & Duscrigtion Yot Coy | Sagterws | Totsl oy Yol | Chy
[1-Poricipan Oray . nzls wwls wsls nols nosls esls wols nuls anls wnls nsis au
b'ﬂ&mhﬂﬂ s s st %35 |3 Nl WS w3 Xa(F 428 i |l R 5
Paritipent ¢ § wessls 1mss|s 28 |5 Bois BD|E 12303 M5 |S TN 90| BiM|3 AT wim
rpcipint + Farmby s amissls rosas  amafs sss vamjs unly saws msls  wsls moss wers na
CaraFirst CVS High Option
Dnly Offared to HNO Medice! src PRO High Option Madical Particlpants
Chty Contribution Same Amouni e Standard Optian (80% of Standard Option)
ACTVES T T l[Waehly NPy T T
——
| CowrageTwrbOmaription | Tow | o | msterse | tow | o [iwsers] vow | oo femorss] vow | ocw fEmse)
1-Parscipam Oy s. zem|s mwls  wzs s mosls wmls wz)s nsfs  awls an|s zels sm
[3-Ferncipent + Crid s taaa|s wosanfs  amfs  masals asls umls nels uls  rmls mall w2y wxn
AL L 2
-Paracipent ¢ Spouse §0 vam|s veesls  devals  nmsols wmnfs weels mesls ne s emls omls aw|s wes
2 AL Nt fpae eyl an ==
+ Family § IMmH|s Mn|l 3164 |3 102725 Tam (s 3 ll}hwm‘ 127 17 'l_l'!.!'l_l_'ﬂ
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DENTAL PLAN RATES for

United Concordia Dental DHMO
City Contribution: | 100%

ACTIVE Dentai 0 Weekly
Caversga Tiep K Description Total Ciy | Employsa | Totn city | Emplersa | Tow oy
1.5 [ £ 12pE{s 1288 (s s ses  sois s 20tls z2o7fs - |s rus wmis -
« Chid s mn|s muls - s usm|s uvss 3 sM|s sm|t $ uar|s uarls -
-Pastipant + Spouse s aAn|s asnis - |s ners nels $  smis s||s s wusm|s usm|s .
rticipant + Farmlly § 3688 |§ dees|$ - |$ wei|s s $ nar|s ear|s s nw|s owris -
United Cencordia Dental DPPO
Only Offarsd to HMO Medical end PPD High Option Medical Participants
City Contribution Same Amount ss DRMO L
ACTIVE Dental - | T [Wealdy Py AT
Covarage Thar & Deacription Yozl Chy | Employes | Toi ciy & Tota) iy _&_ Tola Ciy | Employes |
1+Participant Dry s ze7ms wesis  ums i2asls esifs  2ssis  easfs ars|s  sals sxs wir|s as
[2:Participens + Crild s ¢sar|s 2a3als 2055 zous|3 wmasis  ssls  wasls wsors 2425 25se s 1wwee|s  swe
2-Partcipant + Spousa s. ms|s znfs zrezals unls weils  smis  12as(s oesols  2ssls 30693 2si|s 108
4-Particpant + Family 5 "iﬁ:’ls 9|8 umjfs msrfs 2sls  veals  tr2mfs 13zis  oamls aso|s unfs e
NVA VISION PLAN RATES
ACTIVE Visian B i Waekly Pay
Covarsge Ther & Description Yot Chy | Employee | Total Clty | Erglryes | Tatsl Exy | Gmpleyws | Tol Cuy |} Ewieres
|1-Participers Ony ] asals . s amfs 1wls ar]s  oa2ls  nsofs osels em|s zm|s inf: am
|3 Panicpent + Chta s ass - s amals mels 1w|s o4zfs  oeols odsfs anfs 225 snfs om
Im\l'smu §  asmls - s amis ims 1378  o42(s  ooofs oeafs ox|s zz2(3s w3 as;
[+-Panicipe + Famisy S amjfs . Is amis w3 tarfs  o4a2fs osofs omfs oxls amis wnfs om
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METLIFE - LIFE PLAN RATE|

2020 |

BASIC LIFE
ACTIVES 9
Tota$ per $1000
Coverage Coverage City Employee
1x annual salary includas basic ADAD $ 01780 | § 01790 | § -
1% anoual salary + §9500 Includes basic ADSD  |§ ©04780|§ 04720 s z
1x annual satary, $15,000 min Includes basic AD&D | 017905 o.i7ecls -
1x annual salary, $17,630 min Includes basic ADAD | ¢ 01700 | 5 01780 | S 0
X satary; 7 c T —r
ADRD 's 01780 |5 01790 |§ -
SUPPLEMENTAL LIFE ity Contribution:| 0%
ACTIVES anithi
otal per
Covarage Covarage City Employes
Optional Life Only: Ages 0 - 29 s 0.0800 | - |5 0.0600
Optional Lie Only: Ages 30 - 34 $.____0peoo|s - |s 0.0800
[Optianal Life Only: Ages 35 - 30 '$  oosoo|s Zhls 0.0900
|Optional Lite Only: Ages 40 - 44 I [ 0.1100 | - |s 0.1100
[Optional Lifa Only: Ages 45 - 49 l'si  oasg00|s 501G 0.1800
|Optional Life Oniy: Ages 50 - 54 e _0.3150| § Hs 0.3150
IOLﬁonal Lifa Only: Ages 55 - 59 5  p4B50/]S z i 0.4850
|Optional Lifa Only: Ages €0 - 64 5 0.7800 | § - |s 0.7800
|Optional Life Only: Ages 85 - 69 s __d3s00|S - s 1.3600
{Optional Lifa Only: Ages 70 - 74 $ = ‘—;mo $ =S 2.6600
[Optionat Lite Only: Ages 75 - 59 s 36100 | § - s 36100
I%ionalufa.with ADAD; Ages 0 -29 s o0o08s0s s 0.0850
|Optional Life with AD&D: Ages 30 - 34 (1 D050} S - |s 0.1050
IOpﬂonﬂl Life with AD&D:; Ages 35 - 39 5 _'d,1'1561| $ =41 B 0.1150
[Optional Lifa with AD&D: Ages 40 - 44 5 0:1360 | § - |s 0.1350
|Optional Life with AD&D: Ages 45 - 49 $  o02080s Nils 0.2050
[Optiona! Lite with ADD: Ages 50 - 54 s :' 034008 - s 0.3400
]Opﬂonl Lifs with AD&D: Agas 55 - 59 s 051008 - Is 0.5100
[Optional Lite with AD&D: Ages 60 - 64 I's 0.8050 | - Is 0.8050
|Optional Life with AD&D: Ages B5 - 69 3 1.3850 | § - |$ 1.3850
[Optional Ltfa with AD&D: Agas 70 - 74 3 2.8850| § | |3 2.6850
[Optonsi Lite with ADED: Ages 75 - 99 s " 36305 “Hfs 3,6350
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$27,006

627

losz £33,452] $34,952] 539,630] $40.276] 1,208 $806
|oso $10356] $10.486] Si1.138] S11303 £339 $226
lost £25357| $25,747] §27,565] 527988 $840 $560
loe2 $25,633] $26,032] - 527,888] S28.311 $849 $566
lo63 $25917] $26,339| $28216] 528,652 $860 §573
lo64 £26,228] $26,643] 528,552 $28.087 $870 $580
loss $26,526] $26.968] $28,922| $29,366 $881 $587
066 £26,847] $27,288] $29,291 £29,743 $892 $595
067 $27.171] $27.642] 529,688 $30,147 £904 $603
068 §27519] $28001] S30,108] 830,572 $917 5611
069 $27,880] $28384] $30,551] $31,025 $931 5620
070 £28,259] $28,786] $31,029] $31,508 £945 £630
071 £28.661) 529,216 $31,547] $32,038 £961 8641
072 $29,087] S$29.672{ §32,128] $32,625 979 $653
073 £20,541] $30,148] $32,749] $33.256 £008 $665
074 830,015 $30,663] $33,425] $33,942] S1,018 $679
075 $30,527] $31,225] §34,166] S§34,700] S1,041 $694
076 £31,086] $31,862] $34,843] $35390] $1.062 $708
077 $31719] $32,576] $35,798] $36357] S1091 $727
078 $32433] $33,238] $36.823] S37401] SLIR $748
lore £33,005] $34,195] $38.020] S38637] S1,159 $773
loso $34,039] $35218] 539,402 S$40,042] $1,201 $801
los1 $35,060| $36,389] $40,871] S41537] S1,246 $831
082 $36,223] $37,658] S42,161] S42.846] 1,285 £857
083 £37,488] $39,056] $43,866] S44,584] $1,338 $892
084 $38,873] 40,274 545,653] $46,395] S$1,392 $928|
083 $40004] $41,897] S47,535] S$48311]  S1,449 £966
086 $41,702] 43,508 S49.486] Ss0301] S1,509]  $1,006
{087 $43,395] $45.383] $51,607] S$52,455] 61,574  $1,049
joss 545,171] $47,249] $53,836] $54,728] S1,642] $1,095
joso $47,030] 49263 $56,178] S57,099] S1,713] S1,142
090 549.032] $£51381] 558627 §59,593| S1,788] 1,192
091 $51,141] $53,605] $61,212] $62,223] S1,867] S1,244
092 553,354] 55920 $63,915] $64,967] 51,949  $1,299
Joo3 $55,665] $58,389] $66,768] $67.874] 52036] $1,357
[os4 $58,114] $50,954] 569,745 S$70,898] $2,127] 1,418
|ogs $60,667] $63,663] $72,787] $73,992] $2,220] $1,480
|oss $63,363] $66,479] $76,081] $77348] $2320] 51,547
log7 $66,166] $69,433] 579,483] 580,802 S2,424] Sl.6l6
|oos $60,103] $72,515] 583,052 s84,435] $2533] 81,680
logo $72,171] £75,749] 586,783 $88,231] S2647] §1.765
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WM B: SA
E¥2i - CUB

Yo

n irina | Full Perl, i on |, Long.
050 $27,781] S28,464] 531,498 831991 $960 $640
052 $34,121} 835651 S$40.423] $41082] 1,232 $822
fos0 $10,563] $10,606] Si1361} $11,529 $346 $231
Jos1 $25.864] 526,262 $28,116] $28.548 $856 $571
062 $26,146] $26,553] $28,446] 528,877 £856 $578
063 £26435] $26,866] $28,780] 529225 $877 $585
064 $26,753] $27,176] $29,123] $29,567 $887 $501
loss $27057] $27,507] $29,500] 529953 $899 $599
loas $27384] $27.834] $29,877] $30.338 $910 $607
los7 $27,714] $28,195| $30,282] 30,750 $923 $615
losg 528,069 $28,561] $30,710] $31,183 $935 £624
loss $28,438| $28,952] §31,162] $31,646 $949 $633
070 $28.824] $29362] $31.650] $32,138 5964 £643
071 $29234] §29,800] $32,i78] §32,679 S980 $654
072 $20,669] $30,265] 532,771 $33.278 $008 $666
073 $30,132] $30,751] S33,404] $33921 $1,018 5678
074 $30,615] $31,276] S$34,004] $34,621] $1,039 $692
075 $31.138] $31,850] 534,849 §35394] §1,062 5708
076 $31,708] $32499] $35540| $36,098] $1,083 $722
0717 §32353] $33,228] S36,514] 37084 S1113 $742
078 $33,082] $33,903] §37,559] S38,149] S1,144 $763
{079 £33,757] $34.879] 538,780 S39410] S1,182 $788
080 $34,720] $35922] 540,190f $40,843]  §1,225 $817
081 835761 S37.117] S41.688] s42368] $1.271 $847
082 £36,047] s38,411] $43.004] $43,703] S1.311 $874
los3 $38,238] $39,837] S44743] s45476] $1.364 £010
log4 £39,6511 S41,079] 546,566 S47.323] $1,420 $046
logs $40,896] $42.735] S48,486] $49277] 51,478 £086
loss $42536] s44.470] $50,476] 851,307 S1,539] $1,026
log7 $44.263] 846,291 $52639] 553,504] S1605] $1,070
[oss $46,074] $48,194] $54,913] $55,823] S1,675] 81,116
089 s47.071] $£50,248] $57,302] 58,241 S1L,747]  §1,165
190 $50,013] $52,409) $59.800] S50,785] S1,824] S1.216

: 091 $52.164] $54.677] $62436] $63.467] $1,904] $1,269
092 $54,421] $57.048] $65,193] S66,266] $1,988] $1,325
093 $56,778] $39,557] 568,103 $69231] $2.077] 1,385
094 $59,276] $62,173| 571,140 $72316] $2,169]  S1,446
095 $61,880] $64,936] 574.243] S75472 $2264] 51,509
096 $64,630] %67,809] 577,603] $78,895] $2367] 51,578
097 $67489] s70822] S81073| s82418] $2473]  Sie648
foos $£70,485| $73,965] 84,713 $86,124] 82584 51,722
fose $73,614] $77.254] $88,519] $80006] S$2700] 51,800
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayette Strcet, Suite 1203

Baltimore, Maryland 2202

410-396-4365

CITY OF BALTIMORE

BERNARD C "JACK"™ YOUNG, Mayor

ADDENDUM C: AUTHORIZATION FOR DEDUCTION OF VOLUNTARY POLITICAL
EDUCATION CONTRIBUTIONS

"I hereby authorize the City of Baltimore to deduct from my salary the bi-weekly sum of $

and to forward that amount to the City Union of Baltimore Committee on Political Education. This
authorization is signed freely and voluntarily and not out of any fear of reprisal, and with the
understanding that the City of Baltimore Committee on Political Education is engaged in joint
fund-raising efforts with the AFT and the AFL-CIO. This voluntary authorization shall remain in
effect unless revoked by me at any time by notifying the City of Baltimore Commissioner of Labor
in writing of my desire to do so."

(SIGNED) (NAME)

(ADDRESS)

(WORK LOCATION)

NOTE: Contributions for the Committee on Political Education to CUB are not deductible as
charitable contributions for federal income tax purposes.
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F MOORE-CARTER, SPHR, SHRM-SCP
Labor Commisstoner

417 E. Fayette Street, Suite 1203

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C "JACK™ YOUNG, Mayor

ADDENDUM D: CONRACTING ouT

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Contracting Out
Dear Ms. Ryan-Johnson:

Notwithstanding the provisions of Article 39, in FY 2017, 2018 and 2019 Memorandum of
Understanding (MOU), if the City is considering a subcontract that will result in the loss of unit
jobs, it will give the Union the opportunity to meet and discuss whether such work can be
effectively and efficiently performed by unit employees.

Sincerely,

Qlbrralde- Yovote et

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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OFFICE OF THE LABOR COMMISSIONER

DEBORALE F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayette Street, Suvite 1203

Baltimore, Marvland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C JACKT YOUNG, Mayor

ADDENDUM E: INCLEMENT WEATHER DESIGNATION OF EMPLOYEES
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Inclement Weather Designation of Employees
Dear Ms. Ryan-Johnson:

Within thirty (30) days of the notation of the Memorandum of Understanding by the Board of
Estimates, I, in my capacity of Labor Commissioner, will issue guidelines to managers and
supervisors regarding the designation of employees either essential or non-essential in accordance
with the City’s Inclement Weather Policy and a copy of such guidelines will be shared with CUB.

Sincerely,

Oobsiaf F Woore @Wh

Deborah F. Mocre-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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OFFICE OF THE LABOR COMMISSIONER

DEBORAI F. MOORE-CARTER. SPHR, SHRM-5CP
Labor Commissioner

417 L Faveute Street, Swoite 1203

Balumore, Maryland 21202

H10-390-4303

CITY OF BALTIMORE

BERNARD € “JACK” YOUNG Mavor

ADDENDUM F: TEMPORARY EMPLOYEES
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Temporary Employees
Dear Ms. Ryan-Johnson;

No temporary employee shall be retained by the Employer for more than six (6) months. At such
time, the temporary employee shall be hired into a bargaining unit position or terminated from
employment. It is understood that this provision shall not be construed as a vehicle for the
Employer to establish a “temporary to permanent” hiring strategy for all positions. Instead, it is
intended to minimize the current practice of long term utilization of temporary workers.

Sincerely,
Qilipio Lo Moo

Deborah F. Moore-Carter
Labor Commissicner

Please accept this Side Letter as compliance with our understanding,
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OFFICE OF THE LABOR COMMISSIONER

DERORALL I MOORE-CARTER. SPHR, SHRM-SCP
Labor Commissioner

417 L. Fayette Street, Suite 1203

Baltrmore, Maryland 21202

410-396-43065

CITY OF BALTIMORE

BERNARD C “JACK™ YOUNG, Maver

ADDENDUM G: OUT-OF-TITLE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Out- of-Title
Dear Ms. Ryan-Johnson:

It is understood that the Labor Commissioner in cooperation with agency human resources
representatives and CUB Leadership, will initiate processes necessary to ensure full compliance
with the provision of AM-214-1 Part II for all members who are assigned the duties of a higher
level vacant position on a temporary basis. The parties further acknowledge that it is their intention
that CUB members assigned to perform the duties and responsibilities of a higher classification,
shall be compensated in accordance with AM-214-1 Part II for such services from the first working
day.

Sincerely,
dorad - T~ Uiy

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

l

Ay f_!g‘
Antoinette Ryan-Johnson;

resident/Date

73



OFFICE OF THE LABOR COMMISSIONER

DEBORAM F MOORE-CARTER, SPHR, SHRM-SCP
Labor Commusstoner
H17 L Favette Street, Swite 1203
altimore, Maryland 21202
F10-396-1365

ADDENDUM H: UNIFORMS AND CLOTHING

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Uniforms and Clothing

Dear Ms. Ryan-Johnson:

The Employer shall provide each new employee with five (5) long-sleeve shirts, five (5) short-
sleeve shirts and five (5) pair of pants upon hire. Each subsequent year, the Employer, if requested
by the employee, shall provide two (2) additional pair of pants, two (2) additional long-sleeve
shirts, and two (2) additional short-sleeve shirts. Should a garment wear out, the employee may
exchange said garment for a new issue, up to three (3) long-sleeve shirts, three (3) short-sleeve
shirts, and three (3) pair of pants.

Sincerely,

Odprabt Upter Cart

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

v President/Date

cc: Nick Fontanez, Chief of Human Resources
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OFFICE OF THE LABOR COMMISSIONER

DEBORAN F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 L Fayette Street, Swite 1203

Baltimore, Maryland 21202

410-396-4365

ADDENDUM I: POLICE DEPARTMENT COMMITTEE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Joint Labor Management Committee, Police Department
Dear Ms. Ryan-Johnson:

The following provision reflects the agreement between the City of Baltimore and the City Union of
Baltimore (CUB).

A joint labor-management committee shall be established with equal representation of the command staff
of the Police Department and the City Union of Baltimore (CUB). The Police Commissioner shall convene
the committee within ten (10) days of the noted Memorandum of Understanding by the Board of Estimates.
The committee shall review the discipline policies of the Department and their effect on employees
represented by CUB. The Committee shall make recommendations for changes in the disciplinary policies
to the Police Commissioner and Labor Commissioner within ninety (90) workdays after the Committee has
been convened. Approved recommendations will be implemented immediately and will be updated in the
disciplinary policies. After the recommendations are completed, the committee will review the appropriate
contract or policy manual to determine where to house the revised policy.

Sincerely, _
Qhiotedl -l
Deborah F. Moore-Carter

Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

toinette Ryan-) ohnsgﬁ, President

cc: Michael Harrison, Police Commissioner

i
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OFFICE OF THE LABOR COMMISSIONER

DEBRORAH F. MOORE-CARTER, SPHR, SHRM-5CP
Labor Commissioner

417 E. Fayetie Street, Suite 1203

Balttmore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C “JACK™ YOUNG, Mayor

ADDENDUM J: 1+1 FINAL AGREEMENT

Tentative Agreement Between
City Union of Baltimore and Mayor and City Council of Baltimore
July 9, 2009

Whereas the City has determined that effective on or about July 13, 2009, it will implement
a system of Solid Waste Collection, previously referred to as the “1+1 Collection System”; and

Whereas the City believes that this System will function most efficiently if various
employees, including various Bureau of Solid Waste supervisors who are represented by CUB,
work a 4-day/10- hour shift; and

Whereas the Union believes that the 4-day/10-hour shift is one which the affected
employees will favor;

Now therefore, the City and the Union agree to modify their Memorandum of
Understanding for FY 2009 and FY 2010 as follows:

"~ Article 17: Hours of Work

Amend Article 17 to make the existing paragraph A, subsection A.1, and add a subsection A.2
which shall read as follows:

“A.2. 4-Day/10-Hour Schedule: Effective July 13, 2009, various supervisors in the
bargaining unit who are assigned to the Solid Waste Collection (mixed refuse, recycling and corner
can collection) may be assigned to a forty (40) hour work week, which shall consist of four (4) 10-
hour days, Tuesday, Wednesday, Thursday, and Friday. The employees thus assigned shall be
given a paid lunch of forty-five (45) minutes.”

Articles 20, 21, and 23 — Vacation, Sick, Personal Leave and Holidays

Add language which reads as follows and which shall apply to leave Articles 20, 21, 22, and 23:

“Effective July 13, 2009, any full day of paid leave used by a member of the bargaining unit who
is assigned to Solid Waste Collection on the basis of a four (4) 10-hour day work week shall be
debited on the basis of ten (10) hours for each day used. Benefit accruals shall continue to remain
the same, so, for example, employees shall continue to receive a total of eighty-eight (88) hours of
holiday leave for each year (plus additional paid days off for the General Election Day).

One full day of accrued leave for such events as holidays, vacation, personal leave, and sick leave,
shall be accrued on the basis of eight (8) hours of pay.

If an employee accrues and/or uses less than a full day of work, the leave used shall be accounted
for in apportioned units of 1/10'.”
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Add the following to amend Article 23 Holidays:

“For holiday leave due and accrued under the Holiday provision for those employees assigned to
the Solid Waste Collection 4-day/10-hour schedule, ten (10) hours shall be deducted for each
observed holiday that falls on the employee’s regular day of work (i.e., Tuesday through Friday).
Any hours not expended to cover observed holidays that fall on a regular day of work (i.e., Tuesday
through Friday) may be used for paid time off from work on other dates.”

Add the following to amend Article 23, Holidays:

When an observed holiday falls on a regular day of work (i.e., Tuesday through Friday) for ten
(10) hour day employees assigned o Solid Waste Collection, a “make up” collection day will be
scheduled on the following Saturday. Employees shall be expected to report for work on a “make
up” collection day in the same manner as on a regular day of work. Notwithstanding the provisions
for Article 23, paragraph C of the current MOU, should July 4" or December 25" fail on a
Saturday, such holidays shall be observed on Saturday without movement to the preceding Friday.

Intent of Parties: It is the intent of the parties that employees working the 4-day/10-hour schedule
shall continue to receive the same amount of leave for holiday, sick, personal and vacation leave
(i.e., eight (8) hours for every day eamed/accrued) as they presently receive under the 5-day/8-
hour schedule, and that nothing in this Modification Agreement is intended to, nor shall it be
construed to mean that such affected employees have conceded any reduction in pay related
benefits over those contained in the current MOU between the parties.
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OFFICE OF THE LABOR COMMISSIONER

DLBORAHN F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 L Fayule Street, Swite 1203

Baltimore, Maryland 21202

410-396-4365

ADDENDUM K: CUB UNREPRESENTED POSITIONS
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: CUB Unrepresented Positions

Dear Ms. Ryan-Johnson:;

Article 12 Municipal Labor Relations provides that as the Labor Commissioner, I determine units appropriate
for representation. Certain governing standards are set forth in the code section in order to aid in those
decisions. For example, units appropriate for representation are those that are compatible with the joint
responsibilities of the employer and the employees to serve the public. In addition, unit descriptions include

job classifications with similar job duties, skills, wages, educational requirements, supervision, hours of work,
job location and working conditions.

As part of our agreement, I am conducting a study of unrepresented City Union of Baltimore (CUB) positions
which may be appropriate to include in CUB’s bargaining unit.

In addition, I am also conducting a study regarding contractual positions in the City of Baltimore to determine

if those contractual positions doing CUB bargaining work are in violation of any negotiated agreements with
CUB.

I will submit quarterly progress reports to you as I complete each phase of the study.
Sincerely, 72

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.




OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SCP
Labor Comnussioner

417 E. Fayetie Street, Suite 1203

Baltimore, Maryland 21202

410-396-4305

CITY OF BALTIMORE
BERNARD € “JACK™ YOUNG, Mayor

ADDENDUM L: ADDITIONAL AGREEMENTS

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: SUMMARY OF AGREEMENTS

Dear Ms. Ryan-Johnson:;

During the FY 2017 negotiations, the parties have agreed to the following items:

1. Attendance Standards Policy (Citywide):

a. The Attendance Standards Policy (ASP) will remain as currently written; however,
management reserves the right to make changes in the future.

b. The City will develop an incentive policy that recognizes perfect attendance. The new
policy will be effective on October 1, 2014, and operate on the same timeline as the
current Sick Leave Conversation policy (annually, October through October).

¢. The Labor Commissioner shall review requests for exceptions to the ASP based on

extenuating circumstances for employees who reach their 5% occasion and are facing
suspension.

2. Medical Office Assistants (MOA’s) (Health Department):
a. MOA’s will be paid their same hourly rate of pay for hours worked during the summer.

b. MOA’s selected to work during the summer will not have to take an additional
drug/alcohol test or employment physical to qualify for summer employment.

3. School Crossing Guards (Department of Transportation):
a. The Department of Transportation (DOT) will continue the needs analysis of corners
where crossing guards will be needed during the school year which shall be completed
no later than December 31, 2017. Upon completion, DOT will provide CUB with a
copy of the analysis. The union and the City agreed that the number of regular crossing
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a. guards, as opposed to substitutes should be approximately equal to the number of
regular crossing guard corners identified in the analysis.

“Substitutes” may be used to fill temporary vacancies of Regular Crossing Guards and
will not be assigned to staff a regular crossing guard corner.

4. The CUB MOU FY 2017-2019 has been prepared with the exception of the Leave Reform
process. The Steps for implementation is being worked on, which includes the vacation process.
Leave reform as described in Article 20 herein will commence upon implementation of all leave
reform processes including but not limited to updates to the City’s e-time and other payroll
systems.

Please accept this side letter as compliance with our understanding.

Sincerely, j M ) Wb(

Deborah F. Moore-Carter,
Labor Commissioner

Accepted for CUB:

. - waon, Q' 1ehopab
Antoinette Ryan-Jo od, President/Date
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayetic Strcet, Suite 1203

Baltimore, Maryland 21202

410-396-4365

CITY OF BALTIMORE

BERNARD C “JACK” YOUNG, Mayor

ADDENDUM M: CLASSIFICATION COMMITTEE
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Classification Committee

Dear Ms. Ryan-Johnson:

Upon request of the Union, the Labor Commissioner shall convene a committee to consider the
job classification issues raised by the Union during the FY 2017 bargaining cycle. The committee
shall consist of up to three members selected by the Union, three members selected by the
Employer, plus a wage study representative from the Department of Human Resources (“DHR”);
and others as requested by the.committee from time to time. One member of the committee shali
be a member of the Agency from the classification under consideration. The committee shall
complete its work and submit its recommendations to DHR and Finance no later than June 30,
2018.

Sincerely,

Qubpial-F- Moo il

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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OFFICE OF THE LABOR COMMISSIONER

DEBORAH F. MOORE-CARTER, SPHR, SHRM-SCP
Labor Commissioner

117 L Fayctte Street, Suite 1203

allimore, Maryland 2202

10-396-4363

ADDENDUM N: ESSENTIAL PERSONNEL/EMERGENCY CONDITIONS
COMMITTEE

February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Essential Personnel/Emergency Conditions Committee
Dear Ms. Ryan-Johnson:

Upon request of the Union, the Labor Commissioner shall convene a committee to consider the
issues raised by the Union during the FY 2017 bargaining cycle regarding essential personnel and
emergency conditions. The committee shall consist of up to five members selected by the Union
and five members selected by the Employer. The committee shall complete its work and submit
its recommendations to the Labor Commissioner and the President of CUB no later than June 30,
2018.

Sincerely,

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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OFFICE OF THE LABOR COMMISSIONER

DEBORAN ¥ MOORE-CARTER, SPHR, SHRM-SCP
Labor Commuissioner

i17 £ Fayelle Street, Suite 1203

Battimore, Maryland 21202

110-396-4305

CITY OF BALTIMORE

BERNARD € JACK” YOUNG. Mavor

ADDENDUM O: CLASSIFICATION STUDY

February 25, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Classification Study
Dear Ms. Ryan-Johnson:

The Employer agrees to complete classification studies for Dispatcher and Dispatcher Supervisor by March
15, 2020. In the event the classification studies are not completed by March 15, 2020, each class member
shall be paid $500 provided the member is in an in-pay status at the time the study is noted by the Board of
Estimates.

The employer further agrees to complete classification studies for the following classifications by
January 1, 2021:

Waste Water Technician Supervisor I - Pumping
Waste Water Technician Supervisor I - Sanitary
Tree Service Supervisor I and II

Park Maintenance Supervisor

Office Support Specialist I, II and III
Construction Building Inspector I and II
Crossing Guard Supervisor, I and II

Auto Mechanic Supervisor

G B o Dl e S

Sincerely,

QbprafF-hpsw-Cann

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

cc: Quinton M. Herbert, J.D., Director and Chief Human Capital Officer
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OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BERNARD C “JACK” YOUNG, Mayor

DEBORAH F. MOORE-CARTER. SPHR, SHRM-SCP
Labor Commissioner

417 E. Fayette Street, Surte 1203

Baltimore, Maryland 21202

410-396-4365

ADDENDUM P: ARTICLE 21 SICK LEAVE
February 27, 2020

Antoinette Ryan-Johnson, President
City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Sick & Safe Leave

Dear Ms. Ryan-Johnson:

The parties have agreed that employees have the discretion to elect Sick & Safe Leave (S&SL),
Sick Leave (SL) or X day as they determine appropriate, and the Employer shall not mandate

which option the employee must elect under any circumstance.

In addition, the Employer shall provide the Union with a detailed calculation for S&SL & SL
accrual for:

a. Crossing Guards

b. 10-month employees
c. Part-time employees

Sincerely,

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.
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OFFICE OF THE LABOR COMMISSIONER
CITY OF BALTIMORE

BERNARD C "JACK” YOUNG. Mave

DEBORAN F. MOORE-CARTER. SPHR, SHRM-SCP
Labor Comnussioner

417 L. Faveue Street, Svite £203

Baltimore, Maryland 21202

410-396-43065

ADDENDUM Q: SICK BANK
February 27, 2020

Antoinette Ryan-Johnson, President

City Union of Baltimore

2117 N. Howard Street

Baltimore, Maryland 21218

RE: Sick Bank

Dear Ms. Ryan-Johnson;

The parties have agreed to restore the Sick Bank Committee to full strength, and direct the committee to develop written

policies, procedures and guidelines intended to improve and professionalize the functional operation of the Sick Bank

and related leaves granted under the program.

Additional issues to be addressed by the committee:

a. Tighter more precise rules and regulations designed to accomplish the original intent of sick bank leave to

protect employees by providing them, where possible, sufficient time to maintain such employee in pay status,
to preserve continuation of health care benefit coverage to the extent of the leave granted.

b. Established guidelines for decision making and leave grants.

1. Establish maximum limits on the number of hours granted per pay period not to exceed a number
required to maintain in-pay status

c. Establish a review process by qualified Independent Medical Examiner to participate in the determination of
eligibility for sick bank grants.

d. Establish rules and regulations designed to minimize abuse.
Sincerely,

W#W&m

Deborah F. Moore-Carter
Labor Commissioner

Please accept this Side Letter as compliance with our understanding.

A
A ermx‘u.tu"".&é._: p ity A

oinette Ryan Johnson, President/Date
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33351
33355
M
34591
34135
k2 EY
34132
N
31311
31100
33143
3344
41413
41415
33667
83215
B35
75111
33820
33821
53622
82121
71441
72401
53353
52611
34110
q120
34113
52155
52118
52117
53112
52721
52723
52541
52342
52543
52991
532
72492
33115
52235
42325
42321
33361
33362
33365
33360
52245
61167
32
M2
34215
33839
71521

ADDENDUM R: CUB CLASSIFICATION LISTING

91I'LEAD OPERATOR

911 OPERATOR

911 OPERATOR SUPERVISOR
ACCOUNTANT 1

ACCOUNTANT TRAINEE
ACCOUNTING ASSISTANT SUPV
ACCOUNTING ASST 1

ACCOUNTING ASST I

ACCOUNTING ASST tit
ADMINISTRATIVE ANALYST1
ADMINISTRATIVE COORDINATOR
ANALYST/PROGRAMMER I
ANALYST/PROGRAMMER I

ANIMAL CONTROL INVESTIGATOR
ANIMAL ENFORCEMENT OFCR SUPV
APPRENTICESHIP PROGRAM COORDIN
Aquatic Center Director

Aquatic Center Leader

ARCHITECT1

ARCHIVES TECHNICIAN

ARCHIVIST

ASSISTANT PARK DISTRICT MGR
Associzle Teacher Preschool

ASST CHIEF HORTICULTURIST

ASST NEIGHBORHOOD PROJECT COOR
ASST SUPT TRAFFIC SIGNS/MARKIN
AUDIO-VISUAL TECH

AUDITOR 1

AUDITOR I {CPA)

AUDITOR TRAINEE

AUTOMOTIVE BODY SHOP SUPERVISO
AUTOMOTIVE MAINT SUPV ]
Automolive Service Writer

AVIATION MECHANIC INSPECTOR-A%
AVIATION MECHANIC-AIR&POWER
AVIONICS TECHNICIAN/POWER PLAN
BINDERY WORKER 1

BINDERY WORKER 11

BINDERY WORKER IlI

BUILDING MAINT GENERAL SUPV
BUILDING OPERATIONS SUPERVISOR
BUILDING PROJECT COORDINATOR
BUILDING REPAIRER SUPV
CABINETMAKER SUPV

CABLE INSPECTION SUPERVISOR
CABLE INSPECTOR

CALL CENTER AGENT |

CALL CENTER AGENT I

CALL CENTER SUPERVISOR

CALL CENTER TRAINEE

CARPENTER SUPERVISOR

Case Management Supervisor

CASHIER |

CASHIER I

CASHIER SUPERVISOR I

CENTRAL RECORDS SHIFT SUPY
CHEMIST ]

CUB UNIT 1, FY 2020-2021
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089

078

078
088

075
a9

$338,91

S37415
542,153
$43,153
$37415
$36,275
$28.488
$30,265
$36,275
40495
$50.495
§43.887
§49,788
$40493
§$40495
542,153
$37.415
$31,765
$40,495
$30,265
$33,803
§36,275
530,265
§42,153
$42,153
$43,887
529,59
$45,755
§47.7123
$40,495
$45,755
$45,755
543,887
$59,128
534,230
$64.484
$28,488
$30,884
533,803
540,495
536,215
$51,946
536,275
540,495
542,153
$33,803
$31,765
$16,275
$42,153
$28,009
$36.275
$31,946
530,265
$31,765
$36,215
$43,887
538915

§40,685
539,098
$44.092
$44,002
339,008
$37,583
$29,138
$31.017
$37.583
§42350
542,350
545970
§52,191
342,350
$42,350
544,092
$39,008
332,864
$42.350
531,017
$35,141
337583
$31.017
$44.092
$43,092

545970 .

330399
47947
$50,023
542,350
347,947
347947
$45,970
362,036
356,881
367,669
$29,138
331,910
335,141
342,350
$37,583
334,486
$37,583
$42,350
$44,092
335,141
332,864
537,583
$44,092
528,614
$37.583
$54.486
S$IL017
$32,864
$37.583
$45.970
540,685

46,179
$44,358
$50.238
$50,238
$44.358
$42,602
$31,883
$34,362
$42,602
5431 | 58
$48,158
$52.424
$59.643
$48,158
$48,158
$50.238
$44,358
$36,769
$48,158
$34.362
$39343
$42,602
$34,362
$50.238
$50,238
$52424
$33,405
$54,709
$57.121
$48,158
$54,709
$54,709
$52,424
$70997
$65,084
$77.502
$31,883
$35480
$39.243
$48,158
$42,602
$62,306
$42,602
$48,158
$50.238
$39343
$36,769
$42,602
$50,238
$31,191
$42,602
$62,306
$34.362
$36.769
$42,602
$52424
346,179

546,939

545,083
$5100
51070
545,083
$43.295
532,381

$34.902
$43,295
548,950
548950
$53.284
$60,626
348,950
548,950
$51,070
$45.083
537367
548,950
534,902
539,983
$43.295
$34.902
$51,070
551,070
$53.284
$33927
555,610
$58,066
548.950
$55.610
$55.610
$53.284
512179
566,160
578,793
$31,381

336.055
539,983
548,950
543,295
563.338
543,295
$48.950
351,070
539,983
331367
$43.295
551,070
831673
$43.295
$63.338
$34,902
§37.367
343295
$53.284
346,939



713
71523
7251t
72512
72515
42931
42933
537017
34255
34253

34241
34242
33320
33321
339
33315
34286
81442
61251
61252
61253
81349
81193
41179
33622
33130
33131
33132
33133
33140
33141
33142
53558
53556
42261
42262
4227
42272
42281
42282
12411
72412
12416
31933
4n
33120
3ne
33105
52555
33216
maz
71130
i
33837
34540
82190
82195

CHEMIST Il

CHEMIST It

CIVIL ENG DRAFTING TECH |

CIVIL ENG DRAFTING TECH 11

CIVIL ENGINEERING DRAFTING SUP
Code Eaforcemt Investigator [

Code Enforcenyt Investigator 1

COIN COLLECTION WORKER
COLLECTION REPRESENTATIVE SUPV
COLLECTIONS REPRESENTATIVEI
COLLECTIONS REPRESENTATIVEN
COLLECTIONS SUPERVISOR |
COLLECTIONS SUPERVISOR I
COMMUNICATIONS ANALYST |
COMMUNICATIONS ANALYST 1t
COMMUNICATIONS ASSISTANT
COMMUNICATIONS SERVCS SUPV
Communications Sves Biiling Su
COMMUNITY COORDINATOR
COMMUNITY HEALTH EDUCATOR [
COMMUNITY HEALTH EDUCATOR I
COMMUNITY HEALTH EDUCATOR Il
COMMUNITY PROGRAM SUPERVISOR
COMMUNITY RESOURCE COORD
COMMUNITY SERVICE OFFICER
Compensation Analyst 1

COMPUTER OPERATOR |

COMPUTER OPERATOR I
COMPUTER OPERATOR I
COMPUTER OPERATOR IV
COMPUTER PROGRAMMER |
COMPUTER PROGRAMMER 1)
COMPUTER PROGRAMMER 1lI
CONDUIT MAINTENANCE SUPV 1
CONDUIT MAINTENANCE SUPV I
CONSTRUCTION BLDG INSPECTOR |
CONSTRUCTION BLDG INSPECTOR 11
CONSTRUCTION ELECTRCL. INSPEC ]
CONSTRUCTION ELECTRCL INSPECII
CONSTRUCTION MECHNCL INSPEC |
CONSTRUCTION MECHNCL INSPEC Il
CONTRACT ADMINISTRATOR 1
CONTRACT ADMINISTRATOR 11
Contract Administrator Superv
CONTRACT DEVELOPMENT ASSISTANT
CONTRACT PROCESSING SUPERVISOR
CONTROL SYSTEM LEAD OPERATOR
CONTROL SYSTEM OPERATOR
Centrol System Opertor Supery

COPY CENTER SUPERVISOR

Crime Loboratory Assistant

CRIME LABORATORY PHOTOGRAPHER
CRIME LABORATORY TECHNICIAN {
CRIME LABORATORY TECHNICIANII
CRIME RECORD TECHNICIAN

CRIME STATISTICS ANALYST
CROSSING GUARD

CROSSING GUARD SUPV |
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CUB UNIT |, FY 2020-2021

343,887
$32,718
S42887
$47,923
$45,755
$33,803
$37415
$42,153
543,887
$42,153
$31,765
$45,755
831,765
$34,983
$38915
$42,153
$31.765
$34,983
$38915
$31413
$43.887
§42,153
547,723
542,153
3471323
$42,153
$47,723
537415
$43.887
$47.723
543,887
4215
$37415
$33.803
$42,153
$43.887
$33.803
542,153
538,915
547,723
532718
§37415
$9.663

$34983

$45,970
354,486
331910
$36,446
$44,092
$42,350
$52,191
$28,134
540,685
$32.864
§35.141
539,098
$42.350
$42,350
545970
§33957
$45.970
$30,023
547947
$35,141
$39.098
544,092
$45.970
$44,092
$32.864
$47.947
§32.864
$36.446
$40,685
544,092
532864
$36.446
$40,685
$39,098
$45.970
544,092
$50,023
$44,092
$50,023
$44.092
$50,023
$39,098
545970
§50,023
$45.970
$44 092
$39.098
535,141
344,092
345970
$35.141
344,092
340.685
550023
533,957
$39,008
§9.186

536446

$52,424
$62,306
$35.480
$40,935
$50,238
548,158
539,643
$30,560
$46,179
§36,769
$39.343
$44358
$48,158
$48,158
552,424
$38,140
$52424
$57,121
$54,709
§39,343
544,358
$50,238
$53.424
$50.238
$36,769
554,709
$36,769
$40,935
$46.179
$50,238
336,769
$40,935
546,179
544358
552,424
550,238
$32.121
$50.238
$57.121
$50.238
$57.121
44358
§32,424
557121
552424
S50.23%
$44,358
539343
$30238
552,424
§39,343
$50218
$46.079
$57.421
$38,140
$44,358
$10,394
$40,935

"~ $53.284

§63,338
536,055
541,604
$51,070
$48.,950
$60,626
531,034
546,939
$37367
$39,983
$45,083
$48,950
$48,950
$53,284
$38,761
$53.284
$58,066
355,610
$39,983
$45,083
$51,070
$33.284
$51,070
331367
355,610
337367
341,604
346,939
351,070
$37.367
$41,603
$46.939
$45,083
$53,284
$51,070
$58,066
§51.070
558,066
$51.070
$58,066
$45.083
$53.284
$58,066
$53,284
$5H.070
$45,083
$39,983
$51.070
$53.284
$39.983
£51.070
$46,939
$58.066
$38.761
$45.083
$10.548
$41.604




34260
34261
34262
34263
34264
34265
34267
34266
Aan3
62425
62441
62342
52514
82135
53690
33188
72591
41461
LX) FK
kx] D)
33181
33182
33183
54355
53425
52215
52216
33335
33330
61721
3169
336%6
33688
33278
I
72712
72713
72715
42932
42255
42251
42511
42512
42513
42992
52995
62723
Hia
71146
34421
52162
7117
7t
53693
71263
81331
81132

JGHITAE

ROSSING GUARD SUPRV It

Cust Cure Acct Spec Adj |

Cust Care Acct Spec Adj 1l

Cust Cuore Accl Spec Adj Supv

Customer Can: Analyst !

Custamer Core Analyst [l

Customer Care Analyst 11

Customer Care Analyst Sup Il

Customer Care Analyst Supervis

DATA ENTRY OPERATOR Iil

DENTAL ASST (BOARD QUALIFIED)
DENTAL HYGIENIST |

DENTAL HYGIENIST Il

DESK TOP PUBLISHING COORDINATO
DIRECTOR DAY CARE CENTER

DOCK MASTER

DOCUMENT IMAGING MANAGER
DRAFTING TRAINEE

ECOLOGICAL INVESTIGATION COORD
EDP COMMUNICATIONS COOR ]

EDP COMMUNICATIONS COOR 11

EDP DATATECH ]

EDP DATA TECHNICIAN 1l

EDP DATA TECHNICIAN Il
ELECTRICAL MAINT TECH SUPV [
ELECTRICAL MECH SUPV ST LIGHTG
ELECTRICAL MECHANIC SUPV
ELECTRICAL SUPV LICENSED
EMERGENCY DISPATCH SUPERVISOR
EMERGENCY DISPATCHER
EMERGENCY MEDICAL AIDE

EMPL ASSISTANCE COUNSELOR 1
EMPL ASSISTANCE COUNSELOR Il
EMPLOYEE BENEFITS ASSISTANT
EMRGNCY MEDL SRVCS BILLING SUP
ENGINEERING ASSOCIATE
ENGINEERING ASSQCIATE I
ENGINEERING ASSOCIATE 1li
ENGINEERING ASSOCIATE SUPERVIS
ENVIRONMENTAL CRIMES INVESTIGA
ENVIRONMENTAL INSPECTION SUPV
ENVIRONMENTAL INSPECTOR
ENVIRONMENTAL SANITARIAN ]
ENVIRONMENTAL SANITARIAN II
ENVIRONMENTAL SANITARIAN IH
ENVIRONMENTAL TECHNICIAN
EVENTS MANAGER

FIELD HEALTH SERVICES SUPV
FINGERPRINT TECHNICIAN
FINGERPRINT TECHNICIAN SUPERVI
FISCAL TECHNICIAN

FLEET QUALITY CONTROL ANALYST
FORENSIC ARTIST

Forensic Scientist 1

Forestry Techaician

Fuc] Technician Specialist

GERIATRIC DAY CARE AIDE
GERIATRIC GUARDIANSHIP OFFICER

CUB UNIT I, FY 2020-2021
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086
082
084
087
080
082

087
081
078
081
083
089

089
073
089

‘ring
$38915
$33,803
$36,275
$40,495
$31,765
$33,803
$36.275
$45,755
$40,495
$32,718
$30.265
$32,718
$37.415
$43,887
$43,887
$40,495
$43,887
$27,568
$43,887
$43,887
$49,788
$31,765
$34,983
$38915
$42,153
$40,495
$40,495
$42,153
$43,887
$40,495
$28,488
$42,153
$49,788
$31,765
$47,723
$40,495
$43,887
$49,788
$56,613
$49,788
$45,755
$37415
$42.153
$47,723
$56,613
$43 887
$40,495
$43,887
$33,803
$38,915
$42,153
$43,887
$42,153
$47,723
$36275
$40,495
$28,488
$37415

Bl
340,685
$35,141
537,583
542,350
§$32,864
$35.141
$37,583
547,947
$42350
§33.957
31017
$33.957
$39.098
$45.970
545,970
$42,350
$45.970
$28,134
$43.970
$45.970
$52,191
$32,864
336,446
$40.685
$44,092
$42,350
542,350
$44,092
$45.970
$42,350
$29,138
544,092
$52,191
$32.864
$50,023
$42,350
$45.970
$52,191
$59.409
$32,191
$47.947
$39.098
$44.092
$50.023
$59.409
$45.970
$42.350
$45.970
$35.141
$40,685
$44,092
$45,970
$44,092
$50,023
$37.583
$42.350
$20.138
$39,098

$46.179
$39.343
542,602
$48.158
$36,769
$39.343
542,602
$54,709
$48,158
$38.140
$34.362
$38.140
$44,358
$52.424
$52,424
$48,158
352424
530,560
$52,424
$52.424
$59.643
$36,769
$40,933
$46,179
$50238
$48,138
$48,158
$30,238
$52.424
548,158
$31.883
§50,238
$59.643
$36.769
§57.121
$48.158
§52424
$59.643
§67.923
539,643
$54.709
544,358
$50238
$57.121
$67.923
$52.424
$48.138
352424
$39.343
$46.179
$50.238
$52424
$50,238
$57.121
$42,602
$48.158
$31.883
$44,358

TS perEnc ed Senibr.

$46.939
$39,983
$43295
$48.950
$37.367
$39,983
$43,295
555,610
348,950
$38,761
§34,902
$38,761
$45,083
$53.284
$353.284
548,950
$53.284
$31,034
§53,284
§53284
560.626
$37.367
1604
$46.939
351,070
$48,950
$48,950
351,070
$53,284
$48,950
$32,381
$51,070
§60,626
$37,367
$58,066
$48,950
§53.284
$60,626
$69,048
$60,626
$55.610
$45,083
$51.070
$58,066
569,048
§53.284
548,950
$53.284
539,983
$46,919
$51,070
$53.284
§51.070
$58.066
$43,295
$48,950
$32.381
345,083




galil ooe TJob Tiile
81299 GERIATRIC NUTRITIONIST

33189 GIS TECHNICIAN

53155 GRAFFIT1 REMOVAL SUPERVISOR
7311 GRAPHIC ARTIST

3112 GRAPHIC ARTIST {1t

73018 GRAPHIC ARTIST SUPY

52551 GRAPHIC PRINT OPERATOR

53692 GREENHOUSE SUPERVISOR

53675 GROUNDS MAINTENANCE SUPERVISOR
41521 GUARDI

41522 GUARD I

81191 Health and Social Scrvices Ast

81192 HEALTH SOCIAL SERVICES COCRDIN
54215 HEAT AIR CONDITIONING TECH SUP
53331 HIGHWAY MAINTENANCE SUPERVISOR
21110 Holding Class |

o1t Holding Class Il

42132 HOUSING INSPECTOR

42129 HOUSING INSPECTOR APPRENTICE
42133 HOUSING INSPECTOR SENIOR

75312 HOUSING REHABILITATION TECH |
75313 HOUSING REHABILITATION TECH II
75314 HOUSING REHABILITATION TECH I
33681 HR ASSISTANT 1

33683 HR ASSISTANT 11

33676 HR Generalist |

33628 HR SPECIALIST |

54463 IMPOUNDMENT SERVICES SUPV |
54465 IMPOUNDMENT SERVICES SUPV [I
81180 INFORMATION AND REFERRAL WORKE
61261 INJURY PREVENTION SPECIALIST
42231 INSPECTION ASSOCIATE |

42232 INSPECTION ASSOCIATE Il

42215 INSPECTION ASSOCIATE SUPV

42911 INSPECTOR TRAINEE

52622 INSTRUMENTATION TECH Il

81230 LACTATION TECHNICIAN

32932 LEGAL ASSISTANT |

32933 LEGAL ASSISTANT If

32935 LEGAL ASSISTANT SUPERVISOR
3N LEGAL STENOGRAPHER It

33824 LEGISLATIVE REFERENCE ASST
31420 LIAISON OFFICER |

31422 LIAISON OFFICER I

42912 License and Right of Way lnspe

42998 LICENSE INSPECTOR

34258 LIENS PROCESS SUPERVISOR

JHl62 LIQUOR BOARD ACCOUNTING ASSTI!
42943 LIQUOR BOARD ASST CHIEF INSPEC
42945 LIQUOR BOARD CHIEF INSPECTOR
33204 LIQUOR BOARD COMMUNITY REPRESE
42941 LIQUOR BOARD INSPECTOR ¢

42942 LIQUOR BOARD INSPECTOR 1]

42944 LIQUOR BOARD INSPECTOR Hil

33202 LIQUOR BOARD OFFICE ASST 11

33206 LIQUOR BOARD SECRETARY Il

33205 LIQUOUR BOARD ASST EXE SECRETA
33391 MAILING SUPV

CUB UNIT I, FY 2020-2021

093

087
078
085
089
079
0B84
084
0r2
074
c83
088
087
087
085

080

086
088
091
08l
085
088

084
087
083
089
081
085
088
073
088
032
084
087
091
080
083

093
081
081
087
085
097
099
093
082
085
088
082
(86

89

$51.946
$40.495
340,495
$30,265
337415
543,887
$30.884
336,275
$36,275
$27,143
$28,009
$34,98%
542,183
540495
540,495
$37415
545,755
$40,495
§31,765
$45,155
$38915
$42,153
$47.023
§32.718
§37415
§42,153
$45,155

$36275 .

540,495
$34,983
$42,887
$32,718
$37415
$42,153
$27.568
$42,153
$33,803
$36,275
$40,495
$47.127
$31,765
$37415
545,755
$51.946
$32.718
$32.718
$40.495
537415
561,745
5671349
$51.946
$33.803
$37.415
$42,153
$33.803
$38915
$67,349
$40.495

ulTen
554486
$42350
$42350
$31,017
§39.098
545,970
$31.910
$37.583
$37,583
527,689
$28,614
$36.446
$44,092
$42,350
542,330
$39,098
$47.947
$42,350
$32,864
$47.947
$40,685
$44,092
$50,023
$33.957
$39.098
$44,092
$41947
$37,583
$42,350
$36.446
$45.970
$33.957
$39.098
$44,092
$28.134
$44,092
$35,141
$37,583
$42,350
$50,023
$32,864
$39,008
$47.947
$54,486
$33,957
$33.957
$42,330
539,098
564,793
$70,687
554,486
$35,141
539,098
$34,092
$35,141
$40,685
$70,687
342,350

Expr
$62.306
348,138
548,138
$34.362
$44,358
$52,424
$35.480
$42,602
$42,602
$29,981
531,191
$40,935
$50.238
348,158
$48,158
$44.358
554.109
$48,158
$36,769
$54,709
$46,179
$50,238
$57.121
$38.140
$44358
$50,238
$54,709
§42,602
$48,158
340,935
$52.424
$38,140
544,358
$50,238
$30,560
$50,238
$39.343
$42,602
548,158
$57.121
536,769
$44.358
$54.709
562,306
§38.140
$38.140
$48,158
§44,358
§74.171
$80,983
$62,306
$39,343
$44358
$50.238
$39.343
$46,179
530,983
$48,158

T
AenceEa

Sehrar

$63,338
$48,950
$48,950
$34,902
$45,083
$53,284
$36,055
$43,295
$43,295
$30,445
$31,673
$41,604
$51,070
$48,950
$48,950
$45,083
$55.610
$48,950
$37,367
555,610
$46.939
$51,070
§58.066
$38.761
$45,083
$51.070
$55.610
$43.295
$48,950
$41.604
$53,284
$38.761
$45,083
$51.070
$31,034
$51,070
$39,983
$43,205
$48,950
$58,066
$37,367
$45,083
$55,610
$63.338
$38.761
$38,761
$48.950
$45,083
$75.402
382,334
$63,338
$39,983
$45,083
$51,070
$39,983
$46,939
$82334
$48.950



53190
41625
41622
41623
52225
42241
541365
83342
83343
33663
33241
Jaq2
63221
61391
61392
61411
81141
71531
71532

83292
71491
61220
81231
81234
81242
81241
33124
33215
3azul
3Nl
jaus
52552
52553
i3
52275
84241
536214
4161
41612
41615
41616
53111
53715
27
anzs
33295
33294
33293
73211
62413
52285
74132
72724
72621
72625
23682
33382

Jab Titke

MAINT COORDINATOR

MARINE DOCK MASTER

MARINE ENFORCEMENT AGENT |
MARINE ENFORCEMENT AGENT i
MASON SUPERVISOR

MATERIALS INSPECTOR !
MECHANICAL MAINT TECH SUPV I
MEDIA PRODUCER DIRECTOR 1
MEDIA PRODUCER DIRECTOR 1l
MEDICAL CLAIMS EXAMINER
MEDICAL CLAIMS PROCESSOR [
MEDICAL CLAIMS PROCESSOR It

MEDICAL LABORATORY TECHNOLOGIS

MEDICAL OFFICE ASSISTANT
MEDICAL OFFICE ASSISTANT (10 M
MEDICAL RECORDS TECH
MENTAL HEALTH ANALYST
MICROBIOLOGIST |
MICROBIOLOGIST 1

MOTOR POOL SUPV

MUSEUM CURATOR

NATURALIST

NOSOLOGIST

NUTRITION TECHNICIAN
NUTRITION TECHNICIAN SUPERVISO
NUTRITIONIST

NUTRITIONIST TRAINEE

OFC SYSTEMS ANALYST/PRGMMR
OFFICE SUPERVISOR

OFFICE SUPPORT SPECIALIST I
OFFICE SUPPORT SPECIALIST I1
OFFICE SUPPORT SPECIALIST Il
OFFSET PRESS OPERATOR |
OFFSET PRESS OPERATORII
QOPERATIONS RESEARCH ASSISTANT
PAINTER SUPERVISOR
PARALEGAL

PARK MAINTENANCE SUPERVISOR
Parking Control Agent

PARKING CONTROL AGENT 11
PARKING CONTROL SUPV 1
PARKING CONTROL SUPV 1i
PARKING METER MECHRANIC
PARKING METER MECHANIC SUPV
PC SUPPORT TECHNICIAN|

PC SUPPORT TECHNICIANTI

Pcrmit and Records Tech 11

Permits-and Records Tech |
PERMITS/RECORDS SUPERVISOR
PHOTOGRAPHER

PHYSICIAN'S ASSISTANT
PIPEFITTER SURPV

PLANNING ASST

Plans & Inspection Supervisor

PLATS & RECORDS TECH

PLATS AND RECCORDS SUPERVISOR
POLICE HUMAN RESOURCES ASSOCIA
POLICE INFORMATION LEAD TECH

CUB UNIT 1, FY 2020-2021

Terade

Hiring

$37.415
$40.495
$30.265
$31,765
$40,495
$33.803
$42,153
$45.755
$49,788
$31,765
$36,275
$40.495
$43,887
$30,265
$25416
$31.76S
$43,887
338915
$43,887
$36,275
$42,153
$36,275
$37.415
$33,803
$43.887
$45,155
$37415
$43,887
$36,275
$26,745
$28.488
$30.265
$36,275
$42,153
$32,718
$36,275
$45,755
$30,265
$29,009
$30,265
$36,275
340,495
331,765
$36.275
$33,80)
340,495
$34,983
331,765
340495
337415
367349
$36275
$32,718
$47.7123
$385915
$43,887
$37415
$34,983

$39,098
$42,350
$31,017
$32,864
$42,350
$35.141
$44,092
347,947
$52,191
$32.864
$37,583
$42,350
$45.970
$31,007
$26,041
$32,864
$45,970
$40,685
345,970
$37,583
$44,002
$37,583
$39,098
$35,141
$45,970
$47,947
$39,098
$45,970
$37,583
$27,.264

$29,138 .

$31,017
$37,583
$44,092
$33,957
$37,583
$47.947
$31.017
529,733
$31,017
$37,583
342,350
$32,864
$37.583
$35,141
$42,350
$36,446
$32.864
$42,350
$39,098
$70,687
$37,583
833957
§50.023
540,685
$45.970
$39,098
$36,446

-l:f.l-lr.q- .‘.:-:,..‘,{ _;. 7 : ;:v.‘

$44,358
348,158
334,362
536,769
$48,158
330341
350238
$54,709
$59,643
$36,769
$42,602
$48,158
$52,424
$34,362
$28,817
$36,769
$52,424
846,179
$52,424
$42,602
550,238
$42,602
$44,358
$39,343
352,424
$54,709
$44,358
$52,424
$42,602
529438
$31.883
334,362
$42,602
$50238
$38,140
$42,602
$54,709
$34,362
$32,515
$34,362
$42,602
$48,158

$36,769°

$42,602
$39,343
$48.158
$40.935
$36.769
$48,158
$44,358
$80,983
$42,602
$38,140
$57.121
$46,179
$52.424
$44,358
$40.935

$45,083
$48.950
$34.902
$17,367
548,950
$19.983
$51.070
$55.610
$60,626
$37,367
$43,295
$48.950
§53,.284
$34.902
$29,268
$37.367
$53.284
$46,939
$53,284
$43.295
$51.070
$43,295
$45,083
$39,983
§53,284
$55.610
§45,083
$53,284
$43,295
$19.897
$32381
$34,902
$43,295
$51,070
$38.761
$43295
$55,610
$34.902
$33,028
$34,902
$43,295
$48,950
$37.167
$43,295
$39,983
$48,950
$41,604
$37,367
$48.950
$45,083
$82,334
$43,295
$38,761
$58,066
$46,939
553,284
$45,083
$41,604



33385
33381
33831
3383
7121
71212
71213
71191
323%0
52591
52531
33523
31911
81345
81312
81313
31500
31508
3354)
72631
34259
g1368
5322
42561
3N
3342
42211
42212
42213

T 54320

33501
33503
kX2 Y]
333712
33375
32421
32422
32420
am
337128
83213
83211
83212
8311
83112
83113
83120
83121
33674
42981
81243
34218
3501
33631
33641
33642
33643
53821

POLICE INFORMATION TECH SUPVY
POLICE INFORMATION TECHNICIAN
POLICE REPORT REVIEWER

POLICE REPORT REVIEWER SUPV
POLLUTION CONTROL ANALYST I
POLLUTION CONTROL ANALYST 11
POLLUTION CONTROL ANALYST 1N
POLYGRAPH EXAMINER

PRINTING PLANNER AND ESTIMATOR
PRINTING PLANNER AND ESTIMATOR
PRINTING PRESS OPR | MULTI-COL
PROCUREMENT SPECIALIST 1
PROFESSIONAL SERVICE TRAINEE
PROG SUPERVISOR WAXTER CENTER
PROGRAM ASSISTANT [

PROGRAM ASSISTANT Il

PROGRAM COMPLIANCE ASSISTANT
PROGRAM COMPLIANCE OFFICER |
PROPERTY DISPOSAL ASSISTANT
PROPERTY LOCATION TECH
PROPERTY TRANSFER SUPERVISOR
PROVIDER PROCESS SUPERVISOR
PUBLIC BUILDING MANAGER
PUBLIC HEALTH REPRESENTATIVE
PUBLIC INFORMATION OFFICER |
PUBLIC INFORMATION OFFICER I
PUBLIC WORKS INSPECTOR{
PUBLIC WORKS INSPECTOR 1
PUBLIC WORKS INSPECTOR I11
PUMPING TECHNICIAN SUPERVISOR
PURCHASING ASSISTANT
PURCHASING SERVICES COORDINATO
RAD}O DISPATCHER 1

RADIO DISPATCHER I}

RADIO DISPATCHER SUPV

RADIO MAINTTECH ]

RADIOMAINT TECH I

RADIO MAINT TRAINEE

REAL ESTATE AGENT |

REAL ESTATE TECHNICIAN
RECREATION AREA MANAGER
RECREATION CENTER DIRECTOR |
RECREATION CENTER DIRECTOR Il
RECREATION LEADER |
RECREATION LEADER I

Recreation Leader {1 Elder Act
RECREATION PROGRAM ASST
RECREATION PROGRAMMER
Recruitment & Talent Ac Specl
RECYCLING PROCRAM ASSQCIATE
REGISTERED DIETITIAN
REMITTANCE SUPERVISOR
RESEARCH ANALYST ]

RETIREMENT BENEFITS ANALYST |

" SAFETY ENFORCEMENT OFFICER [

SAFETY ENFORCEMENT OFFICER II
SAFETY ENFORCEMENT OFFICER I
SCALE ATTENDANT

CUB UNIT I, FY 2020-2021

Arrace  TiEng

086
080
081
085
086
089
093
091
085
087
085
091
085
089
080
084
080

084
087
089
080
087
086

089
084
087
092

088

081
090
078
082
085
084
088
017
089
087
089
082
084
075
079
079
084
090

083
090
087

089
085
088
090
078

91

538915
$31,765
$32,718
$37415
$38,915
343,887
$51.946
47,723
$37415
$40,495
§37415
$471723
§37415
$43,887
§31,765
$36,275

$31,765

$40,495
$36,275
$40,495
543,887
$43.887
$40,495
$38,915
$17415
$43,887
$36,275
$40,495
$49,788
$42,153
§32,718
545,755
$30.265
533,801
$31415
$36.275
$42,153
$29.599
$43.887
540495
$43,887
$§33.803
$36,275
$28.488
$30,884
$30.884
$36,275
$45,155
$45,755
$37415
$45.755
$40,495
$42,153
$43,887
$37415
$42,153
545,155
$30,265

Fullikert

$40,685
$32,864
$33,957
$39,098
$40,685
$45,970
$54,486
$50,023
$39,008
$42,350
$39,098
$50,023
$39,098
$45,970
$32,864
$37,583
$32,864
$42,350
$37,583
$42,350
$45,970
$415.970
$42,350
$40,685
$39,098
$45.970
$37,583
$42,350
$52,191
$44,092
$33,957
$47.947
$31,017
$35.141
$39,008
$37.583
$44,092
$30,399
$45,970
$42,350
$45.970
$35,141
$37,583
$29,138
$31910
$31910
$37,583
$47,947
$47,947
$39,098
$47,947
$42.350
$44,092
$45.970
$39,008
$44,002
$47,947
$31,017

$46,179
$36,769
$38,140
$44,358
546,179
§52.424
§62.306
§57.121
$44,358
§48,158
$44,358
$52.121
$44,358
552,424
$316,769
$42,602
§16,769
$48,158
$42,602
$48,158
§52,424
$52,424
348,158
§46,179
$44,358
§52,424
$42,602
$48,158
$59.643
$50.238
$38,140
$54,709
$34.362
$39,343
$44,358
$42,602
$50,238
$33.405
$52.424
§48,158

" 852424

§39.343
§42,602
$21.883
$315.480
$35.480
$42,602
554,709
§54,709
$44,358
$54.709
$48,158
$50,238
§52,424
$44.358
$50,238
$54,709
$34,362

B per#nced] Seqor,

$46.939
537.367
538,761
$45.083
$46,939
$53,284
$63.338
§58.066
§45.083
$48.950
§45,083
$58,066
$45,083
$53,284
537,367
$43,295
537,367
$48,950
343,295
348.950
§53,284
$53.284
548,950
546.939
$45,083
$53.284
$43,295
348,950
560.626
$51,070
538,761
355,610
534,902
539,983
$45.083
$43.295
$51.070
$33.927
$53,284
$48.950
$53,284
$39.983
$43,295
$32.381
$36,055
536,055
$43,295
$55,610
$55,610
$45,083
$55.610
$48,950
$51.070
$53.284
$45.083
$51,070
$55.610
334,902



aazn
33232
33233
81172
81413
42311
53371
53312
53351
53352
8ii51
Bli71
81
811t
81112
83
53815
41613
41618
41619
34599
33561
33562
33563
33565
33564
52985
72641
72611
72612
72613
72614
34203
3294
82122
82111
82112
333
3332
3241
33341
33342
52632
52631
42411
42412
42413
42415
5332
53322
33325
31992
53411
M2
53413
53415
33673
72733

SECRETARY ]

SECRETARY 1}

SECRETARY Il

SENIOR SOCIAL SERVICES COORDIN
SENIOR YOUTH DEVELOPMENT TECHN
SEWERLINE VIDEO INSPECTOR TECH
SIGN FABRICATOR |

SIGN FABRICATOR {1

SIGN PAINTER |

SIGN PAINTER I

SOCIAL PROGRAM ADMINISTRATOR 1
SOCIAL SERVICES COORDINATOR
SOCIAL WORK ASSOC1

SOCIAL WORK ASSOC II

SOCIAL WORKER I (LGSW)

SOCIAL WORKER It

SOLID WASTE SUPERVISOR

SPECIAL TRAFFIC ENFORCMNT OFCR
SPECIAL TRAFFIC ENFRCMNT SUPI
SPECIAL TRAFFIC ENFRCMNT SUPII
STATISTICAL TRAFFIC ANALYST
STOREKEEPER |

STOREKEEPER U

STOREKEEPER Il AUTO PARTS
STORES SUPERVISOR

STORES SUPERVISOR 1 AUTOQ PARTS
SUPY. OF BOARDING/GROUNDS MAIN
SURVEY COMPUTATION ANALYST
SURVEY TECHNICIAN |

SURVEY TECHNICIAN I!

SURVEY TECHNICIAN Ili

SURVEY TECHNICIAN IV

TAX TRANSFER CLERK |

TAX TRANSFER CLERK 1l

TEACHER PRESCHOOL

TEACHERS ASST |

TEACHER'S ASST Il PRESCHOOL
TELEPHONE OPERATOR |
TELEPHONE OPERATOR 11

TITLE RECORDS ASSISTANT
TOWING SERVICES REP [

TOWING SERVICES REP 11

TRAFFIC ELECTRON MAINT TECH 1]
TRAFFIC ELECTRONICS MAINTENANC
TRAFFIC INVESTIGATOR |

TRAFFIC INVESTIGATOR I

TRAFFIC INVESTIGATOR Il

TRAFFIC INVESTIGATOR SUPV
TRAFFIC MAINT WORKER 1

TRAFFIC MAINT WORKER 1

TRAFFIC MAINT WORKER SUPV
TRAFFIC SAFETY ASSISTANT
TRAFFIC SIGNAL INSTALLER |
TRAFFIC SIGNAL INSTALLER It
TRAFFIC SIGNAL INSTALLER Il
TRAFFIC SIGNAL MAINT SUPV
TRAINING ASSISTANT
TRANSPORTATION ANALYST

CUB UNIT I, FY 2020-2021

i T::I-. ey i fi:,’:

075
078
084
086
086
082
016
0719
081
084
088

085
089
089
092
089
08t

087
082
077

080
086
0386
089
092
073
081
085
089

085
083
069
012
on

079

088
082
071
079
083
085
075
078

088
078

084

081
092

92

$28,488
$30,265
$36275
$38915
$38.915
$33,803
$29.009
$30,884
$32,718
$36,275
$42,153
$36.275
337415
$43,887
5§43,887
$49,788
543,887
$32,718
536,275
540,495
533,803
$29.599
$31,765
$31,765
S38I915
538915
543,887
$49,788
$§27,568
$32,718
$37415
$43.887
$33.803
§37415
$34.983
526,017
$27,143
$29.599
$31.765
$38915
$30,884
$33.803
$42,153
$33.803
$26,745
$30.884
$34,983
$37415
528488
$30.265
$36.275
$42.153
$30.265
$31.765
$36.275
$40.495
$32,718
$49.788

_elirerc])

$29,138
$31,017
$37,583
$40.685
340,685
$35.141
$20,733
531910
333,957
$37,583
$44,092
537,583
$39.098
$45,970
345,970
$52,191
$45,970
333,957
§37,583
$42,350
$35.141
330399
$32,864
332,864
$40,685
$40,685
$45970
$52,191
$28,134
$33.957
$39.098
$45.970
$35,141
$39.098
$36.446
$26.487
$27.689
$30.399
332,864
$40.685
$31910
$35.141
544,092
$35,141
$37.264
$31910
$36,446
$39.098
$29.138
$31.017
$37.583
544,092
$3L017
$32,864
§37.583
§42350
$33.957
§52,191

B parici

$31.88

$34,362
$42,602
$46.,179
§46,179
$39,343
$32,515
$15.480
$38.140
$42.602
$50,238
$42,602
$44,358
$52,424
352,424
$59,643
$52,424
$38.140
$42,602
$48,158
$39.343
$33.405
$36,769
$36,769
$46,179
$46.179
$52.424
§59,643
530,560
$38,140
544,358
$52.424
$39.343
$44,358
$40,935
$28.509
§29.981
$13405
$36.769
$46,179
$35480
$39.343
$50238
$39.343
§29.438
$35480
$40,9335
$44.358
$31,883
$34.362
$42,602
$50.238
$34.362
$36,769
$42.602
$48.158
$38.140
$59.643

et Nenror
332381
$34.902
$43,295
546,939
546,939
$39.983
§33,025
$36,055
538,761
$43,295
$51,070
$43.295
545,083
$53.284
$53.284
§60.626
$53,284
$38.761
$43,295
$48.950
$39,983
$33.927
$37,367
$37.367
$46.939
$46,939
$53.284
560,626
$31.034
$38.761
$45,083
$53.284
$39.983
$45.083
$41,604
$28,952
$30.445
$33.927
$37.367
546,939
536,055
5$139.983
$51.070
539.983
$29.897
536,055
$41.604
$45,083
$32.381
334,902
$43.295
551,070
$34.902
$37.367
$43295
$48.950
$318.761
360.626



72721
12
41626
41627
41628
41629
82191
82194
33439
53655
53656
52965
33251
33252
1411
33515
53516
53562
53565
3N
34312
34316
34315
34310
34213
34314
34219
34320
42996
42997
81394
34354
34335
34336
54338
54334
42330
34321
34315
71421
53691
41520
41523
41524
52315
52593
33256
33257
33258
81410
81411
81420
81412
42621
42612
42613
42611

TRANSPORTATION ASSOC1
TRANSPORTATION ASSOC I
Transportation Enforcemt OfT {
Transportation Enforcmt OfT 11
Tmnasportation Enforcmt Sup |
Transportation Enforcmi Sup 11
TRANSPORTATION SAFETY INST |
TRANSPORTATION SAFETY INST Il
TREASURY ASSISTANT

TREE SERVICE SUPV |

TREE SERVICE SUPV 11

TURF MANAGEMENT SUPV
TYPIST I

TYPISTH

Urban Forester

UTILITIES INSTALLER REPAIR S |
UTILITIES INSTALLER REPAIR Si1
UTILITY INVESTIGATOR

UTILITY INVESTIGATOR SUPV
UTILITY METER READER 1
UTILITY METER READER Il
UTILITY METER READER SUPT |
UTILITY METER READER SUPV
Utility Mcter Technician [

Utility Mcter Technician (1

Utility Mcter Technician £

Uhility Mcter Technictan Super

Utility Mcter Technician Supt
VEHICLE IDENTIFICATION INSPECT
VEHICLE PROCESSOR
VOLUNTEER SERVICE WORKER
WASTE WATER PLANT COORDINATOR
Wastc Water Tech Supv [ Pump

Wasic Water Tech Supv I Pump

Wasic Water Tech Supv Il Sanit

Waste Water Techn Supv I Sanit
WATER SERVICE INSPECTOR
WATER SERVICE REPRESENTATIVE
WATER TREATMENT TECHNICIAN SUP
WATERSHED FORESTER
WATERSHED MAINT SUPV
WATERSHED RANGER 1
WATERSHED RANGER I}
WATERSHED RANGER il

WELDER SUPV

WHITEPRINT MACHINE OPR
WORD PROCESSING OPERATOR 1
WORD PROCESSING OPERATOR 1t
WORD PROCESSING OPERATOR 1fl
YOUTH DEVELOPMENT AIDE|
YOUTH DEVELOPMENT AIDE 11
YOUTH DEVELOPMENT AIDE SUPERVI
YOUTH DEVELOPMENT TECH
ZONING APPEALS ADVISOR BMZA
ZONING EXAMINER 1

ZONING EXAMINER N

ZONING EXAMINER TRAINEE

CUB UNIT I, FY 2020-2021

Grade
086
089
081
083
087

076
081
091
081
084

071
075

082
087
087
091

081

078

083
085
087
082
075

088
087

087
078
078
088

085
092
019
on
075
078
067
0715
082
090

074

93

Jlming:

$38915
$43,887
§32,718
$34,983
$40,495
$45,755
$29.009
$32,718
$47.323
$32.718
$36,275
$316,275
$26,745
$28.488
$45,755
$33,803
$40,495
$40.495
$47,723
$30,265
$32,718
$40,495
$36,215
$30,265

$33,803.

$34,983
$37.415
340,495
$33,80%
$28.488
$31,765
$42,153
540,495
$435,755
545,155
$40.495
$30,265
$30,265
$42.153

| $40.495

$36,275
$37415
$43.887
$49,788
$42,153
$30,884
$26,745
$28.488
$30,265
$25.355
$28.488
$36.275
$33,803
$45,755
$36,215
$40,495
$28,009

TullEen:
$40.685
$45.970
$33,957
$36,446
$42,350
$47,947
$29,733
$33,957
$50,023
$33,957
$37,583
$37,583
$37,264
$20,138
$47.947
$35.141
$42.350
$42.350
$50,023
$31,017
$33.957
$42,350-
$37,583
$31,017
$35,141

- 536.446

$39,098
342,350
$35.141
329,138
332,864
344,092
542,350
$47.947
3471947
342,350
a0
331,017
344,092
342,350
337,583
539,098
$45.970
552,191
344,092
331,910
527,264
$29,138
331,017
535,795
329,138
$37.583
335,141
$47,947
$37,583
342,350
528,614

Experrnced Senuor

346,179
$52,424
$38,140
§40,935
548,158
$54,709
$32,515
$38,140
$57,121
$38,140
342,602
$42,602
529,438
531,883
$54,709
$39,313
$48,158
$48,158
$52,121
$34,362
$38,140
$48,158
$42,602
$34,362
$39,343
$40,935
$44,358
548,158
§39,343
531,883
$36,769
§50.238
$48,138
$54,709
$54,709
$48,158
$34,362
$34,362
$50,238
$48,158
$42.602
$44,358
$52,424
$59,643
$50,238
$35.480
$29,438
$31,883
$34,362
$21,704
$31,883
$42,602
$39,343
$54,709
$42,602
$48,158
531,191

$46,939
$53.284
$38,761
$41,604
§48.950
$55,610
$33,025
§38,761
$58,066
$38.761
§43,295
$43,295
$29,897
$32,381
$55.610
$39,983
$48,950
$48,950
$58,066
$34.002
$38,761
$48,950
$43,295
$34,902
$39,983
$41,604
$45,083
$48,950
$39.983
$32,381
$37.367
$51,070
$48,950
$55.610
$55.610
$48,950
$34.902
$34,902
$51.070
$48,950
$43,295
$45.083
$53.284
$60,626
$51,070
$36,055
$29,897
$32,381
$34,902
$28,133
$32,381
$43,295
$39,983
$55,610
$43,295
$48,950
$31,673



